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REVENUE MEMORANDUM CIRCULAR NO. 37’ 20/?

Publishing the Daily Minimum Wage Rates in Region [V-B
Pursuant to Wage Order No. RB-MIMAROPA-08

All Internal Revenue Officials, Employees and Others Concerned

For the information and guidance of all concerned, quoted hereunder is the full text of Wage Order
No. RB-MIMAROPA-08 issued on September 05, 2017 and published in The Manila Times on September

09.2017:
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WAGE ORDER MO. RB-MIMAROFPA-0B

PRESCRIBING NEW MINIMUM WAGE RATES
IN MIMARQPA REGION

WHEREAR, trw Negond  Traparite Wages arsl Peooustaly Sowrd-
MILARDPA Reqpor bwremingfter tefarras 3o as he B
Repubse &0t T Yage Ratoogcation At 0 pen
1S pnG SOt bradng ahadien 1 e Setoerminainn of e
appheable i the region o wdustry
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WHEREAS oo wage patinon was fised 1o ded B supomemng con
n ke mors than hwn ) years since the sauance of the st minie
adwistrment urder  Wage Oraec Noo IV-B-O7 which took effect an eorgory 3,
e

WHEREAS i 'w ansance of Dol g wags potdion o a supervening even
and with die noloe 1 el soctors, the Soard oot propns’ conduckad
stasehories rearngs n e Sie (Y
Region on 12 Oatober Dotacentg Mingsrg o
Marnduque, on & Digoemper 2015 @ Paigear o
MIndoro, and or 25 Aprd 2017 in Romblon 10 eaterrrane e propnety of meung
a now wage order 1or tumimum wage earners,

WHEREAS ater a thorough evaluator of the exisbng soco-gconomes
condbons i the Regon e Board has dotarmoed the peed 0 proase workas
wih mmed ate ol measures D enabee therm 0 cope with the niging cost of

NG

WHEREAS,  sotung the meumum wage e Boar
vanous crena under HA G727 and the Gadeanes o the Con
on First Tier that the miramur wage should be nigher stharn the aowetty thresncs
but lower than the prevaing average wage.

Page1of7 !



WHEREAS, for the sflecive ang effoient adminslans ant ents tenwn?
of wage sterdarts, the Soard decded to smmplify the secor cassfcahnn o e
Reagion,

WOW THEREFORE v vlue OF 08 Downy 800 B3UT007 T svsled 0080
Fec.bhe At No 8757 offersess snown as Do Wage Satonmoghor AT e
Hegaora, " npatte Wages ang Frogucteity Board WIBASRTEA Jegon be sy

Ssues s Wiags Order

Seon 1. KEW CLASSIFICATEONS AND MINIMUIR WaGE
INCREASE. Upon sBecivemny of s Waps Tross

1 The sectar classihicaton ‘thﬂ* b gtanged imto *E slablohimerts with

105 W\‘::"v.'EFS argl gobove” and Sstanbshrmants with loss nan 70

wiodegrs The prévious area dlasstieatons shal be merged as Al
Areas'

¢ There shal be anncrease 0 thwe baser wage as folowy

a  For workers on Estabishbments with 10 workars oirgd above 3
FRTEEMN P ML O0T per day DSBS wgger Uiease o
Sven o two ) anghes

Amrnmf o! an‘faasn __w ~ Dale uf Eflpctrety
P5 ”E g Imr‘%f{:~ Upor Effuchuily

Fi0OC (2™ Toanche; | Faoruarg 1 SnH

t For oworke's an Estatishments wilh ese fBar 10 w0re8™ @
FORTY-SEVIN PESO (PAT7 00 per day nase wage INCTEEss 0
pe given in fouwr f4) franches

_ Ammmt of increase ~ Date o Effoctivity
PIZ00 1" Tranche) o Jpor L?ef_“'w
2 ',han her o Repruany 0 J0E
K:&:;m:r Tranche; A &umm* 1200 o
RLi ’1ranchs) I February . 2018
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Sectosfindustry WO Na.
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’ Wasgs trde . rarpes | Whge loete sareanr WEDe fate Jeoiease
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Section 2 KEW MINIMUNM WAGE RATES. “ne new dady
MEILTCOWRRE TAWRE O ool et 0 N Deude soltor n WMERASSID
iep on shisd oe as toliows

. T
Minimum Upen Second Tranche  Third Tranche  fo

Wage Under EMectivity

WR-07 ‘ .

