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SUBJECT : Publishing the Daily Minimum Wage Rates in Region VIII
Pursuant to Wage Order No. RB — VI1II-19

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned, we
are publishing Wage Order No. RB VIII -19 which was issued on December 19, 2016 and published at Leyte
Samar Daily Express on January 28, 2017:

1A] Republic of the Philippines
DEPARTMENT OF LABOR AND EMPLOYRMIONT
National Wages and Productivity Commission
REGIONAL TRIPARTITE WAGES AND PRODUCTIVITY BEOQOARD
Regionat Board No. Wi
Tacloban Ciwy

WAGE ORDER NO. RB VIi1-1.9
PRESCRIBING A NEW MINIMUM WAGE STRUCTURE FOR EASTERN VISAYAS

WHEREAS, the Regional “ripartite Wages and Productivity Board — Region Vi (ETWPR 8} is mmandatad
under R.A. No. 6727 (The Wage Rationalization Act of 1989) to determine and fix minirmurm we ape rares
applicable in their region, provinces or industries therein and to issus the correspending
pariodically assess wage rates and conduct continuing studies in the determination of the m'
applicable i the region or industry:

vage arders,
mMum wage

WHEREAS, in consonance with the aforermentioned mandate, the Regional Tripartire Wagas and
Productivity Board-Regian Vil (herein referred to as the Board), continuously adonts the Twuo-Tiered Wage
System (TTWS) in the excrcise of its minimum wage funcrion recognizing the need to improve workers”
productivity and income, enhance enterprise competitiveness, generate jobs and strengihen the link berwrooen
pav and oroductivity;

WHEREAS, In the exercise of its wage-fixing function, the Board “motu nropreic” corducted secioral
wage consultations in Groioc City and Catbalogan Clty, on August 10 and 23, 20186, respectivety;

VWHEREAS, a reglonal public hearing on 12 Qctober 2016 was conducted to gaivher inpuis from the
public at targe on wage concerns that will guide the Board in its roview of the curremt ~vinimuon wage rates in
the region. The notice of the puldlic hearing was published on 26 Septaember 2076 i3 the “Sunday Purch”, a
focal newspaper of genaral clrculation In the region;

WHEREAS, the reosults of tha consultations and public haaring as well as the review 07 sOcio-2conomic
indicators reveaied that there is 2 need to increase the minimurn wage in Eastern Visayvas withoul Unpairing
the viability of businesses iny the region;

WHEREAS, the effects of Super Typhoon Yolaonda and the successive subse >t typbhonng Yo hit the

region, has caused a verv slow growth in the Agriculture Sector more so to s ier farmis and in ithe

retzil/Service sector employing not more than 30 workers, tience there is @ nead: a) For the subx-ctassification

of Agriculture inte Non-3ugar and Sugar Farm; b)) Merger of Sugar Mills to Non-Agricufture; ¢ To sub-cls
/Service into Employing 10 workers and below and Employimrg 11 up Lo 30 workers.,

1a1

NOW TREREFORE, by virtue of tha nower and asuthority vested under Republic Act No. 6727
the Wiapge Rationatization NAct, 2s amendad by i.A, 8188, the Regional Trinartite Wages s
Eastarn Visayas (RTWPB Vi) hereby issues this Wage Order;

Section 7. SECTOR/INDUSTRY RECLASSIFICATION AND WAGE INCREASES. Upon cffectivity of
this Wage Order, the industry/sector classifications shall be rectassified, as follows:

Known as

Procye

vity Board,

. gectoralﬂnduvtw Classifications
«pctor/mdu ) !
NON-AGRICULTURE I T
(Including Sugar Mllig)

COTYAGE/HANDICRART

RETAIL/SERWVICE
ninlaying 3.0 wor

cors und boelow
> 20 workers |

“moloying 11 up @

AGRICULTURE H
Non-Sugar

Supar Farm i

I




1.2 COLA under Wags Order Mo, RB VIII-17.

All workers in the private sector in Fastern Visayas recelving the hasic wage rates prescribed
e~efn shall continue to recaive the SEVEN PESOS (P7.00) COLA prescribed in Wage Order No. VI 17

=

1.3 increase.

There shall be an increzse in the basic wage, as follows:

a.  ®25.00 per day for Nen-Agricullure, except as stated hereunder;
b. 7'23 QC per cay for Sugar Mills {now merged ta Non-Agriculture);
C. 5.00 for Cottage/Handicraft;
d. 010400 for Retail/Service Employing 10 workars and helow;
e.  ?15.00C for Retail/Service Employing 11 up to 30 workers;
i 210.00 for Agriculture Non-Sugar; and
g.  P10.00 for Agricuiture Sugar Farm.
- | Basic Amount of | New Daily COLA | Hew Daily
[ Winimum | lrcesasein | Basic under | Minimum
| \Wage Basic PAInimum Wage Wage
Sector/i ndustry i Rates Minimum | Wage Order Ne. Rates
i under WO Wage f Rztes upon | RBVI-LY
i No. RB Vil | umder WO § effactivity !
£ No, RB VI '
18 i
NON-AGRICULTURE . 253.00 25.00 | 27800 700 | 28500
Uncluding Suger Mils) . 255.00 23.06 | 278.00 700 285.00
COTTAGE/MANDICRAFT ¢ 23108 15.00 246.00 7.00 753,00
? i
; RETAIL/SERVICE '
f mmpoying 10 workers and below | 22800 12.00 238.60 7.04 235.00
3 tmopoving 11 sptc 30 workers 253.00 15.08 268.40 7.00 275.00
AGREC‘ULTURE
i Ner-sugay i 23400 12.00 244.00 7.00 251.00
Sugar Farm - C 22800 12,00 238.00 7.00 245,00
!
|
S U U | e

SECTION 3. BASIS OF WAGE INCREASE. The Minimum Wage Rates n-escribed uncer this order shall be
for the normal eight-hourwork day.

SECTION 4. COVERAGE. The wage rates per worker prescribed under this Ordes shall apply to all
minimum wage earners in the private sector in the Region, regardlass of their positian, desigration or status of
employment ard irrespective of the method by which they are paid.

Not covered are kasembahay/domestic workers, persons in the personal service of znother, including
family drivers, and workers of duly registered Barangay Micro Business, Enterprises {BMBEs) with Certificate of

Authority pursuzsnt to Republic Act No. 178, as emended,

SECTION 5. EXEMPTION, No exemption |

am compliznce under this Order shall be wed, However,
incase of a calarnity, the Board may accept appiicatons for axemption for eszaa)mmen creely afie

fies such es natural and/or human-included disasters, subject to the RWPC Guideiines M
2007 zs amended by N'WP T Resolution Me. 01, Series of 2014
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SECTION 6. WORKERS PAID BY RESULTS, All warkers paid by resuit, ‘ncluding thase who zre paid on
piecework, takey, pakysw or task basis, shall be entitled to receive the prescribed new minimum wage rates
par eight (8] hours work a day, or a provortion thereof for working less than eight (&) hours a day.

SECTION 7. WAGES_AND COLA OF SPECIAL GROUPS OF WORKERS. The minjmum wages of
apprenrtices and !zarners shall in no case be less than seventy-five percent (75%}) of the applicable minimum
wage rates prescribed harein. .

All recognized learnership ang apprenticeship agreements entered into before the effectivity of this
Crder shalt be considered automatically modified Insofar as their wage clauses are concerned to reflect the
prescribed minimum wage rates and COLA prescribed herein,

SECTION 8. APPLICATION TC PRIVATE EDUCATIONAL INSTITUTIONS,  In the case of private
educational institutions, the share of covered workers and employees In the increase in tuition fees ior Sehooi
Year 2016-2017 shall be considered as comopliance with. the wage ircrease proseribed hargin, However,
payment of any shortfa’l in the wage increase set forth herein shall be complied with starting achool year
2017-2018.

Private educational institutions which have not increased their tuition fees for school year 2016-2017
may defer compliance with the minimum wage prescribad herein until the beginning of schoot year 2017-
2018.

In any case, all private aducational institutions shall implement the minimum wage preseribed herein
starting school year 2017-2012.

SECTION 9. APPLICATION TO CONTRACTORS, in tha case of contracis for construction projects and
for security, janitorial and similar services, the prescribed wage increase under thls Order shall e borne hy the
principals or clients of the constructionfservice contractors ond the contract shall be desmad amended
accordingly. in the event, however, that the principal or client fails to pay the prescribad increase, the
construction/ service contractor shall be jointly and severally liable with his principa! or client.

SECTICN 10, PRODUCTIVITY-BASED WAGES To aftan higher feusls o7 groduciivity for
compriitieness, to praserve zod gemerata gainfu emploviment snd to augrent the incomas of workers.
business enterprises are encouragad i 3da ot productivity impravement avd gein-sh zAing peograms,

SECTON 11 APPEAL YO THE COMMISSION, Anvy partw aggiesed dv (his Wage Crder may File =

verfed appeal with the Kational Weages and Procuctiviyy Commission [ MWD throug t-e Board witkin ter
(101 zalerdar davs from the publizatice >fths Order,

SECTICN 12, EFFECT COF FILING OF APPEAL, The filng of thiz appeal do2s not stew e Creer unlessthe
oarty agpecling such Order chell file witn the Commission an unde akirg with a sure’y of sureties satisfactoy
o the ComTission “or the paymerd of The comeiponding irorease to enployees sifected fy the Ordar in the
aventstch Orderis affirmed. )

arganzec estab shraenat wiinrn threz 13} months prict to the efediivity of the Orde- sha!l be credited as
compiance with the preseribed zlowance set forth therein, orovided that am agreament ra thic & fect has
beerr Forged betweer the oarfies or 2 provisinn in the Ccllective bargainng dgroement alswing credite bilisy
exitts  n tha absence of zuck an ageerrant of provision in the B4, any noreass grentad by tha corgs oy
53 no be credited as comnoliyne2 wih the irorease prescribed in this Drder.

