REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE

BUREAU OF INTERNAL REVENUE
July 04, 2017

REVENUE MEMORANDUM CIRCULAR NO. 5/- %/¥

SUBJECT : Publishing the Daily Minimum Wage Rates in CAR
Pursuant to Wage Order No. RB-CAR-18

TO

All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others
concerned, we are publishing Wage Order No. RB-CAR-18 which was issued on April 26, 2017 and
published at Baguio Midland Courier on May 21, 2017:
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WAGE ORDER NCG. RB-CAR-18

FRESCRIBING THE NEW MINIMUM WAGE RATES
OF PRIVATE SECTOR WORKERS IN THE
CORDILLERA ADMINISTRATIVE REGION

WHEREAS, RA 6727, obherwise known as the Wage Rabonalization Act,
arpowerd the Regional Triparfte Wages ang Productvity Boards o dolerming
and fix minimum wage ratas spplicabie in the regiohs ang o the
coresponding Wage Orders subject fo the guidebnes ssued by the National
Wanes and Productivity Commission, in particular WWRC Guidslinsse No. §1 of
(107, a5 amended by NWPC Guidelines No, 02 of 2012;

WHEREAS, it consonance with the aforementioned guidefines for ihe
wnplemantation of RA& §727, the Hegional Tripariite Wages and Producivity
Hoard -~ Cordiflers Adminstative Regiorn (herein roferred 1o a5 the Board)
cmmtmmy arhwres W policy mquirernents of the Two-Tiered Wage Sysiem
ITTWE) in the exercise of s minmmum wage fixing authonty consistent with the
pokey of the government lo provide safety measures for lowly paid workers,
attain a fugher levet of productivity in the work drea. increase employment and
augment the indame of workers hrough  incentives, withoul necessariy
enpairing the growlh of business and interest of employers,

WHEREAS, in the absence of any pefition for o wage adiustmernst filed,
i Board daciged Moty proprio o andliate wage reviaw P thereshter
schedhitiod & sanes of Public Cmnw;tahrm%mﬂa'mgq throughout the rbglor &5
foliows: Moming of November 25, 2316 at Hole!l Suprams. Magsaysay Sve,
Baguio City for Bengust and (Ne ¢ vly of Baguio, Morming of Decamber 13
= Soutbedila inn, Lagawe dor Hugas, Koming of Desember 14, 20 %
213 ook, Samoxi Bonot ke Mourtain Province, Mermng c}i *a“‘uar; 16,
at Gokien Beres Hotel San Juan, Tabuk for Kahm.;a |2 3

5 taurant, Bangusd k) ;%“ure ??%ES& a;t‘é‘.{;t;es EIEES
K"Sé"ﬁ.)ﬂf‘ﬁ’y N.m'i ﬂij by ther Board as scheduBsd,

WHEREAS, m the conduct of iﬁu’ﬁfic {:zyr
werksvon Jor paricgrants was dor
ms;a issums fooused oo S‘u? a«l\
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WHEREAS, the series of delibsretions resullad fo fhe mealization of
revising the ciassifications of seciorindusiry and geographicsl prea categores
50 thal the new wane sdiusiments shall De respongve o the diverse and actual
sGoio-gonomis oonditons pravailing in various aress of 1he ragion bu! vethout
veerng away with the prirvigle of wage simpificalion and other poicy
dredives

WHEREAS, 35 2 noosssary conssfuence of e
mvsinn, fne Sacier 7 industy and the goographcsl areds wire
proviied ender Section 2 of s new Wape Order,

eyl gy o

WHEREAS, thw nacessery recisesiiication i soecificatly lustrated i the
case of Hogon, Tuba, ang Ssbian clusterad tngether with Baguis Ciry and Ls
Trirsidad 1o form {he BLIST Amea. Their sconomic growsh and development ars
significantly slower than that of Baguio City and La Trinidag and therafore. they
have to pe dissocleted and treated differantly, agmn to seflect the actoal
2CoNoMIc sHuation of the concernad municipaities.

