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Publishing the Daily N,Iininurn Wa-qe Rates in Nationai Capital Region
Pursuant to Wage Order No. NCR-19.

A1l Interiral Relenue Oftlcials, Eurployees and Others Concernecl

F-or thc information and guidance of all concerned, quoted hereundet'is the fLrll text of Wage
Order No. NCR-l9 issued on March 16, 2015 ancl pubiished in the Philippine Star on Maich 20,
2015:
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ftOW TflF*REFOtrE, by vi(uri of the power and authonty vesiac under
Reprblic Act Flo, 6727, the FiTWPts-NCR hereny issues thrs Wage Order

Seftion 1. NEF/ ftllHituiufd WAG€ RATIS.

a ) Upon effectivify ef this t*Vage OiCer, ali prrvate sector rninimr:m wage
lvorkers and enrployees in the I'laiional Capital F.egion shall receive an incresse
in the existing Basic Woge in the amoun.l of FIFTEEF{ PESOS {F15.00} per-day.

b) The new daily minimunr wage rates of covered workers rn tire private
Bector in the Nationel Capitai Region shall be as foilsws.

Secf.ion 2, COVH,RAGE, The wage rates per day preeoiibed in this
Order sha[1 apply to all rninimurn wage eaffiers in ihe private sector in the
reglon, regardless of their positic-n, de:ignatiLln or etatus of emolcyment and
irespective oi the meiherj by which thev rre paid.

Tiris lVage Order +haii net cr:ver kasam!-iahay/dornestic woiters,
pErsons in the peeonal seriice of anoiher, incluciing famii,v drivers, ano wor[ers -iof 0u1y iegistered Barangay Mioro Bi.rsin*ss Enierprises (BfulEEsl vrith i
Certifieates of Aulherity purBuanl to RepuFlic Airt t{0. 9178, as amerrded

Section 3. EAATS OF lFllNlSfUM liifAcE RATE9, The mirrirnum',vage
rates preseribed unuer this Order shall be for the normal working hour.s .v;hieh

/-\ shall not exceed eight (8) houis of w

A ' Saction 4. APpLlg,ATiON i
cDntr-actiilg out of projects and for sec #

/ wage rates prescribed in lhis Order sha , d-
\|f l ;;;i; iontractcrs and rhr contract \t'l\' \.\,

lrr tjre event, however, thai th \\
prescribed wage rates, the seryice cont \\

\ il,*'tlir prir.ipui or client. '' \
\Y

, l\ Sectiar 5, APPttCATtCIF,J TCI ljtiiVATE gDUe ATTDNAL
\-/ \ INSTITUTIOI{S. ln the case of privata educeticna! institLrtions, the share of

covered wq:t'<ers and empioyees in the inc-reaee in tuit
2015-2C16 shall be considered as compliance with th fY
hereirr. Howev*r, paymarrt of any shcftlall rn the lvage
shall be corlered startino School '/ear'2018"20'17

ljrivate uar."ii.],ui lrstitutions rvhich have n0t increa:;.iii tneii tuition f(
ioes fcr Sohoo Year 2015-2C10 may r]sfer compliance with ihr vr'egu- rates \
prerr;riherl herein untii the beginring oi Schcr:i Year 2A18.?Afi. " \

Sactorllnrlustry CSi.A

hlon-Aq ricu ltu re P.468 C0
Agricuitura iPla*Htiom and f*an

F: i 5,r10

Prtvat* Ho*pitals vrith bed eapacity
of 'l 0G or less F 4 i4.00 i-' 444 00

Rs,ta i USe rvi cc lictah Iiuh ftra rlts
emplqyinq j f] lflorkers or l*ss R,i14 CC F 444 0t

ir4a n r*fa cturi n g Esta trlirhnr *nts
ragu,larly employirrg lees than r"S

worter=
i7 4i4 00 F,15 00 P 4?A.00

Wa1t (hdr:r I'io N{.-R-i:)
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ln any case, all pnvete etlucaticnol instttutions ehall impla+mont tire uiage
rales prescrlhed heieir: stading SehoqlYear 201e:-?017

$ceijor.r 6, Y{ORHERS PAln BY RESULT. AIis66so paicj by resuii,
incluiing ihose who are paicl on piecev;ork, "takay",'plkyhv,r'or task basis,
shali be entitled to reeeive the preaeribed wage rates per erght (B) hours lvork a-

day, cr B proportion thereof {orworking less than eighl (8) hours

Seetion 7. WAGES Dri $pEClAL GROUPS OF WORKERS, Blagee
cf apprenirc"es and learners shall in no *Ese be iess ihan eeventv"five prrcenl
(7570) cf ti:e appiinable minirnum wage rates prescribed rn this Orcei'.

