REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE

October 27, 2016
REVENUE MEMORANDUM CIRCULAR NO. 114-2016

SUBJECT Publishing the Daily Minimum Wage Rates in Region |

Pursuant to Wage Order No. RB1-18

TO All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned

we are publishing Wage Order No. RB1-18 which was issued on July 20, 2016 and published at llocos
Herald on September 17, 2016:
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WAGE ORDER NO. RB1-18B

"PROVIDING FOR NEW DAILY MINIMUM WAGE

AATES OF WORKERS AND EMPLOYEES 1IN
AEGION 1.7

WHEREAS, the Regional Tripartite Wages and Produactivity Board Mo,
1 (RTWPB-1% is mandated undesr RLA. 6727 [(The Wage Rationallzation Act)
o periodically review the prevailing socio-economic and other conditions in

the Reglon and If necessary to determine the applicanle daily minimum wage
rates;

WHEREAS, the previous Wage Order Mo, RB1-17 issued by the Boord
on 27 May Z015 which took effect on 19 July 2015 had already reached its
ore (1) yoar anniversary on 168 July 2016."

WHEREAS, in the absgnoe of anmy petition for wage increase, the
Board, more proprio, reviewad the existing wage rates, and after duc notice
to concerned labor and management sectors, conducted pubdic hearings on
22 Jung 2016 in Dagupan City, Pangasinan; 29 Juns 2016 in San Fernando
City, La Union, and & July 2016 In Lacag City for the Provinces of llocos Sur
and Locos Morme with concerned labor management sectors in order to

delermine whether there iz a meed 0 adjust the minimum wages in thea
Regian. ™

WHEREAS, after giving due consideration on the resulls of the public
nearings and Cconsstant whth the government policy of inclusive growth, the
Booard deemed it necessary to adiust the prevailing daily wage rates of
wurkers.n’crnployees in the Region to enable them to cope with the rising cost

F livimg without impairing the viability of business and Industry;

WHEREAS, the Board unanimously agreed 10 review molu proprio and
adjust tha daily wage rates shouwld more recent Poverty Threshold data from

Philippine Statistics Autherity excecd the minlmum wage rates within one (1)
year from effectivicy of this Ordes, ™

NOW VHEREFORE, by virtue of the power and authority vosted wnder
Repablic ace Mo, &§727, atherwise known aggashe Wage Rationalizaton Act,

the Regional Tripartite Wages and Productivity Board — Region 1 hereby
issues this Order,

SECTION 1. NEW MIMNIMUM WAGE RATES

Upaon the cffectivity of this Order, the Minimum Wage Rates of all

workersfemplioyees in the private sector n the chiuln 5r]lall be increasesd as
follows:
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For workors in Large Non-Agriculkure Establishments recelving P253,00

under Wage Order Ko, AB1-17, an- increase of TWENTY SEVEN PESGS
(PAT.0L) per day.

b. For workers in BMediom  Hon-Agriculture Establishments recelving

P253.00 and PZ44.00 under Wage Crder No. RB 1-17, an increase of
TWELVE PESOS (P12.00) per day and TWENTY ONE PESOS (P21.00)
per day, respectively.

Fou warkers la Smaill Non-Agricwiture Establishments, an increase of
MIMETEEMN PESOS (19.00) per cay.

. For workors i Micro Non-Agriculture Establishments, an increase of

SIXTEEN (PL6.007 per day,

For workers in Agriculture Plantatlon, an Increase of NINETEEN PESOS
{P19.00) per day.

For workers i Agriculture ®on-Plantation, an increase of SIXTEEN
PEEOS (P16 00) per day,

. Far Cemrmercial FIshing, an Inorease of TWENMTY SEWVEN PESOS

(P27.00) per day

The mew daily minlmum wage ractes of covered workers in the private

sector in Begion 1 shall be as foliows:
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SECTION 2. COVERAGE:
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Al wgrcersiemployees in the private soctor receiving the minlmgm

wage rates In the Regien are covered by the wage increase prescribed herein
irrespective of thelr positions, designations or status of employ mant and
regardiess af the method by whith their wages are paid.

This Qrder shall not cover Kasambahay/Domestic workers: persons

employed In the personal service of ansther incleding] family drivers; and

. ;
P

——,

BEN LML i TE



" Faged | Wage Ordor Mo, A5 1-1h

e Al TR LR i ———

workers and employees of registered Barangay Mlcro Business Enterprises

{EMBE) with Certificates of Authority pursuant to Republic Act 9178, as
amended.

SECTION 3. DASILS OF MINIMUM WAGE

The mirmmuem wage rates prescrided under this Crder shall Be for the
normatl working hours which shall not exceed cight (B) hours work per day,

SECTION 4. PRODUCTIVITY AND OTHER PERFORMANCE
INCENTIVE PROGRAM {FIP}

In order o susiain increasing levels of wages and enhance
competitiveness, labor and management as partners are encouraged o
adopt productivity impgrovement schemes that will improve the guality of life
of warkers and in twn énable them to produce and earn mare, such as time
and mobon  Shudies, gJQood housckeeping, guality drcles, labor and

management cooperation as well as implement galn-sharing and other
pertormance Incentwve programs.

