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SUB.IF]C'i' Publishrng the Daily l\,iinir-urrin \\/age Rates in PrivaLe Secii:i Wori:ers in
the Cordiilera Adminislration Region PurstLant to \\'age Or:dcr No. RB -
CAR 11,

,it1i Intcrnai Revenue Offlcials. l]mplo1,ss5 ancl Others Ccncerned

l-or the inlorrlation and guidance olall conceri:ed, qi-ioted hereulcler is the lulltert ol\\'agr,
Ordel No. iLB-CAR. [7 issucd on \4av i4,2015 anci p',rblishr:d in the tsaguio \iidiand Ccr-Liiel orr

iune 14. 201 5:

Relp u b lic of 1tr..: P h;Iip t] in es
Deparlment ol L-abor and E mployment

National \Nages and Pro.]ucti!,ity Commissjon
IAE GI OIV AL'I'RI TIARTITE W.A.GES AN D PIi.QD U CTIV]'I-Y BO A R E)

C ordiller a Admlnlstrative Regio n
Bzrguio Cjt\/

VVAGki OF1DER NO. F{B-CAFi-1 7

PRITSCR/S/wG 1-HE NEW fvflx{lfr'lULd WAGE I?A fES
{>F PRIVATE SECrCJR \,1/Of{/<EF<S JN 'TIIE
C O R D I !-LE RA A T}M I f,I J STR AT IVE RE G t O N

V./t-lEf4Et\5, 11.r 6727, otheni,ise knorar as the \,4./age Rationaltzalon Act,
empow,ers the Regiional -l-ripartite Waqes and frrociuctivlty tscards to cjetermin.r
ancl fix nrinlmum wege rates applicable ln tire reEions and to rssue ihe
cofrespondlng Wage Ordcrs subject to tlle guiclelines lssLeci by the National
\.A/ages and Productlvity Commission, in particular NWPC (iuids!irres Nc Cl of
2OC7, as amen.leC by NWPC (iuideltnes No O2 cf Za.t2'.

\fnHEREAS and ln consonarrce wittr thc aforemeniloned gurdelines for
the irrlDiemenEaiion of RA A727. the Fiegional Tripartite VVages ancl Productivlt)/
Boarcl - Cordillera Adrninlstrarlve Region (herejrr referred to as the Boarci)
continuoLrsly adhere-s to policy rr=qulrertents of tire Two-TiereC Wage Sylrtem
(T-l.ln/S) in the exercise of its minlrrurn wage fixirrg aLrtirority consistent u/ilir the
policy oi the governnrenl to prow)cle safety rreasures for lov.,ly paiC 'vorllers,attain a h jghe r level of productivi,'y ln the work area. jncTease employment ancl
augmenl the incOrrre of workers througlt inct--:ntives, wlthout n€tcessarily
impajfing the grov.4h of bLrsiness and iilt.jrest oi; enrployers parttculariy tho-se i.r
iire rnicro entet pti-ses groUp;

y!/t/EftEAS, it was the irrierri oF'.he !loa.d./viren it issued \A/aSte Order
tlo 15 to attain a singie iioor wagc level for ilre RLISl- Area and another for the
Oiher Areas of the re(]lort after a certaln r:erLod oI time, aintecl at enharircing the
econonric weTiarc of tile most wLtlnerable group oJ u/orkers s,l ,o a.e ttre
nlrnrmum wage eaTTtet s:

W|lEF<E,A.S and afler considerinE tlrat the current "/Vage Order has
reached its farst anniversary date and no petiticn for wage increase had been
filed the Board in its rxeeting on Febfuary 13,2O15. resolwed Moto proprio to
lnjtiate ancl concuct wage review, siudies an the socio-econcmjc coridiiicn of
the region aside frorn underlakirrg a serie-s of Lrubllc coisultatlons fcr possib e''!age aclj!stments on the current minimurn wage levels;

V/HEI4EAS, the publjc cor]sLrliaiions were conducted on March ?_4.Z.Ai5
for the provlnces cf lfugao and Mcuniajn Frrowince, Merrch 25. 2O1S for the
prowinces of Apayao and Kalinga, March 31. 2A15 for the province of Abra, and
cn Aprii -7, ?-A15 for ihe prcvince of Benguet and EagLio City,
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V/,tiEH[:r4S, tne Boarc] flrtlrei rescl,ied that in conoucting tirl publi';

consurliations, a'nlcrl<slrop for patiici;rants, groupecJ pei soctor sltall be done lo

eiicit theii respective positi';ns on llte follorvii-tg issues: (1) Doe s tire Two- f-iared