N?D’w’ THEREFORE by wvinue of the power and mithority vested uraer
Republic ACE No. 8727, otherwise known =5 the w; Ratonaiization Act, the
; @nﬁarzixe Wa;gﬁ@ ans Ffww@vw Board, Cordflem Adminise
mion, harghy segas thg Wage Order

Sectiont. Coverage. Al mintreen wage samers o e Jocdiers
Admimstratve Region regardless of their positon, desigralion o
status and srpspecive of the method ey wages are peid ars
covered by this Wage Order Rot covered are persons ampioyed
in tha personal service of another, domestic workers by vinues of

10981, otherwise known as the Beslas Hasambahsy and
workers 9 the regisiered Barangay Micwo Susiness Entarprises
wih Gestificate of Authorty pursuant ' HA 8178, olhaneise
kngwn as "Barangay Micro Business Entorprises (BMBE) Act of
pu

Section 2. The Minimum Wage Levals.

Upee: pftectvdy of tis Wage (rcer, % fevels of minemum wages
Compitiera Admurestrative Region shail be as olows

Daily Minimum WaLRa‘ZEs
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In the areas of dogon, Tuba, and Balian, covered varkers shal
continue to mceiva the mikimum wage raes provided by the
previous Wage Order, comprising of P28E bagic rate par day in all

E imriusiries and 270 hasic rate pef day ol mroentarprisas,
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Bection 3,

Section 4.

Section 5

Section 6,

Section 7.

Section 8.

Becbion 9,

Basis of Mirimum Wage. The mmimum wage rates prasribed
prder s Wage Order shall be for the poresd working hours,
which shali not exceed eight (8] bours work a day

1 he

e

Naop-Dimiaution of Benefits.  NKothing in this Orde: sha
consTusd to reduce or eliminate any edstng  wage
allowences and banefits of any form undar ewisling iaws, decres
meuances, sxecutive orders andior under any conirect o
agreement between the workers and employers or employer
practices or polices pemyg enjoyed Dy e workers pree o 18
izsusance of thes Qrder

implementation of Second Tier. The Secong Tier o e
Productivity Based Pay shall continue 1o be anpismenisd ndiow
the guidelines provided by Advisory No. 0%, i
Advisory 02 of 2014 and subsequent Advisorss which may -
issued Dy the Board.

Craditable Productivity Bassd Pay. For esat
identificd as prionty indusiries and ;—u&-aw ru*";%m}
Hagzed Fay or its equivaient o s
as compliarce o the Second T’éf
noreases of Wagse Ingreases r:::‘sm«rg Ty 5
promation of the empioyess per company Fwi 1
law are nol credited as complance o he Ssoond T

rf\eaﬁ:« ﬁ-ﬂaaaiaan,ai iﬁ@ﬁmﬁ*ﬁs ,x;; &
empiw@cs covered m ihe increase in |
ZMF-2038 shak be @cméjﬁm;
Cirdar, ‘W e share of the
than what & pf pd hyeng ‘*W: et f}v
differsnoe aring schos! Year 2098-2018

Prgate educabonst nsiZubons whigh shel ot inoreasze thee
- ; e Bornat Year 20072018 may defer compliance

yiith provisions of Sz VWage Order untilt School Yaar 2618-
th
EiEksel

ey case, 8f orvele educational Dstlutons shall impkarment the

ingrense prescriied herein staring Schoel Year 20M8-2014.

Workers Paid by Regulls Al workers paid by resulls, incluging
{w&e who gre paid on pieceweor, takay, pamyaw, or task bass,
: okt not lezs than the adjusted amount pressrned by Pug
f: dw for the nommal working hours which shall nat exoeesd eight

per day or & propostian Lhereof for working less than

Apprentices  and  Jearners Persans  employed  undsr
Apprertisashio of eamership agresment shall be eniited 1o pot
inss than Saveniy Five Porcent (75%) of the new munirsum wage
pate yntor s Order,

All e 3m*~raﬁm and apprenticas hip agreements enwered into bafore
tee effactvity of this Order shall be awlomalicsily mocified inscfar
;15 et wena e clauses are concemned to reflect e naw pr.,a,y:nseﬁ
wags ryles, -
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Section 10

Section 1.

Section 12

Soction 13,

Section 14.

Section 18,

Mobile and Branch Workers. The minimum wage rates of
workers, whe by he nalure of thel work have 10 traved, ghall be
those appicatie o the domecde or haar office of the emplover,

The mminfrurn wage rates of workers working in branches or
sgenoes of ssiatiishements v of oUtse e Hogion snad be thoss
sopicable in the place where they are statiored.

