REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE

October 27, 2016

REVENUE MEMORANDUM CIRCULAR NO. 116-2016

SUBJECT : Publishing the Daily Minimum Wage Rates for Kasambahays or Domestic
Workers in the Zampen Region Pursuant to Wage Order No. RIX-DW-01

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned,
we are publishing Wage Order No. RIX-DW-01 which was issued on August 15, 2016 and published at
Zamboanga Today on September 16, 2016:
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WAGE OFRDER HO. RIX-DW-D1

PRESCRIBING THE MEW MIMIMUM WAGE FOR
HKASAMBAHAYS OR DOMESTIC WORKERS IN THE ZAMFPEMN REGIOM

WHEREAS, the Regonal Tripartite Wages and Productivity Board-ZARMPEN
Regeon (Baoard) w mandated under Republs Act Mo, 85727 (Wage Rationalization
At of 1989), o ponochcally assess wage rates and conduoct continuing studies o
the detoimuinabicn of the manmum wags applcablie in the region;

WHEREAS, Secton 24 of Republe Act MNo 103657 (An Act Institubing
Policiea for the Protection and Waelfare of Domestic Workers or Batas
Kasambahay) which toox effect on 10 February 20132, seis the mimimuam wage of
domest:c workers and mandatad the Board 1o review and  proper, delesmiame amd
adjusl the mimimuem wage rates of domestic workers one {1} year from tha effectivity
of the law and penodically thereafier;

WHEREAS, afler due naotice 10 concarmed sectors, the Board conducted
consutatans wih conocormoed sectors and stakshoiders at thie prowvinces of lsahela
City (22 April 2018), Ipil, Zamboarga Sibugay {22 May 2016), Pagadiamn Cily,
Zamboanga del Sour (24 May 2018), Dipolog Cidy, Zambcanga doe! Norlo (25 WMay
2011, and fambaanga Gity {31 May 2018), and a public hearing i Zamboanga
City {Mougust 15, 2016G);

WHEREAS, an cwalualion of the changes in the socic-edonomic conditians
in tha ZAMPEN Region revaeals fhat:

a) taking imto account the 2015 Cansumer Prics lndex (SR as againgt
tha O lewvel at the ime of Issuanes of KA 103681 in 2013, couplad by
iha ercsionn of tha Purchasing Power of the Peso (PPP), an upswand
adjustrimant of existing wage rates is warrantad to enoble the warkers
o cope up with the rising cost of Ineng; and

b} itha prewvailing average Powvarly Threshold level of P2ZE3 00 poar day Far
a family with five {5} mambars in the region is over and abova the
wiage rales prescribed by BLA 10381

WHEREAS, afler a thorowgh evaluation of tha existing SociG-aconamic
indicators in the I'Bgl-ﬂﬂ thea Baarnd bas detarmined the neoad to ‘1¢|'\..."!-t tha minimum
wage of domestic workars to enabls them o copes with the rising co=st of | '\-'lﬂg
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NOW, THEREFORE, premisas considarad, this Board hareby isgues WAGE
ORDER NO, RIX-DW-01, prascnbirg as folows:

Section 1. HNEW MINIMUM WAGE RATES. Upon effectvity, the Now
Konthly Minimem Wage Raes of Domestic Workers in the Region shall bo as
[

sn Increase in | New WMonthly
Calegories “I."mmm ‘E“n Minimum Wage Minirmusm
per Month (2) per Month (R} | Wage Rate (B)
Citems and Firs: (1%) Class 2 000 G0 00,00 2,500 .60
| Munizipakties |

Oher Municipalities 1.500.00 | G000 | 2,00 00

Section 2. COVERAGE. This Wage OQrder shall apply to all domosiic
workers, whether an a stay-in or stay-oul arrangements, such as, but not mited b

ay Ceeneral Househelp,

by Batry-sither rapa);

c] Cook;

d} Gardener,

&) Laundry Person; or

fi Any persen who regularly performs demestic work in ana househald
on an accupational basis,

The faliawing are NOT COVERED:

a) Service Providers;

by Family Drivers,

¢l Children uncer Fostar Family Arrangemernt; and

d} Any other person who performs work occassanally or sparadically and
nat an an cocupatanal basis

Section a3 MODE OR FREQUENCY OF PAYMEMT. Mho wagos af
domestic warkers shall be paid in cash ot least orce a month, Mo deductons from
weages shall be made other than those mardated by Llaw.

Saction 4. APPLICATION TO PRIVATE EMPLOYMENT AGEMCIES
(PEAs). In case of hirimg ar contracting of domestic workaer's sorvices through a
licensad PTA, the wage rate prescribed under this Wage Order shall be borne by
the principal o chent of the PEA, and the contract shall be deamed amended
accordinghy.