Sechon 3. COVERAGE The wage momeasse prescrioed 1 inis Wage
Chder shall apdly 1o @9 pro@le S8II00 MEmmomm wage wrkars o0 e Hegaor
regivdiess of {neir position designaton or status of empisernent 300 ImesREItVE
ar e method by whesh ther wages ane pad

This Wage Order shall not cover household or domesiic workers perzons
i tne personal seovce of another includng family davers and womeers of suly
reeges hered Earaﬂgn‘, Micro-Husiness Enterpriess with Cetificate of Suthonty
fetsun o KA 9178

Section 4. BASIS OF NEW MINIMUM WASGE RATES. The rinmam
wage rates prescioed uster thes Wage Ordar shal b %r e nommal warkarg
Bicuts whisch snall nat exssed eaghi (8] Bours of sk s iy

Section &  APPLICATION TO WORKLRS PAID BY RESULT A

wearkers pawd Dy oresud, incleding thosa whe are pasd o0 pecowors taeay

praoeawy” Gr fesk basis ahell be entllec 10 rocowe e proscrbed mesimrem e

ra'a for sught ;,;, narmal working Bours a day or & propehon thereo’ for searkiny
% fham gt (8] bours

Section 6 APPLICATION TO SPECIAL GRQUPS OF WORKEFRS
Apprentices and ‘eamars shal recene not 55 a0 severty fu [TE%) poroert
af the appicady mamuen wage 131es proscrbed o s Deaer

o
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A recogoured leatnersnip and apprentioeship sgresmerts eelessd oo
bafare the effactivity of the Order shall te considered automatically —adifiog
TROMAT A INer wade Sauves ate concermed 1o efect e new prescribeed wige
1aey

AL gualifen maTHmaprs wWOTESR wha tooeeer he hul s—oumt o e
e wage rale presoiibed Dt parsaant 10 A TITT ofteoweows oo
as Maana Cana for Disabied Persons,

Section 7. APPLICATION TO CONTRACTORS/SSUB-CONTRACTORS
oo pase O COnlrants foo consrustan, secutity ANtotal 3T s miar el
e st ibed TR weige fates TOr Dowersl workers SRal Ly twwne Dy the
prnvga O chemns theroof 850 e conTas s s5al o8 oSems”  arm i
accartdingy ¥ the princpa’ o ot (a0 10 pay he prewsTmed T T T wi g
rerteos e SoNSRInHDIYSHINne COMTAcors skl he foarstly mnd severgl st e
e prncespa! or client

Secton 8 APPLICATION TO PRIVATE EDUCATIONAL
INSTITUTIONS. I $hwe case of prsgto edosateonal navtmoes, e sham of
CovpTEl WORErE and empibvees i 1he motwease m Lton fees for Bo Tear
JUAT AUME shall e conmigeted 88 coMpra@ance with Ihe owmatom wane Tales
proasonborn in this Wape Ordor BHoweser, paynent o ary shotsll oo e
riirnam wage rates sel forth in the Wage Order shinll be coversn starog
Sckool Year 20182014

Fepears educatienal maltutons whach base nol ocrased ey ition fens
b e Sonpol Year 20772008 may defer comphance with the prosasiors of ths
SRAGE L

In any case, ab pivale edecabosal meldutions sanat smgderaent e
AT wage rate prescribed heren sianting School Year 20082018

