REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE

October 27, 2016
REVENUE MEMORANDUM CIRCULAR NO. 115-2016

SUBJECT : Publishing the Daily Minimum Wage Rates for Domestic Workers in Region |
Pursuant to Wage Order No. RBI-DW-01

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned,

we are publishing Wage Order No. RBI-DW-01 which was issued on August 17, 2016 and published at
llocos Herald on September 17, 2016:
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WAGE ORDER NO. REBI-DW-01

PRESCRIBIMNG MNEW MOMTHLY MIMIMUMN WAGE RATES
FOR DMESTIC WORKERS 1M REGION |

WHEREAS, the Regional Tripartite Wages and Productivity Board | (RTWFPB-1) is
mandatoed under R.A. Mo, 6727 (The Woge Rationalizalion Act), to periodically assess

wage rates and ¢ anduct continuing studies in the determination of the minimom
wace applicable in the region or industry;

WHEREAS, Section 24 of the Republic Act Mo, 10365 (An Act Instituting Policies
for the Protection and Welfare of Domestic Workers or Batas HKasambahay) which took
effect om 10 February 2013, s2ts 1he minimum wage of domestic workers and
mandatod the Regional Tripartite Wages and Productivity Boards to rewview, and if
proper, determine and adjust the minimum waee rates of domestic workers one (1)
year from the effectivity of the law and periodically thereafuer;

WHEREAS, after due natice of concerned sectors, the Board conducted
stakehoclders® consultations and public Fearimegs al DPaguepan City, Pargasinan on Jung
22, 26, Clry of San Fernando, La Union on June 29, 2016 and Laocag City for Lthe
Provinces of locos Sur and llocos Norte on July &, 2016 to determine the propricly of
issuing a new wage order for domestic workers in the Region;

WHEREAS, after a thorough cowaluation of the ewxisting socio-economic
comditions of the regicn, the Board has determined the need te adjust the legislated

monthly minimum wage of domestic workers to enable them o cope with the rising
cost of livins;

WHEREAS, Lo promote productivity-based pay at the househald lewel in the

Region, Lhe Board encourages the adoplion of competency-based pay in addition ta
the monthly minimurm wage.

HOW THEREFORE, by wvirtuwe of the power and authority wested under FA
10361, this Board hereby issues this Wage Order.

Section 1. MEW MOMNTHLY MINIMUM WAGE RATES. Upon effectivity aof this

Wage Order the new monthly minimum wage rates of Domestic Warkers im the region
shall nog be bess than the Tollowdng:

MONTHLY MIMMOMA | ‘_ - L

| AREA | | T HEW MONTHLY ] .
WAGE WHDER RA IMCREASE MIMEMLIM WAGE -
CLASSIPCATION | _to3er | el
Cities armd firsr class
S manicipetieres Frezococo | wetstco | emsdswaso | |
| Other municipalfties | Phpl 50000 | Phpi OODGO 1 Php?, 500.00 ]

] lln::l
Section 2. COVERAGE. This Wase order shall apply to all Domestic Workers, ] ““-ﬁ
whether an a live-in or Uve-out arrancegments, such as, but not imited to: i
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i

. General Househelp
. Yaya

Cook

- Gardener

e, Laundry Person or

f. Any person who regularly performs domestic waork in one household on an
cocupational basis,

eno

The {cllowing are nol Covered:

8. Service Providers
L. Family Drivers
. Children under foster family arrangement; and

d. Any ather person wha performs work occasionally ar sparadically and not an
an occupational basis.

section. 3. MODEFREQUENCY OF PAYMEMNT. The wapss of the Domestic
Workers shall be pald in cash at least once a month, No deductions from the wages of
Lthe domestic workers shall be made ather than those mandated by law,

Section 4. APPLICATION TO PRIVATE EMPLOYMENT AGENCIES (PEAs). In the
ease of hifing/conbracting of Domestic Workers services through a Licensed PEAs, the
wiige rates prescribed under this Order shall be borne by the principals or clients of
the PEAS and the coantract shall be deemed amended accordinely.

In the event, however, Lhat Lhe principals or clients fail to pay the prescribed
wiage rates, the PEAS shall be jointly and severally liable with his princlpal ar chignt,

Section 5. MOM-APPLICABILITY OF EXEMPTION. This Wage Order doss not
allow exemplion.

