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August 13, 2015

REVENUE MEMORANDUM CIRCULAR NO. 48- 2018

SUBJECT : Publishing the Daily Minimum Wage Rates in CARAGA Region Pursuant
to Wage Order No. RXTIT - 13,

TO ; All Internal Revenue Officials, Employees and Others Concerned

For the information and guidance of all concerned, quoted hereunder is the full text of Wage

Order No. RXIIT — 13 issued on January 15, 2015 and published in the Gold Star Daily on January
30,2015;
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Republic of the Philippines
DEPARTIMENT OF LABOR AND EMPLOYMENT
Matiooal Wages and Productvity Comiission

Regional Tripartite Wages and Productivity Bourd-XHHI
Kimia Tiu Ballding, J P Fosalan Streat, Bulbah City
Tl Hes, PES 342-9587 camail raphIAByahon. tam

b.) Effective May 01, 2015, the Minimum Daily Basic Wage of covered workers in
Agriculire — Non-Plantation and in Relal & Seivice employing 10 Or &3S
Indtustry/Sector shall be further increased by Php5.00.

¢.) Bffiective September C1, 2015, the Minimum Daily Basic Wage of covered
warkars in Agriculture — Non-Plgntalion and in Retail & Service employing 10 of
less Industry/Secior shall e furlher incressed by Phpa 00,

Soction 2. INCREASE 1N THE CQST OF LIVING ALLOWANCE (COLA}

a3 Upon effectivity of this Order, tha Cost of Living Allowance (COLA) of lhe
coverad workers in Agricuilure — Plantalion and Non-Planlation and in Felal &
Service emplaying 10 or tess industry/Secfor shall be increased by Php5.00

I b.) Effective May 01, 2015, the Cost of Living Allowance {COLA} af the covered
N workers in Agrculture - Non-Plantation and in Retail & Service employing 1 Oor
! less Industry/Sector shall be further increasad by Php5.C0.

)\
‘ ¢} Effactive September 01, 2015, the Cost of Living Allowance (COLA) of the
B coverad workers in Agriculture ~ Non-Plaptation and in Relail & Service
\\C\ employing 10 or less Ingusiry/Seclor shall be furiher increasad by Phps,C0.

; 7( Section 3. HEW MINIMUM WAGE RATES

\/

‘f The daily minimum wage rales appiicable to covered warkers in Caraga Region shali be as
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Saction 4. COVERAGE
The wage Increase prascribed under this Order shall apply to the MINIMUM WAGE

ARNERS in the privata sector in Caraga Ragion, regardless of their position, designalion
¢ status and irespective of the method by which their wages ars pard.
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Republic of the Philippines
GEPARTMENT OF LABOR AND EMPLOYMENT
NMadonal Wages and Productivity Commisilon
Regional Tripartite Wages and Productivity Board-X111
Rigfa Tiy Building, J 7 Rosades Slreet, Burtan Cy
Tok, Non, {055} 392-0987 smail Towpli Ay Ahol.oma

Mot coverad by the provisions of this Order are household or domeshic heipers,
persons employed in the personal senvica of anothar, including lamily drivers and workers «
registered Barangay Micro Business Entarprises (BMBE) with Certificates of Authonty in
gecordance ywilth RA 9178,

Section 5, BASIS OF PAYING MINIMUM WAGE

The minimum wage rates prescrbed under this Order shall be for the normal warking
nowrs, which shall not exceed eight (8) hours work & day,

Section §, ARPLICATION TQ PRIVATE EDUCATIONAL INSTITUTIONS

I the case of private educational institulions, lhe share of covered workers and
employees in the ingsase in tuition fees for SY 2014-2015 shall be considered n
compliance wilh (he increase set forth hereir; pravided that if such increass is less than the
prescribed adjustment, the employsr shall pay the differenca in the School Year 2015-2018

School Yoar 2014 - 2015, may defer complianee with the provisions of s Order until the

? Private educalicnal institulions, which have not increased their tution fees for the
\ beqinning af School Year 2015-2016,

I any case, alt privale educalienal institulions shall implement the wage rates
présoabed harem staning School Year 20152016,

i JH'.’AQ.ICATIOM T0 CONTRACTORS

& case of contracts for construction projects and for securily, janitorial and similar
services, (hg- prescrbed increases shall be borne by the principals of fhe
;ggsmacmﬁsjé;vice contractors and the contract shall be deemed amended accordingly. In
ithe evenl howevar, that the prncipals fail 1o pay the prescrbed minimum wage, the
censtruction/service contraciors shall be jointiy ant severally liable with the principals.

