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REVENUE MEMORANDUM CIRCULAR NO. 52 - 2@ /\-r

SUBJECT : Publishing the Daily Minimum Wage Rates in National Capital Region
Pursuant to Wage Order No. NCR-19.
TG - All Internal Revenue Ofticials, Employees and Others Concerned

For the information and guidance of all concerned, quoted hereunder is the full text of Wage
Order No. NCR-19 issued on March 16, 2015 and published in the Philippine Star on March 20,

2015:

REGIONAL

TRIPARTITE WACGES and
PRODUCTIVITY BOARD
G NATIONAL CAPITAL REGION

Hepublic of the Philippines

Department of Labor and Eoployment
/T Y International Bldg San Marcelin cor,
Makvar S4x., Malate, Manida
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VWAGE ODRDER NO. NoR-19

PROVIDING FOR A WAGE INCREASE IN THE
RATIHONAL CAPITAL REGION

WHEREAS, the Regional Tripartte Wages and Productivity Board-
National Capital Region (RTWPB-NCR) is mandstac under R.A No. 6727 {The
Wage Rationalizatkon Act), to periodically pssess wagse rates arnd conduct
continuing studies 1n the determination of the minimoem wage applicable in the
redion er industry,

WHEREAS, Wage Order No. NCR-16 took effect on 04 October 20132
and undar Saction 3, Rule IV of the Amended Rules of Procodure on Minimum
Wage Fixing issued by the Mationa! Wages and Productivity Commission
(NWPC), the Wage Order may not be disturbad for a pariod of twelve (12
montha from its aﬁoclrvn‘y unieas there s a Bupenaning condilion, such as
extraordinary increase in  prices of potroleum  products and basic
goodafaervicas, as dotormined by RTWPB-MNCR and conlirrmed By the NWPC:

WHEREAS, the Association of Minimum Wage Earmers and Advooates.
Philippine Trade and General Workers Organization (AMWEA-PTGWO) filed on
Novermnbar 28, 2014 a petition for Ono Hundred Forty 5ix Pesos snd Eighty
Comovos (P146.80) wage increase per day;

WHEREAS, after due natics to all eonpemed sectors, the RTWEB-NCR
concducted consultetions raolu propric with labor, employer and govemmant
sectors on January 28, February 10 and 17, 2015, respectively, and a public
hearing on March 6, 2015, to datermine the propriety of Issuing & new wage
ordar;

WHEREAS. the Trasde Unien Congress of the Phillppings fited on
March: B, 2015 a petition for a Dne Hundrod Thirty Bix Peson (PI138.00) morons-
Q/ the-board daily wage incraasae,;

WHEREAS, the Hoard, duly noting that the TUCP palition prayed for an
across-the-board Increases, suggested that subsequent petlions far wage
incrense should conform to the standards/critsria proscribed by lanes; S

WHEREAS, aftor a thorough evaluation of tho axisiing soclo-economic
conditions of the region, the RTWRRB-NCR has detarmined the need 1o provice
wotkers with immediate relie! measures to anablo therm to cope with the fialng
st of ving without impaliring the viability of business and industry;

VHEREAS, consistent with the governmant's policy of achleving highar
levels of produdetivity to promote econoemic growlh and genarato smployment,
and ta augment the income of workers, there is a need to build U caprcity of
business enterprises Lo Ds competitive through productivity  imoravertient
PO TamS.
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NOW THEREFORE, by virtue of the power and authority vestad under
Republic Act No, 8727, the RTWPB-NCR hereby issues this Wage Crder,

Section 1.  NEW KMINIMUM WAGE RATES.

a.) Upon effectivity of this Wage Order, alt private sector minimum wage
workers and employaes in the Mational Capital Region shall receive an increase
in the existing Basic Wege in the amount of FIFTEEN PESOS (R15.00) per day,

b).The new daily minimum wage rates of covered workers in the private
sector in the National Capital Region shall he as follows:

