REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE

October 27, 2016
REVENUE MEMORANDUM CIRCULAR NO. 118-2016

SUBJECT : Publishing the Daily Minimum Wage Rates in Region XII
Pursuant to Wage Order No. RB X11-19

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned,
we are publishing Wage Order No. RB XI1-19 which was issued on September 9, 2016 and published at
The Mindanao Cross on September 24, 2016:
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Republic of tha Philipgines
Depariment of Labor and Employmment
MNational Wages and Productivity Commissson

REGIONMAL TRIPARTITE WAGES AND PRODUCTIVITY BOARD
Region X, Koronada! City

WAGE ORDER NO. RB XI1I-19
PROVIDING FOR NEW MINIMUM WAGE RATES IN REGION Xl
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i
I WHEREAS, wnder R.A. No. 6727, otherwse known as thae Wage
| ki Rationalizaton Act, the Regional Tripariie Wages and Productivity Baoard - Reagian
\élq, Xl (RTWFPO XI1), is mandated to pernodically assess the wage rales, and 19 conduct
W continuing studies in the determination of the minimum wages rates applicable in the

ragiom;

WHEREAS, on 23 Apnl 2016, the Trade Union Cangrass of the Philippines
filad Tor @ One Hundred Forty Throe Pesos (P142.00) across-the-board daily waga
increase;

WHEREAS, after giving due notices to all concamed sectars, tha RTWRE Xil
conducted public heanngsiconsultations on Jduby 25, 2018 and July 30, 2016 in
Koronadal City and General Santos City, respectiveiy;

WHEREAS, the Board is cormmitied to simplify the wage structure consistani
to the NWPC Gurdelines on Two-Tiered Wage Systems;

WHEREAS, the resuls of the studias on the socio-cconamic conditions of tne
regon, the restoraton analysis done on Purchasing FPower of FPeso, effects of
changes in Consumer Price Iindices and inflation Rates, vital Iinfomation gathered
from the result of the public hearingsfconsultations and deliberations revealed the
naed o provide workers wath immediate relef without impainng  business  wiability by
imtegrating the axisting cost of liwing allowances vnder Wage Order Mo, 1B into the basic
weage, arnd provedemg an additional ncrease In the basic wage 1o compensate the prosecied
erasion af tha minimum wago rates due to infllation;

MOW THEREFORE, by virtue of the powsr and authority vested under
Ropublic Act No, BT27, the Reqgional Tripartite Wages and Productivity Board X
haraby tssues this Wago Order:
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SECTION 1. Upon Effectivity of this Wage Order.
1.1 Simpification of Sectoralindustry Classification.

f
Iy
For the purpese of simplfication of wage structures consislent to
the NWPC Guidelines on Two-Tiered Wago System, with the
S difference of Two Pesos [P2.00] batween Agriculiure Sector and {he
RetailfSarvice Establishments, the sectoral industry classifications
§ urder Agriculiure and Relail!Service establishments are merged
\\R. and elassified ag one Sector/industry, as follows,

Industry/Sector

| Non-Agricultues

a | AgricultureRetailiService establsihment
T\ 1.2. Integration of COLA under Wage Order Mo, RE X11-18
k|
i\j The P5.00 per day COLA under Wage Order No. RB XII-18 shall

be integrated inta the basic wages.
“‘) 1.3 Amount of Wage Increase.
There shall be an increase in the baszic wage as follows:
a. P 20.00 per day for Non-Agriculture

A . P 17.00 per day for Retail'Service establishment
c. P 1500 per day for Agriculture

SECTION 2. The Mew Dally Minimum Wage Rates. LUpon the effectivily of
this Wage Crder, the new daly minimum wage shali be as follows:

-t Now Minimum Wage Rates
Upon the effectivity of this Wage
Industry/Sector [ Order
MNon-Agriculture P235.00
Agriculture! RetaillService Fslabhshment | P272.00

SECTION 3. Coverage. The wage rales prescribed under this Wage Order
shall apply 1o all minimum wage workers'emaloyees in the private sector in Region
All, regardiess of thoir position, designation or status of employment, and
irrespective of the method by which their wages are paid.

