
REPUBLIC OF THE PHILIPPINES

DEPARTMENT OF FINANCE

BUREAU OF INTERNAL REVENUE
Quezon City REC}iI

August 13, 201 5

SUBJECT

TO

REvEliuE MENToRANDUM crRCr-rLAR No. 5C - n l{
Publishing the Daily ln{inimunr Wage Rates in Region VI Pursuant to Wage
Order No. RB \/I 22.

Ai1 Intemal Revenue Offlcrals, Err-rployees ar-id Others Concerned

Fr,.r the information and guidance of all concemeci. quoted hereun\r is tire full tert of Wage
Order No. RB \/l - 22 issued on lvlalch 30, 201 5 and published in t re Panay \er,,,s on April 1l ,2015:
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W.f,rGE ORDER NO. RBV!-22

PR.OVEDIBqG FOR-THE NEW MINIMUf,S KVA(iE RATES
IiJ \ndESTERI.J VISAYAS

I#I{EREAS, the Regional Trip6rtite Wages and productj,,/jty Boarct Vl,
\Ar'eslero vasayas {otheMise referred io as the BGrd) is rnandatal under ti,A- 6727
{The Wage Rationali-tion Act), to pe,iodi(=ily €ss,B$ the wage rates anci condrci
cGntiFuiog slilck€ in tfle deterrninatron olthe minimur]-t *,,ege Els app{i€tle in the
Reglon;

rff,lHEREAS, tha iast ,ninirtrum wege adjustrnent tmk effsct Noyem.'ar Zg,
2+13, Evared fry Wage Ordel No. RBVI-21;

IIIHEEEAS, on July 1€,, 2014, a petition for W€ge lncieare wras flted ily the
Gerielal Allianm oF Llorkec' Assmtaiiot'ls (GAWA) seeking ior e PhpBS.CO;

ge increasa in the pn\Jate sestor in Regian Vl for:
rciai rcrkeE; Agriculturelplanlsticn workers.
nts wlth telt (1 O) wrkeE and beiow and Non

22, 2014 an Afimded Petition for \n/age ,nsrease
of \lvorkeB, Associot Workers' Associ

rs (JroanzaLon {NIW(-)). Th6

. 
r Vvage lncr€ase w6fe the sarne

1FJi"iEREAS, on No.rmber 11.2O14 a grdp mnsultation ',vjth the provincjal
Tripar-tite lnduslrial Peare (]ouncil-lloilo (riTlPc\was mnduct€d by the Board in llDito
city. on the] smc ciaie, suppiot()ry to the Arneftded Peticon for L /aqe lftcrffise was
r'iled by the GBnBral Allianee oi \4/oC(ers' Associations {GAWAi and the CENECO
Union of Rar;onal Employees (Ct-lRE).

Wl-IEi1F-4S. a pLlblic consultatron was congucled !n Baelcd Cify on
December G1, 2014 arrcl public he€rangs v/Brs ccnducted cn Januery 13, 2O15 in
tl.cxas Cily; Janrrery 30, 2015 in Kalibc, AkLani February iO, 2Oi5 rn ltoilo City. ancl
Felrruary 20,2D15 ln Barc.lcd City, \4ftile in the proces* of corrjue.ring the pubfic
hsarings another petitiol for ll"age increas€ was received by the Bcard on Jnnuary
22,2A15 fileti by ihe Asseaiion of Minimum Wage Earners and Advocates _
Philippine Trade aftd Gerieral \rvo.1<ers OrEaniatlrx (/1I\4VVEA-PTG\VO), sreking an
increasB of One l-iundr€rd Eighty-Tyr'o Pesos and 60/1OO (Php1ts2 E0).