- —

Basic Basic New | | New |
Sactorfindustry Waae Wage Basic COLA Minimum |
: __g Incroase | Wage | Wage Rates |
{ Hon-Agr {culture P 451.00 | P 15 DO _RA46600 | R15, 00 | P481.00 |
Agricuiture (Piantation and Non 0 I o | p 1
Plantation) - _F‘L‘«jf-‘%_O wi 15,00 | R429.00 i 18. EJ_{)*'__P 444,00 I
Private Hospitals with bed capacity " wi e |
ot 100 orless TT | R41400 | R1500 | R420.00 | R15.00 | | Ra4400
Retail/Service Estanlishmants , . ‘r T |
employing 16 workers or less | 741400 | R1500 | R420. 00 | R15.00 :_;i@m 00 |
| Manufacturing Establishments : |
ragularly employing less than 14 | R 41400 | R 1500 | R42200 | P1500 | R444.00
waorkers 1 I

Section 2. COVERAGE. The wage rates per day prassribed in this
Ordar shall apply to all minimum wage eamers in the private sector in the
region, regardless of their positicn, designation or status of emgloyment and
irespective of the methed by which they are paid.

This Wage Order shall not cover kasambahay/domestic workers:
parsons in the personal service of anothar, including family drivers, and workers
of duly registersd Barangay Micro Business Enterprises (BMBEs) with
Certificates of Authority pursuant to Republic Act No. 8178, as amended.

Section 3. BASIS OF MINIMUM WAGE RATES. The minimum wage
rates prescribed under this Order shall be for the normal working hours which
shall not exceed eight (8) hours of work a day.

Saction 4. APPLICATION TO CONTRACTORS. In the case of
contracting out of projects and for security, janitorial and similar services, the
wage rates prescribed in this Order shall be borne by the principals or clients of
{he service contractors and the contract shall be deemed amended accordingly.

In the event, however, that the principals or clients fail to pay the
prescriced wage rates, the service contracior shall be jointly and severally liable
with his printipal or ciient.

Section 5, APPLICATION TC PRIVATE EDUCATIONAL
INSTITUTIONE. In the case of private educationa! institutions, the share of
covered warkers and employees in the increase in tuition fees for School Year
2015-2016 shall be considered as compliance with the wage rates prescribed
herein. However, payment of any shorifall in the wage increase set forth herein
shall be covered starling School Year 2016-2017.

;

Private sducational institutions which have not increased their tuition ;&
fees for School Year 2015-2016 may defer compliance with the wage rates \
prescribed herain until the beginning of School Year 2016-2017. ~
Wage Order No, NCR-19 2
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In any case, all private educational institutions shall implament the wage
rates prescribed hereis starting School Year 2016-2017

Section 8. WORKERSE PAID BY RESULT. Al workers paid by resuit,
including those who are paid on piecework, “fakay” ‘pakyaw” or task basis,
shall be entitled to receive the prescribed wage rates per gight (8) hours work a
day, or & proportion thereof for working less than eight (8) hours.

Section7. WAGES OF SPECIAL GROUPS OF WORKERS, Wages
of apprentices and learners shall in no case be less than seventy-five parcent
(75%} of the applicable minimurm wage rates prescribed in this Order,

All recognized learnership and apprenticeship agreements entered into
before the effectivity of this Order shall be considered automatically modified
insofar as their wage clauses are concemed t¢ reflect the new minimum wage
rates.

Al qualified handicapped workers shall receive the full amount of the
minimum wage rata preseribed herein pursuant o Republic Act No. 7277,
othenwise known as the Magna Carta for Bisabled Persons,

Section B. EXEMPTIONS. Upon application with and as detzrmined
by the Board, based on documentation and cther requirements in accordance
with applicable rules and regulations issued by the NWPC, the fellowing may be
exernpted from the applicability of this Order;

. Ristresaed Establishments

. RelaitSevice Establishments Regularly Employing Not More Than
Ten (10) workers; and

3, Establishments Adversaly Affected by Natural Calamities

P -

Section 8. APPEAL TO THE COMMISSION. Any party aggneved by
this Wage Order may file an appeal to the NWPC, through the Board, in three
(3) printed copies, not later than ten (10) days from the publication of this Wage
Order,

Section 10. CREDITABLE WAGE INCREASE. Any increase granted by
an employear in an organized establishment within three (3) months prior to the
effectivity of this Order shall be credited as compliance with the prescribed
increase set forth herein, provided that an agreement 1o this effect has been
forged between the parties or a coliective bargaining agreement provision
allowing creditability exists. In the absence of such an agreement or provision in
the CBA, any increase granted by the employer shall not be credited as
compliance with the wage rates prescribed in this Order,

In unorganized establishments, any increase granted by the empioyer
within five (5) months prior to the effectivity of this Order shall be credited as
compliance therewitn.