This Wage Order shal not cover household or domestic helpers, parsens in
r the personal senvice of another, including family drivers, and, workers of registered



(.-“"7 Barangay Micro Business Enterprises (BMBEs) with Cedificate of Authority pursuant
™ Sl Republic Act No. 9178.

SECTION 4. Basis of Minimum Wage Rates. The minimum wage rates
prescrbed under this Wage Order shall be for the normal warking hours, which shall
nol excead eight (8) hours of work a day.

SECTION 5. Creditable Wage IncreasefAllowances. Wage increases
gramted by an employer shall be credited as comphance with the prescribed
increases set forth henein. [n case the increases glvan are less than the proscribed

i minimum wage rates, the emplayer shall pay the difference.

'\‘& Such creditable increases shall not include anniversary wage increases, mert
'Q-\\; wage increases, and those resuling from  regularization or promolion of
employeesivarkers.

—

SECTION 6. Productivity-Based Wages. In order 1o sustan rising levels of
wages and enhance competitiveness, businesses are sirongly encouraged lo adopl
productivity improvement schemes such as me and motion studies or work
impravement and measucrement, good housckeeping, qually circles, labor
managemen! cooparation as well as impement gain-shasing programs over and
above the reqular minimuam wage provided. Accordingly, the Board shall provide the
| necessary sludies and technical assistance pursuant to Republic Ad No. 6971 or the
“> Praductivity Incenfives Act of 1930

|

SECTION 7. Application to Private Educational Institutions. |n the case of
privale educatonal institutions, the share of covered workers and employees in the
increase in fution fees for School Year 20162017 shall ba considered as
comphance with the prescnbed increase under this Wage Order, However, payment
of any shortfall shal be covered stating School Year 2017-2018.

Private educational institutions, which have not increased their tuitlon fees for
the School Year Z20168-2017 may defer complianco with the minimum wage
escnbed herein until the beginning of School Year 2017-2018.

In ary case, all private educational institutions shall implement the mipimem
ge rates proseribed herain slarting School Year 2017-2018.

SECTION 8. Application to Contractors. In case of confmcts for
@ construction projects and for security, ianitorial and similar services, the increase in
—  ho prescribed minimum wage rates ender this Wage Order shall be borné by the
principals or clienis of tha construction/service contractors and the contract shall be

deemed amendead accordingly as mandated under the Labor Code

In the eveni, howewvar, that the principal or client fails to pay the prescnbod
minimum wage rales, the constructonfzervice contraclor shail be jonlly and
severally llable with his principal or chent

SECTION 9. Workers Paid By Result. Al workers paid by result, including
those who are paid on piccework, “lakay,” “pakyaw” or task basis, shali be entitled to



recaive not less than the prescribed minimum wage rates per eight (8} hours work a
day, or a proportion tharaof for working iess than eight (&) howrs,

SECTION 10. Wages of Speclal Groups of Workers. Wages of apprentices
ard learmers shall in no case be less than seventy-five percent (75%) of the
applhcebie minimum wage rates prescnbed in this Wago Ordar based en LA, Y796 or
othersize known as the Techaical Education and Skills Developrment Act of 1954,

All recognized leamership and apprenticeship agreemants antered into before
the effectivity of this Wage Order shall be considered automatically maodified insofar
a5 their wage clauses are concemead to refiedt the new proscribed minimum wage

% rates.

'\\,;‘_s All gualfied handicapped workers shall receive the full amount of the
3 minimum wage rato proscribed hergin pursuant to Republic Act No. 7277, olthenwizs

\ known as the Magna Carta for Disabled Persons,

] SECTION 11. Exemplions. Upan application with and as determinred by the
Kf' Board based on documentation and other reguiremonts in accordance with
| 1 appicable rules and regulations issued by the National Wagos and Praoductivity
§ Commission, only establishments adversely affected by calamities such as natural
\ and human-induced disasters and those that are prescrbed by existing laws and

" guidelines may be exemplaed from the applicability of this Wage Order.