In e evenl howeyer, thal the princspals or chonts fad to pay the prosoribed
wage fales, the PEAs shali be joinily and severally lable with his pancipal of chant

Secton 5, MNON-APPLICABILITY OF EXEMPTIOM. This VWage Ordor
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Section &, APPEAL TO THE COMMISSION, Any party aggrieved by this
Wage Ordaer may hle an appedl 1o 1he National Wages ang Productivity Commission
(NWPC), through RTWPEBIX, In theaa (3) pnntad copsss, nel laler than ten (10)
cays from 1he pulrication of thls Wage Oroer, and in accordance with Sections 11
and 12 of WAFG Guldaling Mo, 01, Saeras of 2014,

Saction 7. COMPLAINTS FOR MOMWN-COMPLIANCE. Complaints for non-
compliance  wilkh  the  WWags  Order  shall be  filed befare the OOLE
Field!ProvinclalRegional Ollice 1X and shall go throwgh the thirty (300 day
rarrlalary conclliation under the DOLE Single Enlry Approach {SEnA) program ta
exhausi all efforls for selilemant,

Tha DGLE Regianal Cirestor shall ssue a Compliance Crder sithis ten (10)
days from the ssbmissan of 17 casa far rasolutlen

Section B, UNLAWFUL ACTS AND PEMALTIES. ‘Withhalding ar
interferenca in tha dspasal of wages of the domestic warkars are unlawful and shall
be punlzhabio with a fine of not less than Ten Thousand Pesos (PA0,000,000, but
not mare than Forty Thousand Pesos (P40 000,00}, without prejudics o the filng of
tve appropriate civil and/ar enmiral acticn By the aggrieved parly, pursuant to Rula
Xll, Sections 1 and 2 of the Implementng Rules and Regulations of R.A. 103461,

Saction 9 BOARD, LODGING AND MEDICAL ALLOWANCE. The
amployer shall provide for tha basic necaessiias of the domestc worder o include at
least three (3) adequate moeals a day and humane slikeping arrangermants whach
ansures gafoly

The emphbiyar shall provida appropriate rest and assistance o the domestic
woorker in case of liness ond injuries sustained duning service without koss of
bereils

In r stance ahall the employor withdrasw or hokd in abeyance the provissan
of these basic necesshes as punishment of disciplrary action 1o the domestc
wWirHer

Section 10. MNOMN-DIMINUTIOMN OF BEMEFITS. HNoting in the Wage
Orrder shall be construed as o reduce any existing wage rales, alowances and
bernefits of any form under exsting law, dectess, Bsuances, exacyulive orders andlor
under any contrac] of agreemont bodweon 1Ne wolrkors and ompkapers.

Section 11. PROHIBITION AGAINST INJUNCTIOMN. HNa Prelim nary of
Feammanent Injunciion or Tomporary Hestraining Crder may be issuad by any court,
tribunal or oiher entity against any procosdings before the Board.

Section 12. FREEDOM TO BARGAIN. Ths Wage Oider shall not be
consirued az o provenl domestic workors from bargaining for nigher wages with
thair respactive amplayors.

Soatlon 13, COMPETENCY BASED PAY. Employors and domestic
warkars may Yaluntary and I'I'Il-llllﬂ""' Aagres L ﬂdﬂFﬂ A cﬂ-mpetenw-tlas-ed pay
scheme in setling And adjusting he pay of domestic warkers, over and abowo tho

applicable minimum wago -



Seclion 14, REPEALING CLAUSE, Al o~ders, issuances, rules and
regulations or parts thereci mconsistent with the provisions of this Waoge Order are
herehy repealed, amanded or madified accordinghy.

Section 1% SEPARABILITY CLAUSE. i any provision or part of th's
Wange Order is declared unconstitutional, or in conflict with: existing law, the othoer
provisions or parts thereof shall remain valid,

Section 16, IMPLEMENTING RULES, The Board shall submit 1o the
MWEL the recessany nules and regulations 1o dmplement thes Wage Srder subject
{0 the approval of the Secrefary of Lahor and Empioyment, not later than ten (10}
days from the publication of the Wage Crder,

Section 17, EFFECTIVITY. This Wage Qrder shall fake offoet fifeoen (16)
days after its publication in a newspaper af genaral circulation in ke regan,

APPROVED  this 18 day  of Awgest 2016, at Zamboangn Ciby,

Prilippines.
&—'—4
EDGAR E.:EM JOSE J SUAN
Member, Employers’ Hepresenlative Mambar, Laber Represontalive
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Mernly, Employars’ Roprasenltative Mombor, Lates Hapreaaniabva
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TERESITA SOCORRD C. RAMOS 51 INA M, JAIMN
Wica-Charparscn, NEDA Wice-Charperssa, DT
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SISIM . CANO, CESO IV
S/ shnirparsan, [MOLE
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All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a
publicity as possible.

(Original Signed)
CAESAR R. DULAY
Commissioner of Internal Revenue
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