In case the increases given are less than the prescribed wage rates, the
ernp%oyer shall pay the difference. Such increases shall not include anniversary
increases, merit wage increasses and those resulting from the regularization or
prometion of employees.

Sacion 11, EFFECTS ON EXISTING WAGE STRUCTURE. Where the
application of the wage rates prascribad in this Order results In distortions in the
wige structure within the estabiishment, it shall be corrected in accordance with
the procedure provided for undar Article 124 of Presidential Decree No. 442, as
amended, otherwise known as the Labor Code of the Philippines.

Wage Order No. NCR-19 3
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Section 12. COMPLAINTS FOR HON-COMPLIANGE. Complaints for
non-compliance with this Order shall be filed with the Department of Labor and
Employment - National Capital Region, and shall be the subject of enforcement
proceedings under Arlicles 128 and 129 of the Labor Code, as amended.

Ssction 13, PRODUCTIVITY AMD OTHER PERFORMANCE
INCENTIVE PROGRAMSE. In order to sustain rising levels of wages and
enhance competitiveness, labor and management as partners are encouraged
to adopt productivity improvement schemes that will improve the quality of life of
workers and in turn enable them to preduce mate and earn more, such as time
and motion studies, good housekeaping, quality circles, labor and management
coopearation as well as imptement gain-sharing and other performance incentive
programs,

Section 14. NON-DIMINUTION OF BEMEFITS. Nothing in this Order
shali be construed to reduce any axisting waga rates, allowances and benefits
of any forrn under existing faws, decrees, issuances, executive orders andfor
under any contract or agreermient between the workers and employears,

Section 15, PROHIBITIOM AGAINST INJUHCTION. No preliminary or
permanent injunction or temporary restraining order may be issued by any
court, tribunal or other entity against any proceedings before the Board.

Saction 16, FREEDOM TO BARGAIN. This OCrder shall not be
construed to prevent weekers in particular firms or enterprises or industries from
bargsining for higher wages with their respective employers,

Ssction 17, REPORTING REQUIREMENT. Any person, company,
corporation, partnership or any entity engaged in business shall submit a
verified report on their wage structure to the Board neot later than
January 31, 2016 and every year thereafter in accordance with the form
orescribad by the National Wages and Productivity Commizsion.

Section 18. PENAL PROVISION, Any employer who refuses or fails to
comply with this Order shall be subject to the penzlfies specified under
R.A. No, 6727, as amended under R.A. No. 8188,

Section 12. REPEALING CLAUSE. Al orders, issuances, rules and
regulations or pars thereof inconsistent with the provisions of this Wage Order
are hereby repealed, amended or modified accordingly.

Section 20. SEPARABILITY CLAUSE. |f any provision or part of this
Wage Order is declared unconstitutional, or in conflict with existing law, the
other provisions or parts thereof shall remain valid,

Section 29, IMPLEMENTING RULES. The Regional Triparlite Wages
and Productivity Board-Nationa!l Capital Region shall submit to the Commission
the neceszary Rules and Regulations to implement this Order subject to
approval of the Secretary of Labor and Employment not fater than ten (10) days
from the publication of the Wage Order.

Saction 22. ADVISORY ON PRORUCTIVITY BASED PAY. Pursuant 1o
the Two-Tiered Wage System, Wage Advisory No. NCR-01 has been issued to
guide private establisnments in the formulation, adoption and implementation of
nroductivity  programs  and perdformanca  and  productivity-based  incentive
schemes that an enlerprise may provide based on agreement between warikers
and managemeant.

-
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Section 23. EFFECTIVITY. This Wage Order shall take effect fifteen
(15) days after its publication in a newspaper of general circulation.

APPROVED.

tanila, Phitippines, 16 March 2015,

g/w‘\f'ff _
ANGELITA D. SENORIN 6ICENTE LEOGARDQO, JR.

Labor Representative Employer Representative
v
A e S
OWSED Tk <.
GERMAN N. PASCUA, JR. ALBERTO R. QUIMPO /¢
Labor Representative Employer Representative

L pa - S
RO EﬂlA G EDILLON

Vice-Chairperson

ALEX Y, AVILA
Chairperson

All revenue officials and employees are hereby enjoined to give this Circular a wide publicity
as possible.
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KIiM 8. J: ACfﬁITO HENARES
Commlsswnel of Intemal Revenue
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