Wage Syslem (Tl WS). as proced,-rre for wage adiustme nts suff cientiy adcjress

or is etfective in balancing the interests of bo'rir viorkers and enrpioyers, and (2)

T'he posslbilily oi adjLrsting the mirriiritm wage rates of worl(ers unCer ihe First

Tier arrd implerlenting tne produclivily ba^^d pay unciei'ihe Secoi"id Tiei",

l4/t/EREI{S, afier a serles cf deliberations on the restrits cf ihe public

consulta'lions and studies on the socio-economic conditions prevailing n the

region, the Board has rjctermined the following: ('1) The TT\IVS, as a gLridellne

for minlmum wage adjustments, is well appreciated ov boih vrorkers and

employers clairling that it is ntcre effective in balancing their respectirre

interests: (2) There is a need to adjust tlte miirimrtm wage le,rels of workers in

the rsgicn; and (3) The need to iissist the rnicro enterprises, pl'oviCing them
more opporiunitles to grow and therefore increase their contribuilon io the

regicn's economic development and errploymerrt,

NOW THEREFORE, oy virtue of tne power and authority, vesled undei
Repubiic Act No,6727 otherwise knoivn as the Wage R.ationalization Act ihe
Regional Tripartite Wages anci ProCuctivity Boaro, Cordillei'a ACminisirative
Reg)on, hereby issues this Wage OrCer.

Section '1, Coverage, All minimum wage earners in ihe Cordlilera
Adminisrralive Regiori regardless oi therr posrticn, Cesignaticn c;
slatus and irrespective cf the meihod their lvages are paid are

ccvered by this Wage Ordet Not coverecj are house helpei's or

dornestic workers or percons emplo'yeC in the personal senrice of
enother incluolng family drivers and rrycrkers in the registered
Barangay Mici'o Bus jnoss Enlerprises vrilh Cedilrcate cf Auihorily
pursuant to R.A 9178 othei'wise known as "Barangay lu{tci'o

Busire ss Enierpr-ises (Bt\4BE) Act cf 2002"

Sectio;'r 2. The Mirrimun HJage L^evels, The new levels of minii*'rlm waQes
as pr"ovided by this Wage Order shall be as follows:

a, Upor Effrlciivi',y of this V{age Order

OA]LY Tf II.JIMUT$ WAGE [:.ATT:S
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r, i:ff,ectrve januai"y Q1 , ?.i)'16, ihc: nerr,r daily basic

stritcrurt:s aftar the integration tn1he ba:rir': v"age of

FrlS o0 COLAs shail be as follov,'s.

Ntjh- DAlL.y B/rS jC i{li,trNtUht lt,r,(jE RATES

mlnitnutr-r *rage icv:ls arrd

tho reirainirg PI U Ott an'i

ln,-1 u stry,7
S ecto r

Baguio CitY, l,luniciPal)t!e s
of La TrinlCad,llcglc;tr, tiablarr, and

Tuba, Ecnguet (BLlSl-)
Otirer Areas in tlra ir.eqio;'r

Ati induslnesiSeciors 285 2e5

274ll icrcen ierpr'i-ses

section 3. t3arsis of lilinimum wage The minimunr '#age rstes rre!c'ited
under this \,Vage CrCer shall be for the normai v/oi'liir lLours,

vrhjch shall not exceed eignt (ii) hours 
"r'oii< 

a ciay.

