
SUBJECT

TO

REPLTBLIC OF THE PHILIPPINES

DEPAR.TMEI.TT OF FINANCE

tsUREAU GF TNTERNAL TTE,VE}IUE

,n Quezan City

J un e 2. 2A16

REVEF{UE ME,MSRANDUM CH RCU LAR N {}. 5q - fDl{p

Publishing the Daiiy Minimuni Wase Rates in AR.tr4M Pursuant
to Wage Order No. ARMM- 16.

AIi Internal Revenue Of,ficials, Ernployees and Others Concerned

For the information and guidance of all concerned, quoted hereunder is the full text of Wage
Order No. ARMM- l6 issued on March l ,2A16 and published in the Kutang Bato Star Weekly News
on Febrtrary 15,2A16:
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\ry.}fERIIA-s' pcr R-A- 6727. orhcryisc k:ruwn as thc Wlrge Rationolizorion Act, thcRegiaEal'I.Bpdtrtc lVages utd ProductivEy Bo:uS is anandarrxl to tlercnninc and tir t}.emininrun wage rntcs applicable ir! rlre region:

I,YIIEREAS, it.s been twD (2) ycar$sir@ the \I/ag6 }foard trarJ issue<l wage $rde. Nc.r4l1-i\,tl4-15 providing for a hosic wa.ge rate ineease at PlR.OOlday" thus ma}<irr'! r-he lvlinirtrurnl /agc Ro(e at }2so-fx]/day elfrciive FcbBary (r1, ZOt.!:
wru':I{tlAs, the Regional .. \&rage Board, ntotu pt-ortio, ejrrlpc?e.l p.rtrl,.- sjconsultations/dialogrrre with {hB trip:{tite setors regiorrwide on C>cro}rcr ZZ, ?.At5-.ts*;--r.*i \-.-

&d Sulu, oclotler 24.2015-B<5ile, i':orembe( 16, 2Ol:- Mffiwi Cityll=rrai, del Su. acl -i- 
:=--

Nowcsrber 25, 2o16-Maguii:deeo; I _-,,-\ '',\I9AIERITAS, after the wrrcluct sf said public efisulrarions, the Rcgiorrll v,rap.. lloar{ \.. \
rlade the following *sessments. to wit:

a) 1-hat both trtc Lh4l't-o},ERs u)d \VoRK[jRS supporr a nrininrurn rvRgc\
adisurreill IEr sEtor; \

lr) l.hat Orc EMPLOYERS slr:rll antinue to dewctop ud improve tieir policies.. - \' ,rolf-wage tretrelitS,-tronEl.Es aud oiher relatq! inentiwcs; \
c) 'I't at all scctors supponed'tIte flrodticriviry brued sctreane on the firm le.vcl. rn 

" 
-\{i i

l'orn of ir:rcme augmenstion-. \-
d) Ttlrl the ARMM, uEder t]le leade-iship of R{) ivttJJlV s- HA":AMAN, nl.inrais8

to otT€l the lolvcjir rninimum lvn8e rale compnred !o reightlorirg regiore. ir: order
tO aEact Bore iEvqttGrs he-re.aEd 6hr08d.

NOlil' TEEREFORE;, ty virtus r:f tiro power u.l aualrority vsted uf,dpr Reput tic Act
No. 6727. kgorn as tlie "'*/a€ie Itaticnal izarioo Act", rhe Rcgioaal T;iparrile '\,rr'age-s a.ncl
Produclivii.y Bo:ud - AuaoEomoEs Regico iD Mlrslim lvfi'i<tanao (1aT\A/PIJ-AI{MM). heieby
i6suos this \A/ogc Ordcr:

Sectiou I - New \rlag+ Rate- uIrcrr cff-€tiviay (:f rlai$, V/lEe ()rder *re biasic ,oy of ali
eowcrcd workers i:r tlc regiorr $haU be ilcr*sed try:

a. FIFfI]EN PES(fS (Pf 5"OO) pcr day ba$ic vagc for Non..Agricolture:
b. FryE I>ESOS (Ps-OO) per day trasic wage for AEriarlture Pla.trr;oc arrr, lloR-

f,lantafion. 
r y_

T-b.c new minimum wagc ratcs of covcfert workefi E rhc prrw4c Sector in ,a.rar\r-t':*:i
s)rall be as follouis:" 
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Sectiox 2. Coverage' This lYagc Ordcr appiics to all minimurn wage mrners i:: the
region, except domestic workers, family drivers, 

