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REVENUE MEMORANDUM CIRCULAR NO. 50"’ 2@ /\X

SUBJECT 3 Publishing the Daily Minimum Wage Rates in Region VI Pursuant to Wage
Order No. RB VI - 22.

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidance of all concerned, quoted hereun\:\iris the full text of Wage
Order No. RB VI - 22 issued on March 30, 2015 and published in the Panay News on April 17, 2015:

Republic of the Philippines
Department of Labor and Employnient
Nattonal Wages and Productivity Comumission
REGIONAL TRIPARTITE WAGES AND PRODUCTIVITY BOARD
Regional Board No. VI
Lipilo City

WAGE ORDER NO. RBV{-22

PROVIDING FOR THE NEW MINIMUM WAGE RATES
IH WESTERN VISAYAS

WHEREAS, the Regional Trpartite Wages and Productivity Board VI, /
Western Visayas (otherwise referred to as the Board) is mandatext under R,A. 6727
(The Wage Rationalization Act), to pericdically assass the wage rates and conduct
continuing studiea in the determination of the minimum wage rates applicable in the
Region.

"_.I WHEREAS, the last minimum wage adjustment took effect November 29,
. 2013, coverad by Wage Order No. RBVI-21;
- WHEREAS, on July 18, 2014, a petition for Wage Increase was filed by the
General Alliance of Workers’ Associations (GAWA) seeking for a Php85.00;
- Php75.00; and Php72.00 daily wage increasa in the private sector in Ragion V! for-
\\ Non-Agricultural/Industrial/Commercial  workers; Agricultural-Plantation  workers;

\\\ workers empioyed in establishments with tan (10) workers and beiow and Non-
w Plantation Workers, respectively.

1, \“‘-\-'

s

& ‘ VWHEREAS, on September 22, 2014 an Amendesed Petition for Wage ncrease

‘\\ was filed by the General Alliance of Workers' Asscciations ((GAWA) and the New
— indepandent Workers Organization (NIWwQ). The amounts sought for in the

Wmnd&d Petition for Wage Incraase were the sarne as the arnounts sought for in
Xﬁgon‘ginal petition,

WHEREAS, on November 11, 2014 a group consultation with the Provincial
Trnpartite {ndustrial Peace Council-lioiio (PTIPC)was conducted by the Board in lioiio
City. On the same date, suppletory to the Amended Petition for Wage Increase was
filed by the General Alllance of Workers' Associations (GAWA) and the CENEGCO
Unior of Rational Employees (CURE).

WHEREAS, a public consultation was conducled in Bacclod City on
December 01, 2014 and public hearings were conducted on January 13, 2015 in
Roxas City; January 30, 2015 in Kalibo, Aklan; February 190, 2015 in liile City; and
February 20, 2015 in Bacoled City, While in the process of conduciing the public
x hearings annther petition for wage increasa was received by the Boarg on January

AL

22, 2015 filed by the Association of Minimum Wage Earners and Advocates —
Fhilippine Trade and General Workers Organization (AMWEA-PTGWO), seeking an
increase of One Hundrexd Eighty-Two Pesoes and 80/100 (Php132.60).

Rm. 30, 3/F, Dofa Maria Bullding, Corner E1 95-La Castiln Streets, Jaro Hoitg City
Telchas, o (033) 320-5864 * E-mail Address: pwpdtEpahos com * Website: awpodolegovph

CED ) /
N U



Page 2 0/6

WHEREAS, the Board, in its deliberations, took into consideration the
cpinions/stands of the workers and management in the different public haarings
conducted; Position Fapers of the floilo Bakers Associstion, the Antique Chamber of
Commerce and industry, the Philippine Chamber of Commarce and Industry-Aklan,
the lloito Business Sector, the Metro Bacolod Chamber of Commerce and Industry,
the Confederation of Sugar Producers' Associations, Inc.-Megros/Panay Chapter,
and the Westem Visayas inter-Chamber Regionai Group; and the recent sconomic
growth as manifested by the construction boom in Region VI and the projectad
affects of the ASEAN Economic Community (AEC) in 2015,

WHEREAS, after consideration of the above circumstances, the Roard
agreed to set the new minimum wage rates in the Region.