Sectjon /+. tmptenentatian of Secono' fier' The SecorC -fter c: lhe
PrcCuclirrity Based Pay shall cotitinue to rie lmolen-'ented iollorving
the guidelirres provlde d by Advisory ltlo 0.1 , series oi 2013
ACvisory 02 of 2a'14 and slbseqLlerrt Advisories which may be

issued by ihe Boai'd,

Section 5 Crecltabie Produetivity Based PaY. For eslablisnmenis
ldentified as pi'icrity lndustries and a!reaCy granling Prcciuctivi'ly

Based Pay or rls equivalent to their wcrkers, thls m2'/ be crecited
as ccrnp iance to ihe Seccnd iler Mei'il increases, ar',niversa:7
tncieases cl u/a!,e nc[ease s lcsultirg "on the iev--'a'iatlc- cl
prornotion of the ernpioyees pei coiilpany pci cy ol'as prc'r rjeJ oy

latry are not credlted as compliance to the Seccnd Tler

Sec;ticrr, 6. Apptication to Privaie Educationtrl lrrstitutiorts. in ihe case of
prlvate edrJcatiorraL lnstituiions, the share of co,.re Ted vrorkers anci

e.nolovees irt the tuiiion fee ittcreases for Schooi Year 20il+ 2015
shall be ccnsidered as cornpliance io ihis Vv/age Ordei- r'lcwever'.
paynleni of an'/ shorifall shali be done star-1ing [-]choci Year 20'1 5-
201 6

Privale E:dr-rcatlonal instilutions vrhicn did noi lncrease their iuition
tees for ihe Schoo) Year 2a14-?,0'1 5, riiay defer compiiance vrith

$ection 7,

thrs \\tage Crder- trntil Schocl Year 20l5-?-0'10
in any case, all Drivate educational lnsiltuiions sirall Lmplcnlont
this Wage Orcer starting School \/ear 2015-20- (,

,Apptication ta Contracf,lrs ln thc case of cor',racts for
ccnsti"uction prc;ects and foi'secutity, ianitorlal ancl other slmilar
se.vice s, ihe prescribeci lncreases shall be bcrire by tiie principais
or clients cf ihe ccnstrlctron/service oontfactors and ihe conlract
shali be deemed amendei accordingly ln tite event, noviever
that the plinclpals or clienls fail tc pay ihe pre:rcribed lnci'eases,
the ccnsliuctlon/service ccntractors shall ne jointly and seve rajiy
,iabie ltili" tnc,r p'in:rpa s or : i?n:S

.J
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{l ectir-, n B,

Sc:ctirr n I

Sectioii 10.

Seetion'i'i.

!4IurAsrr; Iraiul i.i1.r lt€suifs All r:'rorkers pa:id by resL.rlis, inclilr.lit rg
ihose wl-io are paid on;:ir:ceworl'r., 1al<et'.1, p-ral<yal'r oi- task basis,
shall receil'e no'l less',han ihe aclus'r.eci E)mount prescribecl c;'thi:
Order lor the rroimal ,rvoriring holrs witich sha I not exceed eighl,
(B) hours per Caiy or a propot-tion tlereof fer vrr:i'k;it-rg less ihan
eioht (t)) hours,

Aysp.rentices anel iearners, Pei-sons empleyed un.ler
,Appi'enticeshrp or iearnership agreemeni shali be entitled io not
less than Seventy Five Per-cent (75%) ci the new r-ninimum vrage
rale u'rde' Irtis O;"cer.

Ali leai-nerslrip anC apprenticesltio aqreei,:erts entered into before
the eileciivlty of this Order shall be aulomaiical)y modi{ied lnscfar
as their v;age clauses are ccncerned to reflect thc new prescribei
wage raies.

Mabile and Branch Workers -l-he mlnimum wage rates cf
i.vorkers, who by the nature of their work have io trave , shall be
those applicabie rn the ciomicile crr head office of the employer

Tne mlnimlm vJago iates of rr',orkers v,,orking in brancires oi'
agencies cf establjshments !n or outside the Region shall be those
applicable in the place where they are siatloned

Exemption. Applicaiions for erernpticn frcn-r cori-rpliance wilh tirs
Ordei- shalL not be ailoled except in i:ases of establishments
ad,;ersety affected cV calamjtles SLtcn aS natlrai and/or hr:rnan
lnduceC di,sasters pursuant to l',l\tVPC Resoiirtlcn 0i Ssrles of

Transfer of Fersannel [he transier of personnel rrcrn cne
province or region tc anoil.er shall nct be a vallci reasor fclthe
reduciion of ihe wage;'ate being enloyecl by tl..e i^rorker prior io
the transfer.

Section 12.