Pursuant to the Twe-Tiered Wage System, Wage Advisory No, RB 1-01
has been issued to ginde private establishiments i the formulation, adoption
and implementation  of productivity  programs  and  performance and
productvity: based  Incentive that an enterprise may provide based on
agreement between workers and managemeant,

The Board shall continue to issee advisories an PIPs for adoption by all
spctors in the Region.

SECTION 5. MINIMUM WAGE RATES APPLICABLE
TO BUSINESS ESTABLISHMENTS WITH
MULTIPLE BUSINESS ACTIVITIES

The minimum wage rates agplicable to business establlshments
performing muitple business activities not separately registered with any

appropriate gowemment agency shall be determingd in accardance with their
daominant business activity.

SECTION 6. CREDITABLE WAGE INCREASE

Wage inoreases by wirtue of Collective Bargaining Agreement in
unignized cstablishments and those of the non-unionized sectors sening
equﬂ_i or greater than the minlmum wage rates nenein provided shall be
considered compliznce herewith; and

ANAlYCrSary Wage ncreasts, ment wWage increases and @ose resuis nng

frem thelr reqularizations ar prnm-::utlun of emgalayees shali nat be credited as
-ﬁ:\umpl.arm_




Fage & | Wake Order ho, RB §-1B

SECTION 7. WORKERS PALID BY RESULTS

Al waorkears pald by resuits, including those who are peid an plecewori,
“takay”, “pEkyaw’ or task basls, shall reccive nat less than the adjusted
zmpunt orescrined by this Ocrder for the normal workng bours which shall
not exceed eight (B) hours per day or a proportian thereof for working less
thian eight (8} haurs,

SECTION B. WAGES OF SPECIAL GROUPS
OF WORKERS AND EMPLOYEES
Persons employed under Apprentceship or Learnership Agréemant
shall be enttled 1o not less than Seventy Five Percent (73%) of the new
minimum waga retes under this Groer.

Al Leamership ang Apprénticeship Agreamants entered into before tha
effectivity of this Order shall be autormatically modified insafar as their waga
clavses are cancerncd to raflecl the new prescribed wage rates,

Al quatified nandicapped workers shall receive the full amount of
increase o this Order pursuant to R.A, 7277,

SECTION §. APPLICATION TO PRIVATE EDUCATIONAL
INSTITUTIONS

Whenever applicebls, all Private Educational Institutions shall implement
tnis Order starling School Year 2016-2077,

The shars i EBe tuilblon fee ncroases of covered workers and
emgloyess for School Year 2005-2017 shall be considered as compliance,
however, payment of any shartfal o gamplince with this Crider shall e
given slarting School Year 2017-2018.

Private Educatianal Institutions which have not increased their witlen
fees for the Schoot Year 2016-2017, may defer compilance with the
provisions af this Order yntil School Year 2017-2018.

SCCTION 10, APPLICATION TO CONTRACTORS

In the case of confracts for construction prafecs and far securiby,
janitagial and simildr services, the prescribed increase shzll be borne by the
principals or cllents of the construction/senice contractors and the contracts
shall be Ceemed amended actordinglyy In the event, however, that the
princigals  or  chents  fall o payo®the  prescribed  increase,  the

construction/service conractors shall be jointly” and severally ligble with
tneir principals or cliente.

SECION L1, MODBILE AND BRANCH WORKERS/EMPLOYEES

The minimum wage rates of workers and employees, who by the

nature of their work Nave to travel, shall be those appliicable in tne domicile
ar head office of tha employer.
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The minimum wage rates of warkers and emplayees working in
branches or agencias of estobiishments within or cutside the regicn shafl be
thoge appicable in the place whero they are stationed.

SECTION 12, TRANSFER OF WORKERS AND EMPLOYEES

The transfer of workers and employees from one rggion o another
shall not diminish the wage retes beng enjoyed by them prior to such
transfer. The workers and employees sransferred 1o other regions with

higher wage rates shall be entitled to the minimum wage rate appliicable
therein.

SECTION 13, EXEMPTION

The following categories of estabishments may be exempted from
compliance witn this Order, upon application with and as determingd by the
Board In accordancd with the Mational Wages and Productivity Comimission

(HWPZ) Guidelines Mo, 2, Series of 2007 (NWPC Amended Rules on
Exemption)

L. Distressed establishments;
2. New buzminess establishments;
3

. RetallfService establishments empioying not more than ten (10)
workers; and

4. fstablishments adversely affected by calamities such as natural
and human-induced disasters.