-rhose 
employed in rhe personal service of \

anothcr, and workers ie registered Barsng*y Micro Business Enterprisrs w{rh cenlficaes of *
authority pursuanr ro R. A, 91?9, rqA\

Se$iou 3. Productirity Bated Wages. ln order to sustsix risrng levels of wages ora \]
snhance con:petitivcness, business e$tatrlishments are enoouraged srrongiy ro adopt p*d"r.riurtv ' t t
improvemont se[emcs su* as timc & motion snrdies, goad housekeeping. quality circlss, tafor ($
management cr:operation as well s$ impleroenl ga:n-sh*ring pro&nm$ thaf will provicle more \
incentives to the workxs tluough increased productivity. Accordingly, the Board shall provid* \
the necessary srudies and iechnical a^s.tistance pusuanr to Republic Act No. 6g?1 or the r
Productivity Incsnt-tvss Act sf 1990". 

;

Section 4. Basis of Minimum Wage..'flre ruinimurr: baric wrge iarcs prsscribed und., t
this Ordcr shall be for the normr.l working hours, whiih shall not exceed eiglrt in) no*, work a -\=day. i\t-

$ection 5. Warkers nuiU ny-n**lts. All *,orkers paid by resulrs, inciuding those /\r)
who are paid on piecework, "hkiy", "Fakyaw" or task basis, shsll be entrded t<> reccivc the \
prescribcd minimuru basic rr,:tge rate per ei$it (S) hour* work a day, or a proportir:n there<rf far
working less thal eieht (8) horrn rvork a day,

section 6. wages cf spedal Groups of workers. w, ages of appri:nlices ** tua**r},
shall in n0 case bc less than sevcnty-five percEnt (75%) of the applicable rninimum wage rares' \\b

Ali recagnized leamership and apprenticeship agreemcntr Eilered into before the \
effcctivity of &is Order shall be considcrcd automaiically rnodrficd insofar ar rhck wage clauses

'are concer.tcd to reflect the fiew prescribed vrag(: Iate"s.

A,ll quaiified lrandicapped workers shall receive the fuli amomt "*f increase fu) ilris
Order pursuaot to R. A, ?2??.

Secticn ?" Applicaliou to Private Edutational lnstitution, In &e e.*se o{ privare
educational instihriions, the share of covercd wrrkers and rnrployees in ths i*crease of tuition
fees for school year 2015-2016 shall be considered as corpliartce with the mrnlmum basic wage
itcrease set foilh herein; provided, that if rueh miaimum trasie wage increase is less tharl thc
prescribed adjustmeut, tbc employer shall pay thc differenceir: the sclrool year 2$16-201?.
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Privale *dricatio$al

y*ar :,t}15-2S16, may defcr

Sehosl Ye*r ?0l6-?il17.

In any case, all private educarional institu-tions shall imp)en'rent the Minirnum
'Wage increase prcscribed herein startirg School Ycar 2A16-20L7.

rhlcii have n*t incrensnd their fuiti*n fees f*r fie sch*olffi$trtuttfins u

compliance with t-he pravisions of ttris Orel*r uiltil ti:c begiruiing of

t t**\" d*.
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n \ --*Jfi ';tsasic\ t;*r-HT\ i\... i

Scction 8. Appexl to the Caunnission. Aay Ferty aggrieyCId by tlis lYagc Order may file
a verified appeat n4th thc eornmission through the Boud within ten {10) calmdar days from ,b* 'fr:--publication of this Order,

Sectiou 9. Effec't of Filing of Appeal. T?rc fili$g of the appcal does not operats to stay -l
thc Order uutracs the pany epp*eJiog such Order shall file with the Comrnission an undenaking /
rvi{"h a sr;rcty oL sureties saiisfactory tq tire Cc}l-lilc:rsion for payment of t}re conesponcliug 't,rsic I'__
wage increlse to ernployccs affectcd by the Order, Lr thc eve11t such Ordcr is affiiined. \
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Sectiou 10. Exeuptiors. Upon application with and aq deremrine<i by the Boud, ir
accordarrec u'ith &e HWPC Guidelixe* No. 02, sencs ol 200? ( The Amended Rules

