November 20, 2019

5-0/49

REVENUE MEMORANDUM CIRCULAR NO. /2

.

SUBJECT : Publishing the Daily Minimum Wage Rates in Region VI (Western Visayas)
under Wage Order No. RBVI-25

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned.
we are publishing Wage Order No. RB-CAR-20 which was issued on October 22, 2019 and published at
Panay News and Negros Daily Bulletin on November 11, 2019:
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PROVIDING FOR THE NEW NMINIMUM WAGE RATES IN WESTERN VISAYAS

WHEREAS the Regional Trnpamite Wages and Produstivity Board Vi, Western Sanayian
(atnerw.se raferred 1o as the Board) is mandated under Republic Act No. 6727 (The Wage
Raticnabratinn Act), to periadicatly assess the wage rates and e conduct comtinuing studies
in the determunation of the minynum wage rates appheable o the Region: ~

WHEREAS the las: minimum wage adjustment teok effect July 12, 2018, covered by
wage Ordeor No. REBVI-Z24)

or LJuly 01, 2018 by the MNow

00D increase for Corruniarcial /

WHEREAS, a Potition for Wage Increasc waf}
spencent VWorkers Organization (RIWO) seeking |
}*uu-,zr ai ar MNon Agriculturat establishmants empl oy more than ten (10) workers, Phps0.Q0
rciat £ indusirial or Nea-Agricultural ablishimanis amploying ten {10) work s
50,00 for workers in Agricuiture sector and Pnipd0.00 for Boracay is fand Vo ;

WHEREAS trhe HSoard condugted & ser
Hoio Cityr Septompaer 06, 20138 in Bacoloa City;

WHEREAS after taking inlo cr:rsz:icra(icr the <o
WOTRRTE Aand m?“aczer-‘:e’t renre
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Wage Order No RBVI-25
Papr 2 0f b

WHEREAS, the Board, in s review agreed 10 conscidate the rates tor the Agricuiure

sector consklenng that the wages for the o seclors s the same, thus. further
ving the classification:

2mpis,

WHEREAS, the Board has been encouragirg industres / estabishmenrts lo
implement produchivily improvement progiams 1o en3de them 1o grant preductety

based pay on top of and in addition o minimum wage:
NOW THEREFORE, by v:tue of the power and authorly vested unaer Repudlic
Act No, 5727 the RTWPB VI nereby ssues this Wage Order
‘ﬁ

SECTION 1. NEW DAILY MINIMUM WAGE RATES L pon *‘fe:tm;y of hus N

) wage Order, the new minimum wage rales in the Region are as folioy ~ad
N, \\*\-‘.
}*‘; ‘\:’;\1‘
N ' 7:@&0MWN0RBW ~24 | Wage Order No. RBVI - 25 N
\;3 [ ; C.,nf ”‘ 3 i |
N Sector / Industry  Basiz | COLA | Wege | New
o . i Incroase | Mmum
' ‘\J‘L Rale
1 Non- ;@?‘:gzunu wstral 71 ] ‘ Z
B Cor mm‘:mﬁ o ,_._j o ,E i t
a Empioying meve han | ! :
_ . ta(iOjworkes | PrpiS0 | Pnpté Phpdl___ Pnpdss
b Emploving ter (107! Php283  Phpd ‘ Phpid Phplid J
) vioreers and beicw - Do ] N
0 Agricuiture TPhpas0 | Phob 1 Php20 Php3ts ?i;/
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‘ SECTION 2. COVERAGE. Tne wage incraase prescribed in this Wag e Orde
! snal apply to @il minmum wage eamers in tne private secter i Westemn YVisayas
4 legior, regandless of their position. desgnation or status of employment and
,f irresnachve of e method by which they are paid. i
i ”~
L i
f‘o‘ This Wage Crder shall pol cover household 'd smesic workers (porséns in /
A the personal service of another ard \:* f:':: of duly regisiered Barargay M i }/
%wre s Frterprises (BMBEs) with Certifics Aumo“xypursumt 10 Republic At \/,%/
No §:78 M
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SECTION 3. BASIS OF MINIMUM WAGE QATES The mirum wage ales
arescribed unger this Orger shall be for the normal working nours whicn shall ot
oxcees sight (8) hours of work a day.