Exemption Applicstions for examption frore compliance with s
Drder shall not be slowsd. However, i cage of a oalamily, the
Board may  accept appication bom  exemplion  filed by
establishments adverssly affected by calamiies such as natusal
gndfuman induced disasters pursuant to NWPC Resalutior 0%
Saries of 2014

Transfer of Personnel The transfer of parsosnel from one
province o region 1o ancther shall no! be g valid reason Yo e
raducton of the wage rate being enjoyed by the worker peor
the transfer.

Appeal to the Commission  Any patty aganevad by this Wage
Qrder may file a venfied appeal with the Comiragsic '
Board within ten (10} calendar days from tne pu
Czder.

Effect of Fiing of Appeal. The Bing of the sopesl ﬁw rot
operate to stay this Order unless e pady aone :
wr!?x the Commission an andertsiin
susphies satisfeciony 1o the Cofmmssinn fof peyra®
g@«mmndsng inpreates for covered empioyess in Eﬂe %ﬁwz I?*
Dirder & affiored

&fféﬁrs @ﬁ ﬁr’iﬁtiﬁg Wag? Swmmé ‘%ﬁ%‘w‘m h« ;g : :;az&:m {,ﬁ

shad be coredied ssz‘r.,vwﬂﬁ”&’ Wﬁi” E?‘e E}”%&‘JJ 31 ":rﬁwdwfé fmr
wrsder Aot 124 o the Labor Code, 85 amended.

Section 18, Complaints & Non-Compliance.  Comglaints for ron-

oormnaance with this Wage Ceder shall be filed with the Hegional
Offee of the Departmnant of Labor and Emplovment-Corsditiera
Adedregiraiive Reogion (DOLE-CAR) having jursdiction over the
wipkpiace and shatl be subjected to the mandatory thitty {30} day
conciiation and mediation process under the Smga@ E; sty
Appeaach {SERAL Howsvar, If settlarnent fads, the case becomes
ubiact of enforgement proceedings under Artics 128 ang 128 of
the Labor Cods, a8 amended

Recticn 17. Penal Provigions  Any person, corporaton, wust of firm

Sectlon 18,

partnership, association or entity that refuses or fails to pay the
presgibed ncreasss in oaccordance with Lhis Order shall be
LTy

sunject to the penat provisions under RA 8727, as amended by
Ha 8188,

Prohibition Ageinst Injunction. No prefiminary of permanan
impunction of lemporary restraining order maybe izsued &y

cosizt, tribunal or other entity against any proceedngs belos e
Board -y
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Saection 18, Freedom to Bargein.  This Order shall not be consirued io
preven! workers from hargaining for higher wages with fnewr
respacte employers.

Section 20. Reporiing Requirement. Any person company, corporation,
partnership or any antity erxczgqnd in busress shal submit s
verified itemized Esting of their labor companent to the Board nat
fater than January 31, 2018 and every yesr thereafter in
accordancea with the form prescribed by ths Comrmission,

Sectlon 21. Repealing Clause Al orders, issuances, rules and regulations,
or parts thereof inconsistent with the provision of this Wage Order
are heraby repealed, amended or modified accordingly

Section 22, Rules Implementing this Order. The Board shall prepare ine
nasessary rules 0 implemerst this Order subject W approval of tne
Sacratary of Labor and Smoioyment.

Section 23, Separability Clause. If, for ary teasorn, a saction or provision of
tnis Order is deciared unconstilutional or illegal, the other
provisions or gans shall remain vald.

Section 24, Effectivity. This Crder shall take effect filtesn {18) days aftor its

X,

hat
pubkcation in al lesst one {1) iocal newspaper of genersl
circulation in the Region,

APPROVED: This 26" day of Agril 2017, Baguio City, Philippines.

ALFONSGT. LAO
Emplovars Repraseniaiive

o8 JUAN JOHRNY.R. DE LA CRUZ
Warkera' Remesfamatwe Employers’ Representatve

MYRNA P. PABLO MILAGROS A. RIMANDO
Vice-Chairperson Wice-Charperson
e fm A
EXE'QUIEL Rgﬂﬂf. A. GUZMAN
Cha*rpafﬁ'ﬁﬂ

All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a

publicity as possible.
_NRendTen
CAESAR R. DULAY
TN Comm1°51oner ofIntemal Revenue
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