Exemption), the fbllorving may be exempted fmrn rhe applicabilit-v of rhis Wage Oxier:

a. Reiaii and Serviee. Establishrnents re gr:i*r,ty *rnpl*y,r:rg not rncffi rhan I0 rvorkrrs.
b. Dish:aqs*d Estabtislunenlql
c, irle.rv Bnsiness Enterprise.s: and '

d. Estebiishn:srrts ildr'6pssl3' aftectcd by exlrents rvealher and *atural caianrities;
hurn *n- induced rlisa*qter,

All applications with complete supporting documents as specified in the Rules Of :

Exemption from complirmce witir this Order lhall be flled ruithin seventytive (75) days from rhe :

date of publication of the Rules knplementltg tiis Order. Failure to submit the required {
supporting documents within the prescribed period will be tsntarnount -to dismissal sf the \'r
appiication for cxemption . fl 

-
l*-.

$rction 11. Corrplainrs for Non-Compliance Complaints ibr non,cornpliance rvith tt is./ \ tf
Order slrall be filed *,ith the Department of Labor and Enrploymcnt (DOLE) and shall be rhe , LJ
subject of enforccment prcceedings utder A.rticle i28 of the l*bor Code as amenderl. without i

prejudicc ro crisdnal pro$ecution. x'hich may be undertaken agai,nst those who fail to ccmply. ,
Scction 12. Non.Dimiuution of BencfiLr Nothlng ln this Order shall be constru*d to \

rcduce any exisring wage rales, allowances and bcnefits af any form under existing laws, \
decrees, issuances, exectrtive orders artci/or uncler any contract or agreement be trveen the workers\$
and employers \

Sectlgu 13. Peual Prrvisign. Any penon, corporation, trust sr firm, pannership..
associadon or entiry which refuses or faiis to mmply to this Srder" shall be stbjectcxl to the penal\
provisions under R. A. 6727, a$ amendtd by R. A. &188.

$e$icn 14" Prohibltion Agnlnst lqjuuetion, No prcJim'inary or peJrlianent ir$unci.ion .rr

temporary resuain.ing order may be issued by ary court, tribural or other entity against any

praceedings before the Board.

Scction 15. freedom to Bargain, This Order shall not be coostrued Eo ptsvent t'slkcrs
in particulu finns or enterprises of iodustries from balgaining for higher wages rvith thek

respeclivo employers. i

$rctioa tr6. Repo*ing Requiremenl Aay pcrson, company, corporatiotr* parmcrship or

any entity errgaged in businest'shall sulmit a verified itenized listing of their iaborcomponent

to rle Board nai latcr lhan January 31, 201? and every year th*reafier in accordance with the

form prescribcd by the Commission..

S**ti*n l?' ReP*aling Clateqe.

tlierer:f inc+nEistttlt .wirh the $rovisirrn
modified ac**rdineiY,

rUl *rdf;r.r, issurn*es, nries *nd regulali*ns, frr paits

of this \\rago CirJer are'iter*by rep*ated, *utcncl*d, or

this$ection 1$. Separabilif Cfuuse. lf, for arry re{son, any Sectign or provision of

Ordcr is deela16d unconstiorrional or iilegal, the oiher provisiorzs or parts shall reihairr valid-

sectieu 19. tmplementing Rules. The ,Boud shall prepare the nercesary Rules

implemeot this Order subject to approvai of theRegional Covernor of ARMM,

Smtion 20. Effertivity" This Order shal uke effect frftcen (15) days after p-ubiication in

at leasr one (1) newspapel of general ciJculation in the region.
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Appraved this 3* is1, ce iir Crrtabet* Ciiv= Fl:ilipplr:,c.s.

E*ard Chairmm
I)* LE-AR*\{hf Ye egi*nir I S.:cr*t Ery

E{*i-t, S
Vic*-Chairrtrnn

RPIIi] Execut ive I) kect*r

--J* 
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! 5*k-,

FT*N. ET. TILI.BA
\V*rk*rs' R er:resentativc(

H{}}f.
\\r*

{} u. Lt-;R{i}s
Reg'ireser"!tative

AII revenue offi ctals afid eixpioyees are hereby enjoined
as possible.

Vi*e-Chairman
DT"I- ARM}{ Regi*nai $*cr*tery

4--J r\'
t

rtON. EI)&A.R , " ;]*LI-ECB:R
Empl*"{ers' }lep rese.nt*i iv*

\"acaut
En:rik]*{e rs' }t *pr*senl:*tive

:

to give this Circular a wide publicity
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Com in iss i on'er;rrfl [ ntemal Reven ue
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