\LSECUOH &, WORKERS PAID BY RESULTS

K\v{i}“' All workers paid by resulls, including those who are paid on pieco work, lakay,
o~ pakyaw of task basis, shali be entilled to recaive not less than the prescribed daily minimum
(, )’\\5 wage for eight (8) hours work day, or a proportion thergof for working @5 than eight (8)

{:\\Q 'j haurs. -

‘§& " Section 9. WAGES OF SPECIAL GROUPS OF WORKERS

)\ Wage of apprentices and learners shall in no case be less than savenly five porcant

(7 5% of the applicable minimum wage rates. All recegrized tlesmership and apprenticeship

\-Pgreamems enterad into nefore the effectivity of this Order shall be considemd
automatically modified insofar as their waga pravisions afe concermned to reflect he
rescribed wage rales.
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Republic of the Philippines
DEPARTMENT OF LABOR AND EMPLOYMENT
Nadopal Wages and Productvity Commission
Regional Tripartite Wages and Productivity Board-X111
Higfo Tiv Buldisg J F. Roaales Sumel, Butian City
Tel Nog, (085} M2-9087 email: riwpb i3 aioo.com

Al qualified physically-challengad workers shall receive the full amount of the new
wage rales preschbed herein pursuant 1o Repullic At no 7277, otherwise Known as the
Miagna Carnta for Cisabled Persons,

Section 10. MOBILE & BRANGH WORKERS

The minimum wage rales of workers and empioyees, who by the nature of (heir work
have o travel, shall be (hose applicable in the domicile or head office of the employer.

The minkmum wage rates of werkers and employesas warking in branches o agencies
of eslathshments wilhin or cutside the ragion shall be these applicable in the place where
they arg stalioned,
Saction 11. TRANSFER OF WORKERS and EMPLOYEES

The transfer of the workers and employaes {rom one region to another snall nol
diminish the wage ratés baing enjoyed by them prior to such fransfer. The workers and
ermployees transferrad to other regions wilh higher rates shall be entitled lo the mimmum
wage rate applicable theren,
Section 12, PRODUCTIVITY-BASED WAGES

To attaipfligher levels of productivity for competitiveness, to preserve and generate
gainiul ;Lm's;m and to sugment tha wages of workers, busingss enlesphises ane

“Tencoura adopl productivily improvernent and gainsharfing programs,

Section EMPTIONS

The following may be exempted from the applicability of this Order upen application
with and as determined by the Board in accerdance with NWPC Guidelines No. 02, Serles
of 2007 {The Rules on £xemplion},

] 1. Distressad Establishments:
{/ 2 Relail/Service establishments regularly employing not more than 10;
e 3. New Business enterprises (NBEs),and
K ‘15 4. Establishments adversely affscted by natural and human-induced calamities

Section 14. APPEAL TO THE COMMISSION

Any party aggrieved by the Order issued by the Beard may file an appeal with the
ommisston within 10 calandar days from the publication of this Crder.
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Republic of the Philippings
DEPARTMENT OF LABOR AND EMPLOYMENT
Mationil Wages and Productivity Commiusdion

Regional Tripartite Wages and Productivity Board-XI11
Nimln Tiv Budding, P Rosales Streit, Bytuan City
Frl Gou B85 342 9987 amak: AwEdE Mjrabno cor

Section 15, EFFECT OF FILING OF APPEAL

The filing of the appeal does no! operate to stay the Order unless the party appeaing
such Order shall file with the Commission an underaking wilh & surely of SUfElies
satisfaglory ® lhe commission for payment of the corresponcing increase lo employees
aftected by the Qrder in the event such Qrder is affirmed

Section 16. EFFECTS ON EXISTING WAGE STRUCTURE

Where tha application of the increases in the wage rales under Section 2 hereof,
rasulls in the distortion of the wage struclure wilthin an establishment, the same shall be
carrected in ascordance with the procedurs provided for under Ant, 124 of the Labor Code

f ag amended.

