REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE

March 27, 2018
REVENUE MEMORANDUM CIRCULAR NO. 22-2018

SUBJECT : Publishing the Daily Minimum Wage Rates in Region |
Pursuant to Wage Order No. RB1-19

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned,

we are publishing Wage Order No. RB1-19 which was issued on November 24, 2017 and published at City
Bulletin Herald on January 10, 2018:
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WAGE ORDER NO. RE1-19

TPROVIDING FOR MNMEW DATLY MIMIMUM WAGE

RATES OF WORKERS AND ‘EMPLOYEES IMN
REGIOMN 1.

WHEREAS, the Regional Tripartibe Wages and Procuctivity Boarnd Mo.
1 (ATWFE-1) = mandated whder BLA. G727 (The Wags Rationalization ACK)
to pericdically rewview the prevalling socio-sconomic and other conditions

e Reglon and IfF necessary to determine the applicable dalfy minimum wage
rates;

WHEREAS, the previous Wage Qrder Mo, RBEL-18 Issuad by the Board
an 20 July 2016 which ook effect on 2 October 20106 had already reached ks
aone (1) year anniversary on 02 October 2016

WHEREAS, In the absenoce of amy petition for wage increase, the
Board, Mmooty propria, reviewed the existing wage rates, and afMer due notice
to conceerned labor and manageEment sectors, conducted public hearings on
23 Octobar 2017 in Dagupan City, Fangasinan; 26 October 2017 in San
Farmnando City, La Union; and 27 October 2017 In Bantay for the Provinces of
[locos Sur and DNocos Morte with conoernad labor amd management sactors

in order (o determine whether there s a need to adjust the minimum wages
im the Regieong

WHEREAS, afer giving due consideration on the resuits of the pulbiliic
hearings arnd consistent with the govermment policy oF inclusive growsth, e
Board deemed it necessary 1o adjuest che prevailling daily wage ratbes of
workarsfemployeses in the Region 1o enable them to cope with the rising cost
of lwing without impairing the viability of business and Indusory ;

MNOW THEREFORE, by virtue of the power and aubtfority wested unddar
Republec Act Mo, &72 7, otherwise known as the Wage Ratiomalization Act,

the Regipnal Tripartite Wages and Productivity Board — Reglkon 1| hereby
isswes this Order.

______.-—-—?
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1 SECTION 1. NEW MINIMUM WAGE RATES

Upon the effectivity of this Order, the Minimuom Wage Rates of all
workers/employees in the private sector in the Region shall be Increased as
follows:

. For RS o LEange MO A rRCoulitune and Cosmemercal Fiahing
Establishments recehving P2EO.00 wrder Weage Ornder MNo., BEBL-18, an

ircreass of THIRTY PESOS (FZO.00) per day. .
b, For workers in Medivm MNon-Sgriculture Establishments receiving
—
-

P2E5. 00 under Wage Order MNo. RE 1-18, an

F
NE
increase of TWENTY
PESOS (P20.00) per dawy, e —— —_
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c. For workers In Small Establishments, an increase of THIRTEEN PESOS

(13.00) per coy. >

d. For workers in Micro Establishments, an increase of THIRTEEN PESOS

(P13.00) per day.

@. For warkers in Agriculture Mantation, an increase of THIRTEEN PESOS

(P13.00) per day.

f. For workers In Agriculture Non-PIantatibn. an increase of THIRTEEN

PESOS (P13.00) per day.

The new daily minimum wage rates of covered workers in the private

sector in Reglon 1 shall be as ‘ollows:

| T ASSET 5128 Ml AMOUNTOF | "WAGE RATES
INDUSTRY/SEC | (As defmed in SHED | WASEUNDIR | pasic wace UPON
o= Resciuton o, 1, - INCREASE CFFECTIVITY
Senes of 200)
Mon— ] —7
Agriculture
Above F100M 260.00 »0.00 310.00
- Lage A
Cemmrercal
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|- Mo
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- woo- 243.00 1300 25600
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SECTION 2. COVERAGE:

Al workers/employees In the private sector receiving the minimum
wage rates in the Region are covered by the wage increase prescribed herein
irrespective of thelr positions, designations or status of employment and
regardiess of the methed by which tNeir wages are paid.

This Order shall not cover Kasambahay/Domestic workers, persons
employed In the personal service of ancther Inciuding family drivers; and
workers and employees of registered Barangay Micro Business Enterprises
(BMBE) with Certficates of Authority pursuant to Republic Act 9178, as

amended.

SECTION 3. BASIS OF MINIMUM WAGE

— 4

The minimum wage rates prescribed under this Order shall be for the
normal working hours which shall not exceed eight (8) hours work per day.