Section 4 APPLICATION TO MOBILE, BRANCH AND
TRANSFERRED EMPLOYEES The mimmuam wage rates of workess who by
g it oF {ressy vt Tumen 00 trawsl shab De Puose apchboable it dorce or
P office of the emipioyer. Vor those wot=ors sk o branthes o Agendsss
ol eslablstments oo autside the Regon, the memmum wage felon shal e
hase appdicabw i the place wheare thay aie statipned or based

Thie trarstor of peraonnal fror g Mgh e cdyimunicipality 1o a0 ower Tate
cltyimunicipaling shaill not ke a valic grourd for the reduchon of tho woge rates
v cryoyed Dy the workers paor to such Fansfer  Workers  tacsharred
fars A oweRt rate moymecmpality 1ooa higher rate municipality shabl e enlties
i MHOITOM wWaDs ralos Rppitabie theren
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Section 10. CREDITABLE WAGE INCREASE. WVOans nuteises
Whaten By A empitwer nar orgarced oulalisherdte? @t e aeithes
prad o e eflectety of s Viaoe Drder shall be csedted as ouenp an e with
thee prescnled Acreake sel 1o heme,  caprestly DooeIec D ant arved
o i &

el

CUBChve BEmgarng agreeman

Ir unorgarred eelabisnmerts, wWAgT IMCreASeS Srailed Sy the e
withir thres {3) mordbs poes (o the effectivity of thie Wage Crdas snndl bee ceecimaed
g% cornpl ance theewlith

Fosgch wwooisin BTE 8S5s thar the rescrbed IMIVmurm wiade 150 oss
twerient NS empEyer wh@d pay e dfferencs Saeh mwregees shal oot oowshade
ATRURCTERTY WEZD (NDICBEE MEeIT WRGE ek BT TR Te aflarg oR e
Feguuanzahon o proemolon o eMmoeVees

Section 11. EFFECT ON EXISTING WAGE STRUCTURE Where the
applicabion of M wage nereases prescrbed e tas Wage Dher resalls e
destormon n the wage siructure within the estabishment 4 shal b cormacsd
acoordancs weth the procedure under Actcle 128 of the e Code, as
arnsnaed

Section 12, PRODUCTIWITY-BASED WAGES  In wider 1o susiain
risary lovels of wages and enhanoe compditveness, povate Dusioesses g
ensouraged o odopt productvty improvemen schemes suck ae Sevice Quatdy
for the Supply Cham in the Tourtses industry ISTIW Productadty Swareness
Program. 5% good housekoeping bme and molion stucmkes as weel as mpicrmet
gresn produchvity and gakneshanng programs and oo obstod  productiary
noettve aghwmes Accordingly the Board shal orovios he secossany stues
ard wonmeeal MSEEIEN0E purtsuant 1o Meputke A0 Mo §5T o e Praductrey
Inzentrens A0t of RS0

Section 13, EXEMPTION 7 hes Wage Qroer shadl not islow cxemmsion
fram complanag with the prowvisions of this Wage Orger  Plowewer, in case of a
calamity the Dosrd may accent apploatons lor exempiions (o gstablishments
aldvarsoly  aftecied oy calarmities such as natured ardior buman  indaces)]
ST

Section 4. APPEAL TO THE COMMISSION  &ny Damy agyiewed by
the Wage Chrder may file 3 wenticd appzal with the Cormemisswr througn the
Beand withir ten {10) calendar days from the publication ol 1is Wags Orode

Section 15, EFFECT OF FILING AN APPEAL  Tre bling of the anpws
dosd ot gporate 1o siay e VWage Order uniess the party appedl ng sulh Wiage

Teger pnnd e owah e Commasseon an wodedakow) weth swrety O suoehan
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salafaciory w the Comminsan for paymart of the COresDoNcingG Nitieen o
employees atiected by tw Wage Osder ie e avert such Order iz athrmen

