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SUBJECT : Pubiishing the Daily Minimum Wage Rates i National Capital Region

Pursuant to Wage Order No. NCR —22.

TO : All Internal Revenue Officials. Employees and Others Concerned

For the information and guidelines of'all internal revenue officers, employees and others concerned.
we are publishing Wage Order No. NCR No. 22 which was issued on October 30. 2018 and published at
Philippine Star on November 5, 2018:
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WAGE ORDER NO.NCR - 22

PROVIDING FOR A MINIMUM WAGE INCREASE IN
THE NATHONAL CAPITAL REGION (NCR)
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THEREFQRE, by vriue of e power ant authordy weshed prutsr Bapublo A2 No
2737, e BTWPE « MCR neraby Baans this Wage Dinder

Bection 1. NEW MINIMUM WAGE RATES. Lioos effectivey of 155 Wage Order, the
meva Saey MINGTILEY wage rates of conired earRers it the Srivale seosor @ 8n Matonal
Capaal Fespoo shal beoas folicws.

Basic Woge Easzic MNaga  maw Vi
 lntogration of COLA - Wcregse - Wage Fates
Non - Agricultuss FE12ak CR2500 B 537 0]
Agrsculiure {Plantation ang Kon I

Flartaticn]

Seciaenngualny

___ thar 10 workers

RataivServics Estabiishmants
o erplaving 15 Warkees Or e 247500 8 2830 P 500.00
Manufaciuring Extableshmends
regutarty employing less

Sacton 2. COVERAGE. The waoe raws oy day prescehed @ e Osoar wnatd
SEOE 10 &0 YO WAL SRMErs 0 e ruSle e 0 e ragorn, egardleds of thes
powiinga, cesigreros o &atus of arnkiyersn] &2 reesfechive of e method by whoo ey

R o [TH

Thes Waae Crdad shall nof cover kfsardehgedomeshic wirkers. aersoog 9 the
prrgsaE SReans of ansther e wivkers of Jduke cepisiensd Barangay Micro Bumresn
Eatmzrses (BRBEY) wills Serficatas of AutkborTy pursudn! 5 Repubic Aot No 10844

i

Bocton 3. BASIS OF MEIBIUM WAGE RATEBS. The mwumum wage rases
presorbed ancer tis Ceeer shall be for the rormal working bous which shal oo exoned
esghd (8) hovrs of work @ cay.

Sochion 4. APPLICATION 70 CONTRACTORS. In the case of conifracong oul of
propcts and far socy, janscnal and smlar serecas, the waoe rates prescrbed o ihis
Cevssr shal be Doers b the principals or cleras of the sBrase comiTROIDIG 8 The Sarract
ahsll be deermad amanded sotnrlinghy

I ke avenil, Doeeyer, (hal e ormciges o shenls Tad 1o pay the presoibed wags &?
ravime (e serice comtractor shal e onby and severnly inbie with 2is respechive rincps o g
chetd C

Section 8. APPLICATION TO PRIVATE EDUCATIOMAL INETITUTICNS. In the
case of prvete sducabcnasl rstiutions, the share of oneered wankess amf eeployees in e
rcresss B o tees for School Yesr 3178 ~ 2018 shall be comsidered 35 compiance with
e wags rates prescribss heren  Howewaer, paymand of any shortfall in the wage inorease

et il herain gl Do oovered stamng Schost Veer 2008 — 2520,

Private educatical insButions which have nat noeassd Twdr o fees e Schaal
Year 2018 - 2018 may defer complimice with S wage cabes prescribed barein wilil the
peginning of Schaod Year 2019 -~ 2020 .
In ary casm, ad prvate edusabionst osliltons shel irplesent Be wage rates L
prescibed Aeses stortrg School Yea 2019 - 2020 i
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Section B WOAKERES Paill BY RESULT. A workmrs pakd by rssall, incliding

Thome WD A pakl on possssork, Tarey “nabkyrw” or ek Dass, shall b arisied 0 recsne
e grascrined wRge TRl ger Sight (B ours wavk g daw, wr s prageren thaneed far w«.ﬁdr‘q
ang than egaht {3 usals

Section 7. WAGES OF SPECIAL SROUPS OF WORKERS, Wages of aparartass
and wgrrers shall i oan cgee Be Bes e seuenly — T peesern (TR of e acplicabis
IETIT Wil rabes presoribed 0 e Jirdey,

A recogrzed leardsrshin ane appronficestio agreements @rbersd Ao rafore
efsctaaty of mis Drdier snall be comsidersd pubomatoaly mcd@en omafar 95 D00 w808
clauses ane conceyned i neflect he resw TIFSMLET wage ralos

A suabhe? nanhicapped wirkens shall edeve the Ml amounl o e frimmom wape
pate preetrbedd Rain porsuart b Repabiic 8a Mo, 7277, dltermise krown as the Magna
Carta Ty Diesbhst Pemony,

Saction 8. EXEMPTIONS. LUoco appicason with and 25 deleroened by 9o Sgand,
tased an documentaiicn and cther requirements in acoardance wih apphcabli nes ardd
mr:;th ans ssard by NSPL e fnilcwing may te amemphes from the spolicabsiity of s