SECTION 14. DURATION ANMD EXTENT OF EXEMPTION

Establsnments that applied for exemplon end foond qualified may be
granted a partal or full exempticn of ane (1) year in accordance with the NAWRC
Guidelines Mo, 02, Senas of 2007,

SECTION 15. EFFECT OF APPLICATION FOR EXEMPTION

An apolication for exemption duly filed shall have the effect of

deferring any action on any complaint for non-compllance with the Ornder
until resolution of the application by the Board,

In case the application for exempition 1S ot approved, covered workers
and employess of the applicant-establishment shall e pald the prescobed

minirmunt wage ratos under this Order plus ane percent  (1%) simpla
interest per manth retroactive to the cﬁectE}v of this Crder.

SECTION 153, APPEAL TO THE COMMISSION

Any party aggrieved by this Order may file a verified appeal with the
WWPRC through the Board within ten (10} calendar days from the publication

of this Order.
._'_‘—\-—?.?}
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SECTION 17. EFFECT OF AN APPEAL

The filing of the appeal does not cperale to stay this Order unless the
party apoeaiing such Order shall flie with the NWPC an undertaking with a
Surety or sureties satisfactory to the MWPC for payment of the correspanding

ncregse far covered workers and employees n the event this Order s
affirmed,

SECTION iB. EFFCCT ON EXISTING WAGE STRUCTURE

In case the wage increases provided for by this Order result in the
distortion of the wage structure within an establhshment, the same shall be

carrected In accordance with the procedure provided for under Article 124 gf
the Labar Codde, az amanded.

SECTION 1% COMPLAINTS FOR NON-COMPLIANCE

Complaints 1o non-compliance with this Orgder shall be filed with the
Department of Labor and Employment Regionzl Office 1 (DOLE-Regicn 1)
having jurisdiction over the workplace and shall be subject to the mandatory
thirty (30} day conclliztion and mediatlen process under Single Entry
Approach (SEnd). Howewver, if settlemant falis, the case becomes subjact of
enforcement proceedings under Article 128 of the Labor Code, as amended.”

SECTION =0, NON-DIMINUTION OF BENEFITS

kothing in this Order shail be construed to reduce any existing waga
rates, allowances and benefits of any form under exisiing laws, deCrees,
Issuanoes, edeculive orders andfor under any contract or ABgreement
between the workersfemployees and employers.

SECTION =1. PEMHAL PROVISION

Any persan, corparation, trust or firm, partnership, assocation or
entity wha refuses or fafls to pay the prescribed increases in this Crdor, shall
b purished by a fine of not less than P25,000.00 nor more than
P100,000.00 or imprisonment of not less than two (2) years nor more than
four (&) yvears or both such fine and imprisocnment at the discretion of the

court pursuant to the provision of Sectlorr 12 of B.A 6727, as amended by
ALA. B1HE. &

SECTION 2ZZ. PROHIBITIONM AEA.IH'E-FI' INMIUNCTION

Mo preliminary or permanant injunction or lemparary restraining ordar
may be issuad by any court, tribunal or ather entity against any proceedings
before the Soard.
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SECTION 23. FREEDOM TO BARGAIMN

This Crder shall not ke consirued ta prevent workers in parboular firms

oF enterprises or industries from bargalning for higher wages with their
resofctve employers.

SECTION 24. REPORTORIAL HEQUIREMENT

Amy parson, campany, corporation, partnership or any entity engaged
in the business shzll submit a werified itermuzed listing of thair labor
companent to the Board not later than 31 January 2017 and every year
thereafler in accordance with the form prescribed by the NWRC,

SECTION 25, REPEALING CLAUSE

Al orders,  ssuances, rules and regulations, or  paris  theraof
nconssient with the proviston of this Order are hereby repealed, ameoended
ar moadilied sccordingly.

SECTION 6. IMPLEMENTING RULES

Tive Board shall prepare the necessary rules o implement this Osder
suldject to the approval of the Secretary of Labdr and Employment.

SECTION =7, SEPARABILITY CLAUSE

I, for any reason, any sectidn or provisian of this Order Is declared
unconsttutonal or llegal, the other provisicns o parts shall remain vahd.

SECTION 2H. EFFECTIVITY

Tz Crder shall take effect fiftesn (15) days after s publication in a
newspaper of general circulation @ the Regian,

UNANIMOUSLY APPROVED this 20" day of July, 2016, Clty af San
Fernando, La Union, PRilippines.

ATTESTED BY:

MATHAMNIEL L. PINEDA "'-__
Officer-in-Charge — Board Secretary VE - %
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APPROVED:

. r&xm&

—— T——
JERRY ARLAN CAT INE Q. PANGAN
Employer'sMepresentative Workery Representative
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SALVADOR R. POSERID ELISED P. FLORA

Employers” Representative ﬁ? Representative

N%Tnn G. RILLON FLORANTE ©. LEAL
/ Vice-Chairperson Vicg-Chalrparson

A
GRALCE ¥Y./URSLU A
Chairperson

All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a
publicity as possible.

(Original Signed)
CAESAR R. DULAY
Commissioner of Internal Revenue
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