WHEREAS, the Board has been encouraging industries/estabiishmants to
implement their productvity improvement programs to enable them to grant
' productivity-based pay on top of and in addition to the minimum wags;

,/ - HMOW THEREFORE, by virtue of the power and authority vested under
[ Republic Act No. 8727, the RTWPB Vi hereby issues this Wage Order,

SECTION 1. NEW DAILY MINIMUM WAGE RATES. Upon effectivity of this
Wags Order, the new rinimumn wage rates in the private secter in the Region are as
foliows:

Minimum Basic ‘ New
Sectorindustry Wage Under | Wage Minimum
Wage Order | Increase | Wage
No. RBVI-21 Rates.

S PR EET

: Non-Agricuitures/ Industrial / Commercial
a. Employing more than ten (10} workers Php287.00 | Phpt1.50 | Php298.50
b. Employing ten {10} workers and below Php245.00 | Php11.50 | Php2586.50 |

a. Plantation Php255.00 | Php11.50 | Php286.50
b. Nor-Plantation | Php243.060 | Php11.50 | Php256.50
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SECTION 2. COVERAGE. The wage increase prescribed in this Wage Order
shall apply to all minimum wage earners in the private sector in the Region,
regardless of their position, designation or status of employment and irrespective of
the method by which they ars paid.

This Wage Ordsr shall not cover household or domastic workers, persons in
the persanal service of ancther and workers of duly registered Barangay Micro
Business Enterprizes (BMBES) with Certificates of Authonty pursuant to Republic Act
Na. 8178,

SECTION 3. APPLICATION TO CONTRACTORS. In case of cantracts for
construction projects, and for security, janitorial and similar servicas, the arascribed
increases in the wage rates of the workers shall be bome by the principal or client of
the construction / service contractars and the contract shall be deemed amended

} accordingly.
L
(’/ﬁ_ / in the event, however, that the principal or client fails to pay the prescribed
/’Erage rates, the construction/service contractor will be jaintly ang severally liable with
\r his principal or dient.
\\\\ SECTION 4. APPLICATION TO PRIVATE EDUCATIONAL INSTITUTIONS.

~. Inthe case of private educational institulions, the share of covered workers and their
\{ ::wempa‘oyees in the increase of tuition fees for the Scheol Year 2015-2016 shall be
\\_ “tensidered as compliance with the increase prescribed herein. However, payment
of any shortfall in the wage incraase sat forth }@rwn shall he covered starting Schaol
Year 2018-2017.
i

Private educational institutions which have not increased thelr tuition fees for
Schicot Year 2015-2016 may defer compliance with the wage rates prescribed herain
until the baginning of School Year 2018-2017.

In any case, all private educational institutions shall implement the wage rates
prescribed herain starting Scheol Year 2016-2017.

SECTION 5, WORKERS PAID BY RESULT. Al workers paid by result,
including those who are paid en piscework, “lekay”, “pakyaw” or task basis, shall be
entitted 10 recaive not 1283 than the prescribed wage rates a day, or & proporion
theraof for working less than sight (8) hours.
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SECTION 6. WAGES OF SPECIAL GROUPS OF WORKERS. Wages of
apprentices and leamars shall in no case be less than seventy-five percent (75%) of
the applicable minimum wage rates prescribed in this Crder,

All recognized tearnership and apprenticeship agreements entered into bafore
the effectivity of this Order shall be considered automatically modified insofar as their
wage tlguses are concemed to reflect the new minimum wage rates.

All qualified handicapped workers shali receive the full amount of the new
wage rates prescriced herein pursuant to Republic Act No. 7277, oiherwise known
as the Magna Carta for Disabled Persons.

SECTION 7, EXEMPTIONS. No exemptions shall be allowsd. Howaver, in
case of a calemity, the Beard may accept apvlications for exemptions for
estabiishrnents adversely affected by calamities such as natural andfor human

| induced disasters.

-~ GECTION 8. APFEAL TO THE COMMISSION, Any party aggrieved by this
/ Wage Order may fiie an appeal to the NWPC, through the Board, in three (3) printed
copies, not later than ten (10) days from nublication of this Wege Order.

