REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE

October 27, 2016
REVENUE MEMORANDUM CIRCULAR NO. 119-2016

SUBJECT : Publishing the Daily Minimum Wage Rates for Domestic Workers in CARAGA
Region Pursuant to Wage Order No. RXIIl - D.W. 01

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned,

we are publishing Wage Order No. RXIII - D.W. 01 which was issued on September 9, 2016 and published
at Gold Star Daily on September 27, 2016:
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WAGE ORDER NO. RXIll — DWW, 01

PRESCRIBING THE MINIMUM WAGE RATES FOR DORMESTIC
WORKERS IN CARAGA REGION

WHEREAS, the Reglonal Trpartte Wages and Producthaity Board (RTYWPBR) —
XN s rmandated undar Republic Act Mo @727 entitked { The Waga Rabonalization Act),
o periodicaBly assess The wage r@tes end condoct canlimuimg Stediss m the
datarmination af the manimurn wage applicable i the ragion or Indusisy;

Folicies for tha Protecton and wefare of Domeatic YWorkess or Bates HKazambahey,
which tock effes on February 10, 2013, ssts the minimum wage of damestic workess
and mardatod the Reglonal Triparita Wages and Produciivity Boards (o rewview, ansd
propeer, detnmmine and sdjust the mindmom wage rates of domestc workers one (1) year
Troem the effectvity of the law and periodically theaafer;
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™
WHEREAS, Soction 24 of Repubdic Act No, 10381 entittied { An Act Inality e J’f—._
s

WHEREAS, afler dua notice o conoormed secions. 1he Board conducied public
consultaticnshearnga in the Roglon on Febouary 11,2018 in Bulwan Sy and Februany
28, 2016 in Surigac City o determine the proprety of isauing a new wage ocrder for
domestic workers;

ST

WHEREAS, after & thorough ovaluation of the existing =occo-oconomic
condittons Im the region, the Board has determnined tha need to provide domestlc
Workers with mmediate nedis! measures to enabls them 1o cope with the ri=ing ocost of
fiving:

NOW THEREFOQRE, by virtue of the power and autherty westod wndor Repubbc
Aot Mo, G727 and Republic Act 10381, the Board hereby isgsess this Wane Onder
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Republic of the Philppings
DEPARTMENT OF LABOR AND EMPLOYMENT
HNatronal Wages and Productivity Commission
Regional THparfite Wages and Productivity Board-200
Caraga Region

EECTION 1. NEW MONTHLY MIMIMUM WAGE RATES. Upon eflecihvity of thes
Wage Order, the riew morthly minimum wage rates of domestc womers in the Hagon
shell be the fallowing:

(&) Chies ard first class mamicipelties = Php 3,000.00

) Cither musicipaitas -Php 250000

SECTION 2. COVERAGE. Thit Wage Ornder shal araly to all demestis workars
whether on 8 fven or live-out amanaement, swch a5 but not ETodad foo

Genoral Howsehelp;

Taya;
Caod [ I

Gardener; |JI
Laursdry peraon; of ~ S
Any peresh who regulstly performs domeste work i one houssheo'd
occypational bas's

The following are mot cowvenad: I|l'

@

1. Bervice prowiders

2. Family drivers.

3. Children vnd=sr fosier famy amangement; and

4, Any other parson who peffonms work cocasonally of sporadically and nat an
AN DECUDAtDTEl Bas,

be paid in cash 81 least once a month. Mo deduciions from e wages of the domestis

SECTHON 1 FAYMENT OF WAGES. The wagas of tha Domestic Warkers shall [ﬁ
wiorkers shall be made ciher than these mandated by law e S55, Phihealth, PAGIBIG,

SECTION 4. APPLICATION TO PRIVATE EMPLOYMENT AGEMCIES (PEAs3).
in the case of hirng/contracting of domesSic workers sarvices through a licenzed PEAS,

the wage rates prescribed i this Order shall be bome by the principals or clienis of the
PEA= and the comtract shal be deemed amendad azcondingly

In the event, boweves, that the princigsl or clierts Qi 10 pay the prescribed wage
reteg, the PEAS shafl jointy and soversSy Eabls with hiz principsl or cBent,

SECTION 5 HOM-AFPLICABILITY OF EXEMPTIOM. This Wage Crdg~does
rcl abow exempen =
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SECTION 5. APFEAL TO THE COMMISSION. Ary pary aggrieved by this
Wage Crder may fla an appeal to the National Wages and Productivity Commission
(NWPC), through the RTWPE, in tree (3) ponted copies, not later than ten [10) days
from tha pubfcation of this Wage Order, subsect io the compiance with Sections 11 and
12 of NWPC Guidelines Mo, 01, Serles of 2014,