1 ihwimpssed Hainbbnhenens

3 FesadliBeracsy Esabishments Sogesdy Emplowng Mot Moee Thar
workers, ard

3 Esiabishenents Adusesndy Aflected oy Calpmies such 85 Matural gnd Human -
irduced dsastens

-

ran (101

Saction §. APPEAL TD THE COMBASSION. SAny party sogrisved by this Wags
Crder may 6 an appes © BPD Birnagh e Board, in theee (33 grinted copies. not lxter
than ten 10 dens from he pobbcation of this Wage Onder

Section 10, CHEDITABLE WAGE INCREASE. Any isivease granied 3y an employer
i an eclabishmant withen oes (3 moghs piod 0t eflactmily of tha Cedar shal be
credned g oamshancs with Te peesciled ingndes g leth Beein,

b1 cmse the meresses gven are kss than the peescrioed woge rates, the employer

shail pwy the cflerencs. Soch incresees shall et include snrpverary increases. Mot wage ©

merpased ared Mose resufing from the regularization or gromiction of empaoyess,

Baction 1. EFFECTS O EXISTING WAGE STRUCTURE. Where the application of
the: wage rates prescrbed v this Order tesults in dstoriiars in e wags sinichirs sdnn ke
psiablmamant, # shwl be comected o sooordancs with the proceeiure providest Bor e
Srticie 224 of Presidentsl Decrep No. 242, as amenced, cihenvise ¥iown 23 tha Lacor Code
of the Priippanes.

Section 12, OOMPLANTS FOR HWON-COMPLIANCE. Cormlamms for sce -
comalinmse stk this Ceoer shall be Bled with the Ragicand Cffice of the Depastment of Labor
and Frpiowmant haeng junsdicion ower e wanpizos and shad be subjert to the mendalory
iy (30 ORy Soncliaion and mediahon process under Sngle Erirg Apomsch (3En&)
Hpraoar, ¢ asilement fads, tha case seosmes subect of enfoecement proceedings wnder
Arciiz 428 and 1345 ot he Lapor Code, a5 amended.”
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Section 13, PRODOUCTMITY AND OTHER PERFUORMAMLE HOENTIVE
PROGRAMSE. in order o sstan nseg Ses o Wages argt enhance Comgstibeeniess | iy
anT TarajoTment as fainers are srcourapsd b edopt procucivly iMpeoesrer sofEnTed
that wil imoesse b gupbty of e of wokers and B LD arsaide e 0 roducs rrone ared
enr rmee saeh as e argd molion sbhodies, good housekespng quality chdes, ubor ano

e e g o e - _— R RS N i o b g g i be e ook e gm0
L dg 2 : i H dailny I grTimimrnesl o TOT - BAUTIS ATED T T rna s T

IR TG Programes

Rmction 14, KON - DININUTION OF BEMEFITS. Nothing im lhes Orcler shad be
construes o roduce ary ewsbng wage rates, aliowsnces ang benehls of any fom under
SEighe] s, SSCNaet SSUSNCRE, enacidtae gedars arcdfor wades Bty corract o agressenl
bestynpar The workers o epicaears,

Sactian 15 PERORIBIMTION AGAINST INIUNCTION, No Drelimunand Of [RImansn
injunichoen o9 temporaey resshaing oler may e ssued Dy 8 Oowrl, Wikuned o onber enliby
BgEns! @ny poceadirgs bafomn the Sodm

Sactan 18. FEEEDOM TC BARGHIMN. This Order 36l npot be construed o present
workers b paksaler frns e enbepeisss o ihdusifes froen bamaeireng for foghier wages wek
Busr respochye sty

Baction 17, REPORTING REQUMREMENT. Ary peman coompany  comoraion,
pannErsnp of any arhkly engaged o Dusicess shad sabmil a wenfied repoet on ther wage
strustyrs o e Bomed nod laber Shon Josary 37 of each venr and svesy pear theresfier in
BoCoroance wih the form proscribed By e Sational Wagpes and Produchity Gormmisseon

Sagtion 18, FEMAL PROWVISION. Any srploysreny mhses of (el 90 comply wrih
s emar shall b syt 30 the penalthes speohed vadar FLA MG, G777, 85 Smanaod whidar
.8 N 8188

Sacthon 18, REPEALING CLALSE, A3 orgders. 1550anGEs. rules and edguiblicong of
parts tharacd incnnsishent wih tha provisions of his Wene Order are henaby repsaiod,
Sranded g modifed acoondrighy

Secton 2. IEFARABEITY CLAUSE. ¥ any provision or part of ihis Wage Osder =
dieclmred uneomatiutionel, or B sarfict wilh esixbre) e, the atber provisicns oo gorbs thereaf
siall remain walid.

Secton 21. BIPLEMERNTING RULES. The BTWPR-MCR shall submt o 2
Comanssan e necesszy Pules and Regoletons B enpsemant fhus Oeger sabpct D
aporovel of the Secetary of Labor and Esployment not fsser than ten (100 days from the
stgdnjacation of thse Waae Oroler

Section IR, ADWVISORY O PRODUCTIVITY BASED FAY. Pumuant 1o he Two —
Tempmcd Wage Syaber, Wase Sovaodes have bean sswed 10 guite prvaie estalimhmants
s Sopmulation, sdogtion snd mplesmentation of peoduciity peograms and perfornance sno
procuctivity - based inceniie schemes Shat an anrtemrse may provide based on agreement
DRTABET WOFKETS 3N MEnapsment.
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All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a

publicity as possible.
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CAESAR R. DULAY
Commissioner of Internal Revenue
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