SECTION 4. PRODUCTIVITY AND OTHER PERFORMANCE

INCENTIVE PROGRAM (PIP)

In order to sustain Increasing levels of
competitiveness, labor ancd management as partners are encouraged to

productivity improvement schemes that will improve the _guality of Iif

wages and enhance
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of workers and in turn enable them to produce and eam mare, such as time
and motion studles, good housekeeping, quality circles, l!abor and
management cooperation as well as u-rplement gain-sharing and other
performance incenlive programs.

Pursuant to the Two-Tiered Wage System, Wage Advisory No. RB 1-01
has been Issued to gulde private establishments in the formulation, adoption
and Implementation of productivity programs and performance and
productivity-based incentive that an enterprise may provice based on
agreement between workers and management.,

The Board shall continue to Issue advisories on PIPs for adoption by all
sectors In the Reglon.

SECTION 5. MINIMUM WAGE RATES APPLICABLE
TO BUSINESS ESTABLISHMENTS WITH
MULTIPLE BUSINESS ACTIVITIES
The minimum wage rates applicable to business establishments
performing multiple business activities not separately registered with any
appropriate government agency shall be cetermined in accordance with their
dominant business activity.

SECTION 6. CREDITABLE WAGE INCREASE

Wage increases granted by an employer within three (3) months prior
to the effectivity of this Wage Order by virtue of Collective Bargaining
Agreement in unionized establishments and those of the non-unionized
sectors setting equal or greater than-the minimum wage rates herein
provided shall be considered compliance herewith; and

Anniversary wage increases, merit wage Ingreases and those resulting
from their regularizations or promotion of employees shall not be credited os
compllance,

SECTION 7. WORKERS PAID BY RESULTS

All workers poild by results, incdluding those who are paid on piecework,
“takay”, "pakyaw” or 1ask basis, shall receive not less than the adjustec
amount prescribed by this Order for the normal working hours which shail
not exceed eight (8) hours per day or a proportion thereof for working less
than eight (8) hours.

SECTION 8. WAGES OF SPECIAL GROUPS
OF WORKERS AND EMPLOYEES

Persons employed under Apprenticeship or Learnership Agreement
shall be entitied to not less than Seventy Five Percent (75%) of the new
minimum wage rates under this Order.

All Learnership and Apprenticeship Agreements entered into before the
effectivity of this Order shall be automatically modified insafar as their wage
clauses are concerned to reflect the new prescrlbed wage rates.

All qualified hancicapped workers shall receive the full amount of

i nthtsomc' pursuant to R.A. 7277.
C&L%\-



- Page 4 | Wige Order No RE 1.19 & 15 implementing Rules

SECTION 9. APPLICATION TO PRIVATE EDUCATIONAL
INSTITUTIONS

ANl Private Educational Institutions shall implement this Order starting
School Year 2017-2018.

The share In the tuition fee increases of covered workers and
empioyees for Scnool Year 2017-2018 shall be considered as compliance

with this Order, however, payment of any shortfall shall be given starting
Schoaol Year 2018-2019.

Private Educational Institutions which have not increased thelr tultion
fees for the Schoo! Year 2017-2018, may deféer compliance with the
provisions of this Order untii School Year 2018-2019,

SECTION 10. APPLICATION TO CONTRACTORS

In the case of contracts Tor construction projects and for Security,
janitorial and similar services, the prescribed Increase shail be borne by the
principals or clients of the construction/service contractors and the contracts
shall be deemed amended accordingly. In the event, however, that the
principais or clients fall to pay the prescribed Increase, the
constructionyservice contractors shall be jointly anc severaily Hable with
their principais or clients.

SECION 11. MOBILE AND BRANCH WORKERS/EMPLOYEES

The minimum wage rates of workers and employees, who by the
nature of thelr work have to travel, shail be those applicable in the domicile
or head office of the employer.

The minimum wage rates of workers and empioyees working in
branches or agencies of establishments within or outside the region shall be
those applicable in the place where they are statloned.

SECTION 12. TRANSFER OF WORKERS AND EMPLOYEES

The transfer of workers and empioyees from one region o ancther
shall not diminish the wage ratés being enjoyed by them prior to such
transfer. The workers and employees transferred to other reglons with
higher wage rates shall be entitied to the minimum wage rate applicable
therein.

SECTION 13. EXEMPTION /——2’

The following categories of establishments may be exempted from
compiiance with this Order, upon application with and as determined by the
Board In accordance with the National Wages and Productivity Commission
N (NWPC) Guidelines No. 2, Series of 2007 (NWPC Amended Rules on
Exemption)

1. Distressed establishments;

2. New business establishments;
3. Retail/Service establishments employing not more than ten (10)

workers; and & o C —_—
fuFrn === -
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4. Establishments adversely atfected by calamities such as natural
and human-induced disasters.