SECTION 7. COMPLAINTS FOR NON-COMPLIANCE. Complaints for non
compliance with the Waga Order shall be filed before the Department of Labor and
Employmant (DCLE) Fleld/ProvincalRegiomal Office No, 13 and skall go lhrowgh the
thirty (30) day masdatoey cancilistion under the Shgla Entry Approach { SEnA )
srogram 1o exhaust & offerts for selliemant

The DOLE Regional Directaor shall issue a compiianca order wahin ton (100 days
from the submission of the caae for resalutian,

SECTION B UNLAWFUL ACTS AND PENALTIES. Wihho'ding a-r-d,q_‘_‘_//
irferfarancs & the dispesa of wages of e domeslic warkars are declared unlawful an
shall bo punishakie with & Gne of not lese than Ten Thousand Pesos (Fhp 10,000
but pot mone than Forty Thousand Pesos (Pho 40,000 00) withou! prejudios 13 the Al
of the appropriate civil andior criminal action by the spgneved pary purtus-l to th
Fule X, Sectiors 1 and 2 of the Implementing Rules and Reguiations of Repubhs Agt
fio. 10381,

SECTION 9, BOARD, LODGING, AND MEDICAL ALLOWANCE, The emgployner
shall pravide for the baale nocesalties of the domeastic workar to includa of least thras

{3} adequate meals a day and humane sleeping armangemanis that ensure health and
sefaby.

workers in case of iliness and Injuries sustained during saniea witheut leas of benefila,

i
Tha employer shall provida appropriate ras! and asslstanco 1o the demosls R‘\\.
¥

At no Inestance shat e employer withdraw o hold in abeyance the provizion of
ihess baslc necessition as punishment or dizcipltany action 12 the domests worker,

SECTION 10. NON-DIMUMNITION OF BENEFTS. Mathing n this Ordor shall be
aonstrund to reduca any exlsling wape rates, aiwanses and beneils of any form under
exigting lmws, decreen, Eeuances, executve ordems anrdicr under any contract or
agreemant betwean workars and employess.
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DEPARTMENT COF LABOR AMD EMPLOYMENT .

National Wages and Productivity Commizsion ;. '}
Reglonal Tripartite Wages and Productivity Board-Xin A
Caraga Region

SECTHOM 14. PROHIBITION AGAINST INJUMCTION. Ma prefimicary ar
pormanant unclion of temporary restraimeng crder may be izsved by ary court,
tbunal or other entity agast any procsedings betors tha Board.

SECTION 12 FREEDOM TO BARGAIN. The ordar ehafl net be conatrued to
prevent domestic workers from Eargeining for highar wagos and bettar banslits with
thair respective amploers. ’

SECTION 13. COMPETENCY BASED PAY. Housshold empiopers and their

domeatic workers may velurtarty and mutualy agree ta sdopt 8 competoncy-bassd pay
taheme in getting and adjusting the pay of domestio workers over and abowe the
apphcable minimum wage rate.

SECTION 14, REPEALMNG CLAUSE. Al ordars, msuznces, rules and
rafiulations or perta thoreof inconeistent with the provisions of this Wage Order ars
horehy mpoaled, amended or madifiod atsordingly.

SECTION 18, SEPARABILITY CLALSE. I any provision or pant of this W
Order is declared unconsttutionad, of in confict with existing law, the other p'u'nsiuml} \J"
part therect shall remaln vald,

SECTION 168. IMPLEMENTING RULES, The Ragianal Tripartite Wages and
Produciivily Board =Xl shail sybmit to the Commiasion the neceszary Rules and
Regulafions 1o mplement this Ordpr subject to the approval of the Secrotary of Labaor
and Employment not later than fen (10) deys from the publication of fa Wage Order.

SECTIOM 17. EFFECTIVITY, This Wage Order shal take effect ftaan (15) days
after is pubfication In a newspaper of gensral circudaton,

|

APPROVED, This 08" day of Soptember 2018 In Butuan City, Philippines.
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Mr. JOSELCHOY. SORIAND
Labor Sector Rbprasantstva Man
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Mr. FL
Labor L 5 Managemeant Secoor Reprasentative
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Dir. MYLAH FAYE AURORS B, CARING L,Dt‘ﬁ'_ 0. PAGARAM
Wice Chalrparson, NEDA,

rperson - 071

nrr\;:;—'l.;

i:hmrnur:.:n D-r.':n..i:

All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a
publicity as possible.

(Original Signed)
CAESAR R. DULAY
Commissioner of Internal Revenue

J-5/momd