Sectlon 13. Appeai io ttue Commission Any party aagrieved by thrs V/age
Oi-cer nray fiie a veril'red appeal ir;ith the Cornmjssion through the
Board wlthln ten (i0) calendar-days fiom the publicaticrr of thrs
Orde r

Section -14. Effer:! af Filit;y1 al Appeal. t he fliiiri: cf the appeal cioes not
operairj to stav this Orcii:r unless tht, paiiy appeaiing such Orier
siratl fiLe with the Conrrnission ai-r urrdertakinql vlrth a suretyr 61

sureiies satisiactcry to the Cornrlisslon for oaymeni of the
coi-respond)ng lncreases fo; covered employees in the event iiiis
Order is aff,rmed.

Sectior 15. Nan-Diminution <tf Benefifs. Niothrng in ihLs Order snail i:e
ccnstrued to reduce anv existing wage rates, allorvances anc
benefits of an;i folrl undei'e>lis'ting latqs, .iecfees, executrrie
ordeis and/oi' r-rnder any ccntraci cr agreen-rent belrveen the
workers and employers.
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$<:ctir;ir 1S, fifl'ertl.s or ffxisfin.tr l'V;ge 5tr Ltctt.l. \,''/here eiiects oi the v',age.

irrcreases, irrcvrcJed fol by tiris OrCer tesull in tfe cjisto,(ror of 1ne

v/ags strL,dure wlthin an estaoiishrirent, ine san-e sli'ril i.re

ccirejcteci in accoidance r'lilii ihe proced ure ptovidcd for ulcel
A,rl 17q ci the Labor Code as ameided,

ilection 17 " Gon;;:/alnfs for l',lan-Camplianc+:, Cornplairrts ioi non-

cc;rnp ialce v;ith ihjs r.',,age order rnay be fiieo vrrih thc Regional
Office of ihe Deparir-rt':'nt of Labor anC Errplcynrent (DOL-L-CAii.)

anC snal be tne subjeci of enforcement prcceeclings lnder Artlcle
128 of the Labor Code, as amerdeci, "rithout preludice to crlminal
prosecrtron which may be uno'erlaken against those vrho fail to
comply,

Section 1,8, Penai Provisiol'rs Any person, ccrpoiation, irust oi firm
partnership, association or entity thal refuses or faiis io oay the
prescribed increases in accordance wrth this OrCrr sha I be
subjeci to the oenai provisions under R A.6727 as amended b1i

RA 8188

Scctlon 1lt, Prohibiiion Against lnjunction, No prelinrirrary or permaneni
inj lnciion or tenporary resirarning cider 66y5e issued by any
courl, tribunal or other ontily against any proceedirgs bef ore the
B card

Sectlon 20. F,"eedorn to Bargain. This Oi'cer snall nol be constrr-led to
pi-event ',voikers from bargaini;rg for-hlgher viages iviin theji'
14 cTal': ^ "'^l^"-"| -. rtr-v..!C tr I.piUvUl 5.

Seetion 21. Reporting Requirement. Airy persor compan),. corpcrat on.
partnersirip ci any entity ergaged n bLrslness shail submit;r,
verifieo itemized listing cf iherr i.ibcr coii.ponert lo ihe Boarc not
iater than Januai\, 31 , 20.1 6 an,i every year thereaiter ln
accoTCance with the for-rr ptesci-ibed by ihe Comrrissicri

$ectiorr 2?., R"epeaiing C/ause, Ail orders lssuances, rules and regulations
or par"ts therecf inccnsisternt vriih tne prc,,rision of tnis ,/Jage CrCer
a re hereb5', repea ec1, amerrcjeci Cr modiflec accordingly.

Section 23, l'?Lrles Irnplementing fr?;s Ordei. l-he Board shall orepare the
necessar.v ruies to implenrent thls Orcler subject to apnrovai cf tlre
Gecretary of Labr:r anC Empioyrnent

Ssction ?.4. Separa';l/lt.v C/ause. if, {or any reason, a section or provision oi
this Order is declared unconstliutlonal or l!legal the oiher
provisicns or pafl.s slrall i'emain vaiid

$ectlon 25. Effectivity. l'his Order sha I r:.rke eriaci fifteen (15) Cays after its
oubiicatioi-r in at Ieast one (i ) iccai il€wS;:3p3; cI 3e nerzi
circirlation in the i-'.'egion.
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