Rm- 3U.3/r1 Doia lliarl! Eolldilg, Cqra€t 8I.98-La Cs5ril[q Str€etE Jar.'Iloltq.{:i*
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EtHEREAS, the Board, in rts celireraticns, took into ccnsioemton the
epinioris,/siands oi the workes ar:d menagetment il the di[ferent puhlic heanngs
e-cilCucted; Position Faperu of the llcilrr Bakers A*eociatlon, ihe Antque Chamber cf
Gommerce and industry, the Fi:ilippine Chamlter c,f eurnmerce and lneluslry-Aklan,
the lloilo B{,rsiness Ser*sr, ihe Ms'trc Bac"olod Chamber of Cornmerc.e and lndustnT.

the Confederation of Sugar Prudueers' Assmiatrons in*.-Negro$Panay ehapter,
and the !1/estem \4sayas lnter-Chamber Regionai Gmup; and ,,\e re*nt economlc
grc'.rth as manifosteC hy the constructr'cn boom in Region Vl and thc projented

offects of the ASEAN Ee,onemic Cornmunig (AEC) in 2015

WHEREAS, after considenaUon of the above eircumstances, he Board
Bgreed to set he new minimum $Ege rates in the Regron.

WHEREA$ the Bo.srd haa heen encouraging induetiles/estab,ilshrrrent: te
implenient their pnrduc.llvity improv*ment pngmnis to anable, thern to grant
producirvity-based pay on top of and in addition to lhe i-ninirlum wnge;

FlOtV TI{EREFOflE, by virlue of ill power and aut.ron[ rrested une]er

Act f'lo. 6727 the RTYJPB Vi hereby i$ue,q this Wage Order

SleflSru 1, ilHW DATLY MINiffiUM W,{*E RATE$, Upon effectivity of this
Wagu Order, the new minimum wage rates in the private secior in the Region sre as

SeetorAndust'y

'1 . Non-F,gricUturs/ inrlustrial i Cornmeroal

\ a. Employing more than ton (i 0i woikers Php 11.5C
* b. Emplolng ten {10) workere and be{ovr Php?45,00 Php11 50

2, Asriculture

Php?55.C0 Fhpl 1.50 Php?06.50

b. Non-Plantaiion PhpZ45.00 Php 1 1 .50 Php256.50
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SECT|0N 2, 60VERAGE. The viffge increase preecr"iberl in this Wage Orr1er

snalt appl.v to ali mininnum ilage sarRe€ in the private seetoi'in tire Region,
regarrlless of their po-rition, designaiion 0f status of enrployment and lr'respective ef
the methoC by which they are paid

This Wage OrrJsr shall not, covor householC or demestic wuCneis, perucns tn

the perscnal gervie of anotlwr and worker-: of duiy reglslered Berangey Mieru
Buciness Enterprises (BMBES) with Cerlifieates of Authonty pr.:nuant to Rapublie Aet
No 3178.

fiff;Tlftf.i 3. AFPLteATt0i{ TCI e0NTR,ACi$RS ln case 0f c0ntrsct$ for
eon$rruetion prolacts ard for smuriiy lunitoi'ral and srnrilar services, ihe prescnted
increases irt lte wage rales of the wflri<ers shall he borne br-'the pnnclpal or client of
the conslruetion / servree rantr:actorr end lfre contrcct sirali bc tjeemeo amended

irt the evenj, holve.rer, ihai the principal or dient fails to pay the pre*cnbod
rates, tle ronstruction/serviec *ontmctor wiil be joinily anrl sev*i'ally liable wi.th

hi* prineipat or di*nt.

SHeTBi,{ 4, APPLteArl0H T0 pRIVATE rSUCATt0iltsL lP{$T|TUTiONS.
in the case cf pdvatc educatonal instrtuilons, the share oi eouer# wo*em and tj.leir

in the inereage of tuition fees fsr the School Year 2015-2016 shaii ne

a* compliance with the increase t;retcriDed herein. Hor+eve;-, payn.ient

of any shortfatl ln ihe wage inmease setforth trcrsln shell lrc eover*d st*i"hng Echool
Year 2016-2017.