Ali recognized learnenrhip and apprenticeship agreements entered into
befere lhe effeclivrty of this order shati be consioered automatically mrldifled
insofui' as their wsge clauses are o$ncerned +-o reflect the new minimum tvage
rateS

A.ll qualified hnndicapped workers shail receive the i'LrlL amcurrt of lhe
rr-rinimrlm wage rste prescril-red herein pursuant to F.epubiie Aci Ns, 7ZTl ,

oti\eru/iue l<rro,sn as ihe Msgfia C;rta f€r Diiabled Persons,

$oct-on 8. EXEI;IPTION$. Upon appiicatioir I'aih and as determineo
by tne Board, based on documentfltion afld otlrer requirernents in accordance
with applieabie rules and regulations issued by ihe NWfrC, the tollewing may be
exempted from the applicshilrty of this Order.

1 Dretresaed Establishments
2 Reteitlseruiee Esl.ablishments Reguiariy Employing Not More Than

Ten (10) rucikeie; Eild
3 Establishments Adversely Affeeied by l.iatural Calamrties

Sertion S. APFEAL TO THE COIHfdtSSt0f,s. Any partv aggneved by
lhis li/age $iflsr mef file Bn afrpeat to thc NtllPC tnr+ugh the Board, in thr+e
(3) prinled copies, riol later than ien (10) daye f rom the publication ef tnis VJage
Order,

Seetion 10. CRED]TABLE l,gAGE tHCREASE. Any ineroase granted by
an ernpleyer in an organized egtabilshment within three (3) months prior to ihe
effectivity of this OrCer ehall be eredited as compliance lvith the prescribed
insreage set fodh herein provided that an asreement lo this efimt has beerr
forged between the parties or a cotiective bargairring agreement provision
alloiving crediiability exists. ln the absence of guch an agreertefit or provisicn in

the CBA any increase granterl by the employer shall noi be eredited as
compliance with the wage rates prescribeci ln this Order

ln unorganized establishments, 6ny iRcreaae grantod by the empioyer
yrithln frve (5) moflths prior to the effeetrvib/ of this Orcjer ohall he crerlit+d as
complianee lhere'#iih.

ln case the increases girlen are iers than the presuibed wage rales, the
ernployer shall pay ihe dffierenee, Sueh increases shall not incluele anniversary
inci'eases, merii wage tncreaees and tito:e resulting from the regularization or
pr(r,-rcticfi of ernployees.

S*ciicn 1i. EFFECTS gl{ EXjSTll.Jc E{,nGE STRU*TURH" $1here the
,rpplicatiorr olthe lvage raies pre*cribecj in this Oi'rler result$ in riistorlicne in t'lc
,,vage structule within the esiaoii:irmeni, ii Eliall be cQrrected in ac;ordane+ ,+rith

ihe procedure provided for undcr Article i24 of Presideniial Decree hio. 442, as
amenCed, oiherwise known as il-re Lahor Co.Ce oi ihe Philippines.
l'Vcgc t)rdcr,rlo J'JCR'].9 j
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S*etion 1I. COFiPLAtzuT$ FOR HUNteOFnPLlAileE. Complairis fer
non-cornpliance wilh this Order shall be filed wilh the Depailrnent 0f Labcf and
f.mployrnent - National Capitat Regiorr, and shall be the sub;eei of enforceincnt
proceedirrgs under Arlieles 1?B and 129 of the Labor Code, as anrended.