SECMEN 13, CAEDITABEE WAGE MCREASES. Wage incresmes provided/granted by 2r avicloyer in =0

In case the neresses gven are boss than dhe presesibed allowanca, tha cimploye shall pay tha
citferznoe. Suzh increases shad not inclado anc versary noreases, meril wage incsases snd Lase resuting,
from the reaulerizaton of emplorees,

SECTHON L&, EFFECTS ON ZXSTING WAGE STRUCTURE. “wharn ke spplication of the nevy mdnlimam
wage rates resalts in the distodion of the mvage slructure within an estacishnent, the sameshall 92 comracted
in accordance with the osrocedure provided farunder Aricle 124 ofths tebor Code zsamended

SECTRICH 75 COWPLAINTS FOR WON-COMPLIARCE. Connplairts for norcomgdlance with this O-dar
szl he Rles witk the Fe ot Cffice of the Deparanant of Lebar 204 Do ploymaat (DOLEY Favirg ji

B chion
4
orer The vorkoface zrd shell te subjectad 1o the sme cdatory chicy days 4300 caaeiiatisn and A edigton
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precess under Single Entry Approsch (SEnAl However, if settlement fails, e case bacarmee subject of
emorcement proceedings under Artcles 128 ard 12€ afthe Labor Code, as amended,

SECTION 16, NON- DIMH\UTI‘.’}T‘, OF BENEFITS, Nothing in this Ordar shall be constrized =5 recuce any
CAISUNE wege Tates, allowances ang tenefis of sty form under axisting laws, decrecs, issuances, execotive
orders and/orunder eny contract or sgreemant between the workers and cmsfoyes,

SECTION 17. PENAL PROVISION Any person, corporation, Truct or firm, partnership, association or

anlizy waich refuses or fails to poy Tae presoribed wege increase in accordsz neg with this Ordar skall be stbject
to “he penzl provisions under RAS727, asamenrded by RA 8188,

SECTION 18, PROHIBITION AGAINST INIUNCTION., N prefiminary or permansat injuncticn or
erporary restraining order may be ssued by zny court, tribunal or other entity agatnst any proceedings
before the 3eard, 25 provided by Artlcle 126 of 3.4, 6727,

SECTION 12, FREEDOM YO BARGAIN. This Order shall not be construed to present workers in
particalar firms, enterprizes or industiies from bargainirg (or higher wapes Kith thoir respective enplovers.

SECTION 20, RERORTING REQUIREMIENT, Ary person, company, rarporation, partnership ar any
entity engoged in business shall submit & verified iterized tsting of their labor component (o the Board mot
laler thon Junuary 31, 2017 and every year the-eafter in accordance with the form prescribed by rher National
Wages and Productivity Commission.

SECTION Z1. REPEALIMG CLAUSE. Al osrdews, issuancos, rules and regulations, or Jarts therect
inconsistent with the provision of this Wage Order ars e reby repested, amended or modified accordingly,

SECTION 2z, ZEPARABILTY CLAUSE. if, for #ny reason, any soctan or proveian of this Order is
declared urcenstitutional or ilegal, the other provisions or parts thereof shall remain valid,

SECTION 23, WVIPLEMENTING RULES, The Boaid shell prepare the necesssry rules to implament this
QOrdar subjact to the approval of the Secretary of Laber ynid Emp oyment

SECTION 24, ADVISORY ON PERFORMANCE-BASED PAY. In line with the two-tiered wage system
vherein the 1" tier is the mandatery wage adjustment.prescribed in this Wage Order, “he Board shall issue an
advisory on the 2™ 1ler or the performance-based pay which snall serve as guidelines for privote

astablizhrments on the range of productivity bonuses and incentives Uhat an enterprise or industry mavy provide
based on agreement between workers and management,

SECTION 25. EFFECTIVITY, This Order shall teke cffect fiflteen [15) daws after its pubiication

newspaper aof general circulstion in the Region.

in o

Approved this 19" dav of December 2016,

{;5;\/@0{% e '\ e
ORLAMDO C. UY \ Lot g )
tmplovers’ Reweseni‘?twe MIGUEL Tl TEzoN

\ ' Workers’ Rapresentstive

EFREM M1, GABR'OLA
warkers” Represenmtwe

A S
BONIFACIO G. UY YR 4‘2/’& Roa
VMice-Chair, NMEDA ‘/zr_ ~Chair, 0T

P “ S AL CAYAN ?\: v
//‘ Chairman /J

All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a publicity
as possible.

O oA /\\““Qm\

CAESARR.DUL
. Commissioner of l&tc,nwl Rc\umu
l e
GO 1745

uenAy OF I TNTRRNAL REVE
wi f[! f’”’l“&, WGT, DIVERL
JI-S/momd ,; '2/ /4 M,

!

%\‘[AZ: g 201