Pnvat* educaf,onal institutions 
'vitigir 

have nst increased their tuition fees for

$cfrooi Year ?015-2016 riay defer mnplianca with fre wafis rate"s prescribsd herein
until ihe baginning of $el'ool Year ?01&2017

ln any case all pnvate uduestlonal insiitutions shalt imptement fie wage r'ates

pres*ribed hei-ein startrng Echcol Yaar 2016-?017

$Een0i{ $, WSRKERB PAID BY RE$LLT, All ivorters peid by result
including those ,sho are paid on piecanorl,, ''takayu, "paky*+l or taek trasis shali be

errtitied to ramive not lass flian 'o'ie preieiib# nago mias a day, ci d proporlir,n

therecf forwoRing less ihan eighi (E) hours.
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.SEeil0N 6. !?/\GES 0F $FEcle.[ G'10UP& OF WOftKERS Wages of
appentice$ and ieapnem shall rn no case be lcss tian saventy-five percent (7594) or

the applicsble rninimum vrage mtcs prescriled in ths Order

All reeognizrJ ie*mersf:ip and apprenheeship agreoments eniered into hefore
the effectivity of t'lis 0rder shail be mnsideed ffut+nrsticaliy mo<lifiecj insofa as rhe,i-

wage elauset are coneemed tc reflect the new rninrmum wage ities,

Ail qualilied handicappeo workers shali remive fre i-rli amount of the ne',v

wage ffites plescribcd herein pur*uant to Republie Ac1 lrlo 7277, otienryise known
as tle Magna eafla for DrsaHed Fereons.

SEeT{0ru 7, EXEffiFTiOi{$. No exempticns shall be alle*ved F{o,vever, in

c8se cf a eal*mitv, the Beard may accept applic*rtians for exemptjonS for
establishrflenis ad;ereely affmied by eaiamitica ruch ag natunal and/or huinan

$*fTl0ru B. AFPEAL T0 THE e$MMt$$l0tc Any pnrlY aggrie'rsct by this
iA'age 0rder may fiie an appeal to ihe N\fl1PO, tlrrough the Board, in three i,3) printcd

coFiec, ilot later than ten (10) days from publication of ltis lVago Order,

$ECTHIH 5, EFFEGTS DN EXIST?HG WAGE SftUCTURE. Where rhe
of tflc iiiri'ea$e prescribed in this Order results in dislofticns in 'J:e wage

within ihe erHblishmenl, ii shall h corected in aemrtianee with the
prouided for under Afllcb 124 af Fresiciertal Desrer f"lo. 442, rs

arneneied, othenffisd fifl&{r as fie Labor"Code ilf the Philippines

SECTlCIN 10. PRODUCTNflTY AHN OTHEB FERFORId,{f{CE INCENNVE
PROGRAMS (Pip). In order to sustain rising leveis of wagas and enhance
eonlpetitivene$, labor aild managemeni as pariners are Bneouragerl 1o adopt
produetivity improvement echetxes to enabb hem to pro,Juce nrore and earn more
and eventually improve th*ir quality of iife These FIF may include ,ime an<i nrofiorr

stutlies, good hcusekeepnq quafity circles, labor and niaflagernent cosperation as
yrell as implementation of gainsharlng and other,oert'omance-rncentivff program$

SEe TmN 11, COMPIJINTS FOn $$N-C0MPIIAN0E e emplaints fr:r n*n"
compliance nr$r this Order shail be filed wit\ the Regiorial Oifice of the D*padrnent
of Lebor and Employrnent and shall be the subje.:t of enforcement proceedinge

underArticles'128 and 120 of the Labcr Code as antended.

BUE ili{U 0F ISIERNAL Ii'1V}il}.itIE
Ltfl C*I?"ES f,'tr,G'f. }-l{ViSE$it

J:,55 fl. lr,,
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gEerBN f2, $dCI{'t8lMtlturl*H oF BEilEFITS Notiring in this Ord*r rirail
irc conskved 1o reduee any existing wage raies aiicvralces and benefits of any fcnn
under cxstrng fav's de;Bes, Lqsuflnffis, axecutiv* crders anrl/or" ,;nder any eontr-Eot
or agr*er',rent between the lvor-tem anC employ-ers

sECTIOFJ 13, Pli0t{lBlTl0t{ AGAIFIST INJUHCB0N No preirininary or
pflm]aneRt injunetior or tBmpoffiry re$training oidei' may be issued by any mr:r1,
tribunal or olher entity aga;ns'iany promedrngs betore the Boerd

sEcr$r,i 14. FREET)0ltq ro BARGAIIc rhis 0rde'shail not be construer.r
t0 preveri workei-s in particulai'firms n;'*nterpnse* 0r inoustries from bargatn!nq ior
higher w*gos vJth thoir resp;ciive cmpk:yem,