SECTION 14. DURATION AND EXTENT OF EXEMPTION

Establishmants that applled for exemption and found qualified may be
granted & partial or full exemption of one (1) year In accordance with the NWPC
4 Guidelines No. 02, Series of 2007.

SECTION 15. EFFECT OF APPLICATION FOR EXEMPTION

An application for exemption duly filed shall have the effect of
deferring any action on any complaint for non-compilance with the Order
until resolution of the application by the Board,

In case the application for exemption is not approved, covered workers
and empioyees of the applhicant-establishment shall be paid the prescribed
minimum wage rates under this Order plus one percent (19) simple
interest per month retroactive to the effectivity of this Order.

SECTION 16. APPEAL TO THE COMMISSION

Any party aggrieved by this Order may file a verified apoea! with the
NWPC through the Board within ten (10) calendar days from the publication
of this Order,

SECTION 17. EFFECT OF AN APPEAL

The filing of the appeal does not operate to stay this Order uniess the
party appealing such Order shall file with the NWPC an undertaking with a
surety or sureties satisfactory 10 the NWPC for payment of the corresponding

Increase for coverec workers and empioyees In the evemt this Order is
¢ affirmed.

SECTION 18. EFFECT ON EXISTING WAGE STRUCTURE

In case the wage Iincreases proviced for Dy this Order result in the
distortion of the wage structure within an establisnment, the same shall be
corrected In accordance with the procedure provided for under Articie 124 of
the Labor Code, as amended,

SECTION 19. COMPLAINTS FOR NON-COMPLIANCE /‘-’-2_

Complaints for non-compliance with this Order shall be filed with the
Department of Labor and Employment Reglonal Office 1 (DOLE-Region 1)
having jurisdiction over the workpiace and shall be subject to the mandatory
thirty (30) day conciliation and mediation process under Single Entry
Approach (SEnA). However, If settiement ralls, the case becomes subject of
enforcement proceegdings under Articie 128 of the Labor Code, as amended,

SECTION 20. NON-DIMINUTION OF BENEFITS
Nothing in this Order shall be construed to reduce any existing wage

rates, allowances and benefits of any form under existing laws, decrees,
Issuances, executive orders andfor under any contract or agreement
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SECTION 21. PENAL PROVISION

Any person, corporation, Urust or firm, partnership, association or
entity who refuses or fails 10 pay the prescribed Iincreases in this Orger, shall
be punished by a fine of not less than P25,000.00 nor more than
P100,000.00 or imprisonmeant of not less than two (2) years nor more than
four (4) years or both such fine and imprisonment at the discretion of the

court pursuant to the provision of Section 12 of R.A 6727, as amended by
R.A. 8188,

SECTION 22. PROHIBITION AGAINST INJUNCTION

No praliminary or permanent injunction or temporary restraining orcer
may be Issued by any court, tribunal or other entity against any proceedings
befare the Board.

SECTION 23. FREEDOM TO BARGAIN

This Order shall not be construed 10 prevent workers in particular firms
or enterprises or Industries from bargaining for higher wages with their
respective employers.

SECTION 24, REPORTORIAL REQUIREMENT

Any person, company, corporation, partnership or any entity engaged
in the business shall submit a verified Remized listing of thelr labor
component to the Board not iater than 31 January 2018 ang every year
thereafter In accordance with the form prescribed by the NWPC,

SECTION 25. REPEALING CLAUSE

All orders, issuances, rules and regulations, or parts thereof
inconsistent with the provision of this Order are heredy repealed, amended
or modified sccordingly.

SECTION 26, IMPLEMENTING RULES

The Board shall prepare the necessan} rules to implement this Order
subject to the approval of the Secretary of Labor and Employmaent,
SECTION 27. SEPARABILITY CLAUSE

If, for any reason, any section Or provision of this Order is dedared
unconstitutional or illegal, the other provisions or parts shall remain valic.

SECTION 28, EFFECTIVITY

This Order shall take effect fifteen (15) days after its publication in a
newspeper of general drculation in the Reglon.

UNANIMOUSLY APPROVED this 247 gay of November, 2017, City
of San Fernando, La Union, Philippines.

M W@
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ATTESTED BY: .
Y. {ﬁ,¢fiq.'

ATTY. ROM A E. BOADO-CABRILLOS
Board Secretary VI

APPROVED:

CATHE E Q. PANGAN

Work Hepresentative
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SALVADOR R. POSERIO ELISEDQ P. FLORA
Employers'Représentative Work - ntative

. -
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e —
FLORANTE O. LEAL
Vice - Cha rp2rson

NESTOR G. RILLON
J Wice-Chair person
!

NATHANIEL LACAMBRA
Chairpe

All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a
publicity as possible.

(Original Signed)
CAESAR R. DULAY
Commissioner of Internal Revenue
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