\ SECTION 9. EFFECTS ON EXISTING WAGE STRUCTURE. Where the
N apphcatlon of the increase prescribed in this Order results in distortions in the waga
\h‘umure within the establishment, it shall be corected in accordance with the
procedure provided for under Atticie 124 of Presidential Decree No. 442, s
\\a’neﬂued otherwise known as the Labar Code of the Philippines.

SECTION 10. PRODUCTMITY AND OTHER PERFORMANCE INCENTIVE
PROGRAMSE (PiP). In order to sustain rising levels of wages and enhance
competitiveness, labor and management as pariners are encouraged to adopt
productivity improvement schemes to enable them to produce more and eam mora
and eveniually improve thair quality of ife. These PIP may include time and motion
studies, gocd housekeeping, quality circles, labor and management cooperation as
well as implementation of gainsharing and other serformance-incentive programs.

"

compliance with this Crder shall be filed with the Regional Office of the Departrnent
of Labor and Employment and shall be the subject of enforcement proceedings

"\ SECTION 11. COMPLAINTS FOR NON-COMPLIANCE, Complaints for non-
undar Articles 128 and 128 of the Labor Code, as amended.
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SECTION 12, NONDIMINUTION OF BENEFITS. Nothing in this Order shall
be constiued 10 reduce any existing wage rates, allowances and benefits of any form
under existing laws, decrees, issuances, executive orders and/or under any contract
or agreement between the workers and employers.

SECTION 13. PROHIBITION AGAINST INJUNCTION. No preliminary or
permanent injunction, or temporary restraining order may be issued by any cour,
tribunal or other entity against any proceedings before the Board.

SECTION 14. FREEDOM TO BARGAIM. This Order shall not be construed
to prevent workers in particular firms or enterprises or industries from bargaining for
higher wages with their respactive employars,

SECTION 15, REPORTING REQUIREMENT.  Any person, company,
comparation, panrership or any enfity sngaged in business shall submit a varified
report on their wage structure to the Board not later than January 31, 2016 and every
7 Aear thereafter in accordance with the form prescribed by the Nationel Wages and
Productivity Commission.

\ SECTION 16. PENAL PROVISION. Any employer who refuses or fails to

\ comply with this Order shall be subject to the penaities specified under Republic Act
N _No, 6727, as amended under Republic Act No. 8188,

{ e / I
\W‘\ SECTION 17, REPEALING CLAUSE. Al orders, issuances, rules and
~yggulations or parts therecf inconsistent with the provisions of this Wage Order are
““hereby repealed, amended or modifiad accendingly,

SECTICN 18, SEPARABILITY CLAUSE. If any provision or part of this
Wage Order is declared unconstitutional, or in conflict with existing law, the other
provisions or parts therenf shall remain valid,

SECTION 19. IMPLEMENTING RULES. The Regional Tripartite Wages and J
Productivity Board V! shall submit to the Cemmission the necessary Rules and
Regulations to implement this Order subject to approval of the Secrstary of Labor

and Employment not later than ten (10) days from publication of the Wage Order.

SECTION 20. ADVISORY ON PRODUCTIVITY-BASED PAY (PEP).
Pursuant to the Two-Tiered Wage System, the Board shall issue corrssponding
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advisories on the 2™ tier or the productivity-based pay which shall serve as
guidelines for private establishments on the range of produstivity bonuses and
incantives that an enterprise may provide based on agreement betwearn workers and
rmanagemeant.

The Department of Labor and Employment {(DOLE) Regicnal Office 6 shali
monitor the implementation of the agreed Productivity-Based Pay.

SECTION 21. EFFECTIVITY. This Order shall take effect fileen (15) days
after its publication in a newspaper of general circutation in the Region.

APPROVED. liolle City, Philippines, March 30, 2015.

£

LUIS
Emptoyen, iative Workers' Representative

J PETE MILLAN FEMMIE 5. SANGHO
Em( ers’|R Treaﬂntative Workers’ Reprosentative
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) th abgnen Q%WMV”
WIHILHELM M. MALONES A 2 N A. BACAL
Regl

Regional Director, DTI nal Director, NEDA
Vice-Chairperson Vice-Chairperson

i LA

All revenue officials and employees are hereby enjoined to give this Circular a wide publicity

as possible.
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