$geTJOi.I 1S, REFOnTiilG EEQUIf;EHEMT Any pemi:n, 6ornpeny
eomomtion, parinership or any entig engaged in krusiness sir*ll cuiirflil a venfled

t on iheir wage atructure to tho Board not later than January g j, Z01S anri ev*ry
thereafter in aceordance vritl ihr form preseribed by'rhe l,latrsne.l?,1ages and

Pro dudrviiy Commission.

SEe"*fi?C 17. HEPilALiFIfi CLAUSE, All oider*, iseirances, rules end
or perts lhereof incon*i*tent with the prpvisinns +f this t{ege Order ar"e

reby repeaied, arended or modified acccrdirgly,

SEeTlCIF{ 18, SEP,qRABlLtff e LAUSE If any provision *r parl of tnis
lVage Orrier is declared unconstjildienal or in cortflict with existrrrg law, the r:ther
provisionr or parts thereof shell rernqin valid

€feTl0i'{ 10, lP.lpLEe4EhlTiF;G RULES. The RegionalTnpartite fvages crrci
Productivity Bea# Vl shall cubmii io ih* Cci::rniusion tne nec*ssary Rules and
Regulations to implemerfl tlris Order subject te approval oi ih* sa:rstary 0f Lrbor.
and Employ,"nent not later than ian (10) days from publication of the Wa*1c OrcJer.

sEcnot{ ?0. ADVt€,oRy oil pRoDUeTlvtT,/"BAsED pAy {FEp).
Pursuant ie the TwtrTiered V/age S;,nlam, the Board ghall issue eair,xpondinq

BUflEAU 0F mmmi{,a-t, IiE,Tjr;"ciR
iICCORffS FfrGT', D{Vr5TC g

J r$6 P.h .
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SECTIOH 16, PEru*L pR0tll$l0f'I, Any enrptoyer who retuses or fails to
eompiy wrth ihis order*iiall be subjef, io the ponalf+s specitreo unrler Repubilc Act
l,Jc 6727 as arnended ui"rder Republic Act No Bi68



l:-aEe {i af $

advisarie€ oil tfte 2"o ti€r or .the ilr*dr..*,.fiviba,ba*mj pay which shalt serve a$
guidelines for pftvate esteblishnients on the ra{ige of produ+tivity bpnuses and
incentives that an enterprise may provide irased on agreement t*et+reen .,a{-rrker= snd
r]|1anagarTl€flt-

t he llepatmsnt of Lahor end Employrnent (DOLE) Regicnal Otfice 6 shatj
monitor ihe irnplemenletion af the agree,3 Productivi$,-Based pay

SE(}TIOF{ 21- EFFESTIMTY. This Crder slrall take effest fif1een {18) deys
after its pubtication in a netvspaper of gene,?l oilEul€tion in trrrr: R.+gion.

APPIiCVED. lioilo City, Pfritippirrr-,s, lUarch 30, 2C1S.

hvEr*+JtE s. 5AN(:$-{e
EVorke ffi ' Rep nese rttafi ve

A1i
as possible.

rcveuue offrcials and employees are hereby eiloined io givc this Circular a wide publir:ity

,t ...."
BI"JBE.AIJ 0I,'INTSRIIAL Rma\uil ,i'- u'

imfonils Mcf. n$tx5trop{ KIN{ s..l,qtiNro-HENARES
J : f$ P. t''' Comniissio,:del of Internal Reverrue

0 34 I $ 5
J-5

t1
WTLi{Etrul fiff" MAL(}MES A. *AGAL
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