Sectiorn 16, COMPLAINTS FOR NON-COMPLIANCE Coampints for
ror-comoharss with s Wage Dvoer shyl be Yo wely e Sogora (e o
e Depagitmen: oF Labor ang EModoymerd LN Raeng sanedolior e e
wirkdace and snall be subgect lo echer mancatony Tt (300 25y Sy oo
and mediation provess unde Smgle Loty Approeacs (Skadc o Somipisarr
inspectan especially for anonymous complaint ~owsear 1 setiement wnber
SEnd fars, e caso besamas sutect of enformsmen! poceedings wede Ao
128 ard 729 ofthe Labet Code as amengixd

Section 17. NON-DIMINUTION OF BEMNMEFITS  kotteeg 0 ir Wage
Ohrger shal be cosmbued 10 efobe 3ny 8sh=g wuge rates & owanines o
enefits UnGer casling laws DRCTESE ssudhilen N0 Sxelutne o
wrglesr &ny cortract or agreomeant betwaer worke s 3l empioyeTE

Section 18. FREEDOM TO BARGAIN " hie Wage Orihier shail natl be
Lanstiued 1o peevent workers 0 pateuian tons o arterdnses of ndusmas froen
vargaming for Nighe wages with ther reapectwe amployers

Section 19, REPORTING REQUIREMENTS Army perssdr 20™DPETY
corporation, partnershep or any entity enpoged o Dusiness shil salane an
temeed listing under oath of ther @b comparent 12w Board nel ater than
January 21 2018 and every year theroafer in acoordance with the form
urcscebas Dy the Mabonal Wages and Franduchvlly Somrmission,

Section 20. PENAL PROVISION Ary emidioyer who refuses o fans 1o
Py the Mirimur wage ate prescribes o i Wane Oroer shal e SUDET 0 the
penalties impesed unger BLA G727 as amended by RA BT8R

Section 21. PROHIBITION AGAINST INJUMCTION Mo preiranary o
Sermanant nienoloe OF emeotary restrauoirg osdor may be sslaod by any coun
triasna o oAt entity B5ENET g procoed ngs before the Board

Section 22 REPEALING CLAUSE Al ordem ssuances russ and
regutations or pans thereof inconsmsient with the provisons o D Wape Drder
are: hereby rapealen, amarded or modified aceordingly

P . -
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&
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Sectton 23, SEPARABILITY CLAUSE Y any provision oo part of tns
Wage Crder i decarec uncgraliulional, or . confict with exishrg e he other
DroVmoTEs o Gans thareo’ shall rernain vabd

Section 24 IMPLEMENTATION OF TIER-TWOC  Pusua
provisions of the Advaoty on the mplementation of Producturmy dnoesrees
which the Board wsued for the Tounsm Innustey, wiployers who recpgoize
wiie e coninbotion of they workers Ay provide prodoctivity ane o :
basesd pay o e workers nasedd or sndicatars ke business parorminaee \bar
Dot taely ek DOnEasYr compeiivenuss of ematushmerts Aot aihers

Soction 25, IMPLEMENTING RULES Tre Regorg §rparse Visses
and Maoductety Board  MIMARDPA shatl subret 1o e KT e mecessan,
Ruws and Regulatons foomplement this Wage Order subjact 1o the approval o
e Secretary of Labo andd Dmployment not lates than ten (°0) ol fiam the
oobhnaton of the Wage Orde

Section 2. EFFECTIWITY.  Tnm v masr shall taee oMeo Bhes-
(151 s afer ds duhbcatsr o a newsoaper of gemerg orooatan

APPROVED thux O day of Seplermmer 2007 ar Calapan Ty, Drgnid
Woowioen, Pribopies
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ALVIN M. VILLAMOR

i peerson
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All revenue officials and employees are hereby enjoined to give this Circular a wide publicity as
possible.

/L?”*’“Aﬂw‘\/
CAESAR R. DULAY
Commissioner of lnterrLa\I Revenue
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