\J SECTION 12. Effect of Application for Exemption. Whenever an

. appiication for exemption has been duly filed with the Board, action on any complaint
for alleged non-compliance thereto shall be deferred pending ds resolution. In the
ovent that the application for exemption & not granted, the applicant fimm shall pay
the appropriale compensation due fo the covered workers as provided for in this
Wage Order plus interast of one percent (1%) per month, refroactive from the
effectivity of this Wage Order.

SECTION 13. Effects on Existing Wage Structure. Where the application of
the increases or adjustments in the prescribed minimum wages rates under this
VWage Order results in dislortion in the wage structure within the establishment, the
me shall be corrected in accordance with the procedure provided for under Ardiclo
24 of the Labor Cede of the Philipgines, as amended

) SECTION 14, Freedom to Bargain. This Wage QOrder shall rot b= construed
—3F % o preven! workers from bargaining for higher wages with their respactive employers

SECTION 15. Complaints for Non-Compliance. Complaints for non-
compllanco with this Wage Order shall ba filed with the Regional Office of the
Deparimant of Labor and Employment (DOLE) having junsdicion over the workplace
and shall be subjoct to the mandatory thity (300 days conciliation and mediation
process undar Single Entry Approach (SEnA). Howeaver, if setilement fails, the case

/—> becomes subject of enforcement proceadings undar Articlo 128 of the Labor Code of
%\T the Philppings, as amended.

SECTION 16. Non-Diminution of Benofits. Mothing in this Wage Crdar shall




T; be construed to reduce any oxisting wage rates, allowances and bencfits of any form
under.gxisting laws, decrees, issuances, and executive orders or under any confract
of ggreement batween workers and emplayars.

SECTICN 17. Appeal to the Commission, Any party aggrieved by this Wage
Order may file a verifiied appeal to the National Wages and Productivity Commisgian
through the Board within ten {10} calendar days from the publication of this Wage
Order,

E

é\ SECTION 13, Effects of Filing of Appeal. The filing of the appeal dees not
% operate ta stay this Wage Order unless the party appealing this Wage Order shall file
. with the Commission an undetaking with a surety or surcties satisfactory to the
\:‘g Commission for payment of the comesponding wage adjustment to employses
lﬁh affected by this Wage Onder in the event that this Wage Qrder is affimmed.

SECTION 19. Penal Provision. Any person, corporation, trust or firm,

parinership, association or entity which refuses or fails 10 pay the prescnbed

L] minimum wage ratés in accordance with this Wage Order shall be subject to the
penal provisions under BA 6727, as amandad by RA 8188,

SECTION 20. Prohibition Against Injunction. No praliminary or parmanent
injunction of temparary restraining order may be issued by any court, tribunal or
other entity against any proceedings before the Regicnal Tripadite Wages and
Praductivity Board.

-

SECTION 21. Reporting Requirement. Any person, company, corporaton
partnership or any entity engaged in business shall submit a verified itemized listing
of their labor component fo the Beard not laler than January 31, 2017 and every year
thereafler in accardance with Section 3 of BA B727 in relation to Article 124 of the
Labor Code, as amended, and in the form as prescribed by the Commisgion.

>
-

SECTIOM 22, Repealing Clauss., Al orders, izsuances, ez and
requlations, or pans thereof inconsistent with the provisions of this Wage Qrder are
- ereby repealed, amended or modified accordingly,

SECTION 23, Scparability Clawse. If, for any reason, any section or
ovision of this Wage Order is declared unconstitutional or ilegal, the other

provisions or pans hereof shall remain vailid.

-'-"ﬂ SECTION 24. Implementing Rules and Regulations. The Board shall
submit to the Commission the necessary rules and regulations to implemsnt tis
Wane Order subject fo the approval of the Secrefary of Labor and Emplayment not

1 later than ten (10) days from the publication of this Wage Crder.

SECTION 25, Effectivity. Thizs Wage Order shall tare effect fiftecn {15) days
1 __JI after its publication in a local newspaper of general circulation in the region.

TR




APPROVED, 9 September 2016, Koronadal City, Philippines
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All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a

publicity as possible.

J-5/momd

(Original Signed)
CAESAR R. DULAY
Commissioner of Internal Revenue