SECTION 4. APPLICATION TO CONTRACTORS In case of contracts for
construction projects, and for security, janitoriar and similar sorvices, the prescnbed
increases in the wage rates of the workers shall be borne by the prm ipal o- client ©f
me copshruction / service contragiors ana the conrtract shall 08 deemeg amenged
accordingly

in the gvent however, that e principal o clent fails 10 day 1h2 presordag
wage rales, 118 corstuctionsenvice contractor witl oe joirtly and severaly hable win
his pmcioaé or chert
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SECTION 5. APPLICATION TO PRIVATE EDUCATIONAL INSTITUTION. | \ N
In the case of prvats educational institutions, the share of covered workers and their x
employees in the increasc of tition fees for the School Year 2016-2020 shail be \ \

A%

e esEsy aerentievi harain bed viasmy o

considered as comphance wit h ihe increase prescnbaed hersin, However, paymont N
of any shortfall in the wage increase sel forth hercin shail be coverad siarting School \\’\
Year 2026-202° A\
Bryvate cducatona nstwtens which have nolingreased thelr witon fees for g
Schcol Year 207 §-702C may defer comphance with the wage rates presonbed herain )
unti tne beginring of Schoo! Year 2020-2021 In any case, &l private educativ Ve
institutions anail implement the wage rates prescnbed heren stariing School mf«r o
2020-2027. { /b

SECTION 6. WORKERS PAID BY RESULT  All workers paid by (osui, !
including those who are paid on plecework, “takay”, "pakyaw” or task basis, shall be /
N

entitled o receive not less than the prescribod wago rates a gay, or a propaition /
tnereot for working less than eight (8) hours, 4
L0
e
SECT ON 7. WAGES OF SPECIAL GROUPS OF WORKERS Wagos of {;/’
appronlicas ang lcarners shad in no case be 'f"'f—ﬁ nan seventy-fve percet /97 of
tne anplicab’c mipmum wage rates prescribed in tiis Creer
Alre cof‘wze-'a seamership and apprenticesnip agreements enterad inlo belore
the effectivity of this Order shall be considered automatically rredified insofar as tnher
wage clauses are concemned fo reflect the now minimum wage rates.
Al qualified handicapped wo's ' 'i' receive the full amount of the sew
wage rafes :'esmuoo herein pursuant lo Repubic Act No 7277, of knaw .
46 the Fagna Cnada for Disabied Persons o i
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SECTION 8. EXEMPTIONS. Upor apolication wilh and as delermired by the
nocumertation and oiher reguiremenis in accordance with

a7, tasec on
apolizable ruies ang reguiations ssaec oy me Commission, the foliowing may be
exempied o the apphcability of this Grger

a) {sstressed estavishments,

New pusiness enterpnses, and

o)
2) Estabishments adversely affeciec by calamities such as natwal

andior ruman induced disastorns

SECTION 9. APPEAL TO THE COMMISSION  Any party aggneved by t!*;s;’
Wage Orcer may fiie an appeai t¢ the NWPC | through the Board, in three {3} panted!

copies, not later than en (70) days from pubhication of this Wage Qrder
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SECTION 10. EFFECTS ON EXISTING WAGE STRUCTURE ‘Where the|
apptication of the increase prescnoed 1n tis OrCer results in distortions in the wage |
e coonoted w accordance with the

ostabishrent, oo shall
for uncer Adicie 124 of Prosidental Decree No o 442, as

known a5 e Laber Coge of e Philippines

structure wathn e N
procedute nroviged

amended, othhervisn

o

SECTION 11. PRODUCTIVITY AND OTHER PERFORMANCE INCENTIVE
of wages ard cnhance

PROGRAMS (PIP)  in crder to suslain rising lovels
compatitiveness, labor and management as panners are encouraged ¢ adept. ’