The pendancy of a dispute ansing from wage disterlion shall not in any way deiay the
applicability of any increase prascribed in this Qrder.

Section 17. FREEDOM TO BARGAIN

This Order shall ol be construad Lo prevent warkars in particutar films Or enterprises
aof industrias from bargaining for tigher wages with their respective smployers. Furher, the
application of the wage increase shall not apply to the existing wage already negoliated
under e company’'s collective bargaining agreament.

ARLAINTS FOR NON-COMPLIANCE

ompiai normcompliance with the wage increase presceibad under this Order
may_pe-filed wilh the ProvincialfRegional Office of the Department of Labor and
iployment (DOLE) and shall be the subject of enforcement proceedings under A 128
and 129 of the Labor Code, as amended, withoul prejudice (o crimnal prosecution which
may be underiaken against those who [ait to cormply.

| Section 19. NON-DIMINUTION CLAUSE
e
( {71’ Nothing In this Order shall be conslrued to reduce any exisiing wage rates,
) gllowances and benefits of any form under exisling laws, decrees, issuances, e@ecut(ve
o?:!ers and/or any contract or agreement between ihe workers and employers.

Section 20. REPORTING REQUIREMENT

Any pergon, company, corporation, partnership or any entity engafed in business
shall submit a verified ilamized listing of their labor cemponent (o the Board not laler than

anuary 3t, 2016 and every year thereafier in accordance with the form prescrived by the
Commission.
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Rapublic of (he Philippines
DEPARTMENT OF LABOR AND EMPLOYMENT
Natonal Wapes aad Productvity Commiseion
Regional Tripartite Wager and Productivity Board X111
il Tiu Buiiding. J.P. Kosales Steet, Buluan Sity
Tel, Nos. (0A5] 5425387 small rtwpb | 3y aico com

Section 21. PRORIBITION AGAINST INJUNCTION

No prefiminary or parmanent injunclion or lemporary resiraining order may be (ssued
by any court, tribunal or other entity against any procaeding before the Board as provided
for under RA 6727
Section 22. PENAL PROVISIONS

Ary person, corporation, trust firem, parinership, association of entity which refuses or
fails o pay the prescribed adjustments in this Order shail be subject (o the penal provisions
under RA B727 as amended by RA 8188
Section 23, IMPLEMENTING RULES

The Board shall prepare the necessary rules and ragulations to implement this Qrder,
subject to the approval of {he Secretary of Labor and Employmend

Section 24. REPEALING CLAUSE

All orders, issuances, rules and regulations or parts (hereof inconsistent with this
Order are heraty repealed, amended or modified accordingly.

RABILITY CLAUSE
visions or part of this QOrder, or the applicalion thereof to any person or
mce, is held invalid or unconstililtional, (he remainder of the Order or the

application of such proviston or part thareo! (o othaer persons of circummistance shall nat ba
affectad thereby,

ection 28, EFFECTIVITY
This Order shall take effect fifleen {(15) days after its publication in at igast one (%)
awspaper of general circufation in Caraga Region.

__&PPROVED. Butuan City, Philippines. January 15, 2015

FAU OF INTERNAL R
EECORDS f‘ﬁiﬁ D “S!ON

&‘E—P U ?QEW \i‘«”‘f
Page 6 of 7 {\‘f{

RECEIVE




Republic of the Phitippmas
= DEPARTMENT OF LABDR AND CHMPLOYMENT
- MNatonal Wagpen nad Mrodustivity Commission
Hegional Tripartite Wages and Productdviny Board X111

Fmbs The Pudding, & Besalos Wireed, Dhanean Ciiy
Tl Mon MMLW?:M Fracp | Ay sl gEas

Rr. JOS { RIANG
Labor SetlonReptosontatvg

!a‘lr RQ! ﬁHAHG Ma. JOCELYN F. ?EIE
Tentative Monagement Soctor Regrasentabve

Dir. MYLAH F AURORG 8. CARIRO é PAGARAN
Wico Chalfperson - NEDA ) c Tt son—DTI

All revenue officials and employees are hereby enjoined to give this Circular a wide publicijty
as possible.

|
KIM S. JACINTO-HENARES
Commissioner pf nternal Revenue
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