Ssctr+n J3. PROEUCI'I'llTY AND OTHHR PEH.FORMAf'le E
It{CENTIVE PROGRAMS, ln order to sustairr rising iovets of wages end
enhance eompetitfveness, Iabor and man*gement as partners are encouraged
to adopt productivity inrprovement schemes that will improve the qualig of li{e of
wori<ers and in turn enable thern to produce more ano earn mcr€, such au trme
and motion studies, good housekeeping, quality circles, labor and managemeni
coopei'ation as weil as implement gain-sharing and oiher perfonnanee incontive
prograr-FS,

Seclion 14. NOI{-DlMll'lUTION Oi: tSEllErlTli, f'lothing in this 0rder
shali be construed io reduee any *xisiing wage laies, allowances and benelrts
oi any fonrr under existlng falrys, i.lecrees, i:;suanees, execiltive orders and/or
tunder any eontract oirllri-,eriienl i;c.lvreen the workei"s and enrpioyers

Ssiiir:n 15. tlltDHlBITlOl{ AGAI}JST lF{"lUi.ieTlON. No preiirninary or
perrranent injunctiort or temporary restralriing order may be icsued b!, any
coud, tribunal or other entit'7 ;,rgainst any ptoceedings before the Board.

Saction 1$. FREEDOffl TO BAFIGAIH, This Crder sh*li fio1 bE

eonstrued to prevent p;orkers in pafticular firms ol enterprrses or industries frorn
bargsining for higher wages with their resp+etivr smployers,

B*ctipn {7, FEPORTING REQUIRE?I{E}IT, Any perecn, cornpany,
corp.orati0r't, partner*hip or any entity engaged in bueiness shall submit a
verified report on t[eir wage structure to the BoarC nat later than
January 31,20i6 and every year thereafter in aceordance wilh the fornr
prescribed by the N*tlonal Wages ard Praduetivrty Comnri=sion.

Seetion 18. PENAL FROVISION, Arty ernployelaho rafuses or-fcils to
compiy with thi* Order ehall be subjeet to the penatiies specifieC undei
R.A No.6727 as amanded under R.A. No.81BE

Sectian 1?. REPEALiNG CLA|-,SE. All orders. issutsnce$, rules and
regulalions or psrtt thereof ineonsistent with thr prrvisions of this W*ge Order
are hereby repeaied, arnended or modifled aceordingly.

Eectlon Z0 9FPARABIL-ITY cLA[i$f;, lf any provision or part cf thir:
Wage Order is declared uncortstilutional, or in conflict wrth existing larv, the
other provisions or parts therBof shall remain valid,

$eciion ?1, lfdptEE{fNTlruG RLJLES. The Regional Tripartile $iages
ond Pi"erductivity Boarel-National Capitat Region shall submh to the Comnrissicn
the nef,esssry Rules and Regulationu to impi*rn,:nl ihis Order subject to
approvat of ihe SecrrianT of Labor arrd Employrnerit rrot iater then ren (.10) days
from the publicailon oi the Wage Order.

Saction ?2. ADVISORY ON PROEUCTIVIff BA$ED PAY. Pursuant to
the Two-Ticred Wage System, Wage Advisory No. NCR-01 has been issuec to
gL,lide private estabiishnrents in the formulaticn, adoption and irnplemeniatien of
prorJuctivity programs and peilcrmance and proriuctivity-based lr,ceiltive
aolremes that *n enierprise m.:y plovido based on agreemont bet'rvee n',vcikers
and managernent

A
I

\ur

I

^\qrJ

\\.. \.
\j

\\
\\

ry
RJ

\

l^/a,it {hdt No. NCR-19

Page 4 of 5



S*sEan ?3, €FFEGTIVITY" This W*ge Order shall take effect frfteen
(15) dayr after ib publiealicn in a n aper d generai circutation,

&PPRGIfES.

Manila, Ptlitippines, 1S lvlare.l'r ?CI15.

,t)

Labr:r

C

L

F

AIEX VILA 
If

Chairpersnn

Ai1 revenue olficials and ernployees are hereby enjoined to give this Ctrcular a u,ide publicitl,
as possible.

KIV{ S..I?lC TO.I{ENARES
Cornmissiongt of Intemal Revenue

&4I 6 5
.t-5

BUREAU O F I}TIEIII'iAI, HiiV}Ni]-d
R-Tic()itlls lvIGT. IUV l:jloN

J;$s P,tut.
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