productivily improvement sehemes ¢ e bl them 0 oroduce mote and eamn Mo
i
and evertuatly anprove thel qu?z' y of

studics, good housckeeping, quaity crcles labor and management cangeralion &
well as implemeniation of gainstanng and ciner Derormance-inltenive ¢rograms
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SECTION 12. COMPLAINTS FOR NON-COMPL
comphance with this Or¢er shar be fied with he Regiona;
of Labor and Empioyment having unsgiction over ez

subjected 1o the mandatory thirty (30) days condiation andm
ent fais, the

n’cfe of tba i,@uan‘rgn.
workoiace and sha' b2

eciation ':»'Cr::»ss unde

the single IZnty Agproach {SEnA). %‘faweve i seber 856
. subject of enforcement proceoan cer Adices 128 and 29 of e Laoor Coce,
N a5 amended
SECTION 13. NON-DIMINUTION OF BENEFITS. nothirg i this Order sha
be construed 1o reduce any existing wage rates, allowanrces and tenefts of any forrm
ng taws, jﬁcrecs issuances, execuive orders and/or under any Conract

under cxis
or agrecm
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went botwoon e workers arg emplcyer
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SECTION 14, PROHIBITION AGAINST INJUNCTION Mo oreimirany or
permanent innclion, of temporary restraining order may e 155usd by ary coun
wihunai or other artity against any proceedings befare the Boary

SECTION 15, FREEDOM TO BARGAIN This Order shal! not be construed to
prevent Workers in patticular finms or emoptises of indusines from bargaming for
higher wages with their respective employers.

SECTION 18, REPORTING REQUIREMENT  Any persan, company,
corporalion, pannership of any enlity engaged i» busitess shall submit a verified
report on therr wage structure to the Board not later than January 31, 2020 and every
year thereafier in accordance with the form prescribed by the Natonal Wages and
Proguctvly Commission,

SECTION 17. PENAL PROVISION  Any amployer who caf g5 of Tnils o

comply wﬂ}* this Order shall be subject to the penallies spacifieg under Repubic »’%m
Mo 8727 as amended by Hepublic Act No. 8138

SECTION 18, REPEALING CLAUSE Al orders, issuancss, tes and
regulatons or parts theresl inconsisient with tne provisiors of this Wage Order are
hereby repaaled. amended or modified accordingly

SECTION 19. SEPARABILITY CLAUSE. Il any provision or parl of this Wage

Orgar 15 declared unconstitutional, of in conllict with existing law, the other prowisions
of purts thereofl shall remain valid,

SECT ION 20. IMPLEMENTING RULES. The Regionral ?‘ nartie Wagr“ and

Productivity Board VI shall submit to the Commission the n
Hagulations 1o implemen H"i Crrde
Fmploymant not fater than ten (107 days

SECTION 21. ADVISORY ON PRODUCTIVITY-BASED PAY {PF‘?P) Purs’uaﬂ%

the Boaro shal issue Coffesnonging suvises
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the 27 hﬂ-f of the produciivity-based pay which shall serve as guid
f si the range of prodactint g incentives that an enterp
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ION 22. EFFECTIVITY
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LUIS'R, ESTRELLA
Employers’ Representative

e,

VACANT
Employers’ Representative
P
i, 7{ } B
- X } ! t o
REBECCA M. RASCON
Regional Director, DT

Vice-Chairperson

Lh@v «Lj
HERNA&E

Workers' R preséntatwe

Z =

rkcrs Representative

ROIANN A. BACAL
Reglonal Director, NEDA
Vice-Chairperson

% N

L ﬁCAO

Qagzansi wdc*m‘ DOLE

Chairperson

All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a

publicity as possible.

( s
RECORDSMuT dfviSION
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CAESAR R. DULAY
Commissioner of Internal Revenue
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