Section 6. APPEAL TO THE COMMISSION. Any party aggrieved by this Wage
Qrder may file an appeal to the WWPC, through the Board, in three (3) printed copics,
not later tham ten (10) days from the pubfication of this Wage Order, subject to
compliance with Sections 11 and 11 of the WWPC Guidelines No. 01, Serles 2014,

Section 7. COMPLAINTS FOR HON-COMPLIANCE. Complaints for non-
compliance  with  the Wape Order shall Be  filed befose the DOLE
Fleld/Provincial /Regional Cffice Na. | and shall go through the 30-day mandatory

canciliation under the DOLE Single Entry Approach (SEnd) program to exhaust all
efforts for settlement,

The DOLE Regional Director shall ssue a compliance arder within ten (103 days
fram the submission of the case for resolution.

Section 8. UHLAWFUL ACTS AMD PEMALTIES. Witholding and interference in
the disposal of wages of the Domestlc Workers are declared untawiul and shall be
punishable with a fine of nat less than Ten Thowsand Pesas (Php10,000.00) but not
mare than Forty Thowsand Pesos (Php40,000.00), without prejudice to the filing of the
appropriate chvil and/or criminal acticn by aggrieved party pursuant to Rule XN,
Section 1 and 2 of implementing Rules andf?eg-ula:m: of Republic Act 10361.
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Section 9, BDARD, LODGIHG AMD MEDICAL ALLOWAMCE. The employer shall
provide for the basic necessities of the domestic worker to include at least three (3)
adequate meals a day and humane steeping arrangements that ensure safety.

The Employer shall provide appropriate rest and assistance to the domestic
wiorker in case of illness and injuries sustained durng service wilthout iass of benefils.

AL no instance shall the employer withdraw or hold in abeyance the prowvision
of these basic neCessities as punishment or disciplinary action 0 the domestic worker,

Section 10, HON-DIMINUTION OF BEMEFITS. Mothing in this Order shall be
construed Lo reduce amy existing wage rates, ablowances and benefits of any form
under existing laws, decrees, lssuances, executive orders and/or under any contract
ar agreement between the workers and emplayers,

Section 11. PROHIBITION AGAINST INJUCTION. Mo preliminary of permanent
injunction or Wemporary restraining order may be issued by any court, tribunal or
olher entity against any procecdings before the Board.

Section 12. FREEDOM TO BARGAIN. This Order shall not be construed to
prevent Domestic Workers from bargaining for higher wages with their respective
employers.

Section 13. COMPETEMCY-BASED PAY. Household employers and  Lheir
domestic workers who agree 1o adopt a compotency-based pay scheme shall refer to

the Hational Wagees and Productivity Commission Advisory on Competency-hasod Wage
for Domestic Workers issued on 24 February 2045,

Sectlon 14. REPEALING CLAUSE. All orders, suances, ndes and regulations or

parts thereof inconsistent with the provisions of this Wage Order are hereby repealed,
amended or modified accordingly.

Section 15. SEPARABILITY CLAUSE. If any provision or part of this Wage Order
is declared unconstitutional, or in conflict with existing law, the other provislans or
parts thereof shall remain valid.

Seclion 16. IMPLEMENTING RULES, The Board shall submit to the Commission
the necessary Rules and Regulations to implement this Ovder subject to the approval

of the Secretary of Labor and Employment not later than ten {10) days from the
publicatlan of the Wage Qrder,

Section 17, EFFECTIVITY. This Wage Order shall take effect fifteen (15) days
after its publication in a newspaper of general circulation.

UNANIMOUSLY APPROVED this 17" day of August, 2016, City of
San Fernando, Lz Unj Mippines.

- N
ATFEST;I.IDEE-Y ) . /:,,2 { rﬂ_
NATHANIEL L. PINEDA e \ | .!ﬁ'J
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APPROVED:

SIS

SALVADOR R. POSERIO ELISEO P, FLORA

Employers’ Representative Workers' Representative
/[ o o=
[t i ?
OR G. RILLON FLﬂ 0. LEAL
}f’ Vice-Chairperson Vice-Chalrpersan

RALE ¥. LIH:SLIA
Chalrperson

All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a
publicity as possible.

(Original Signed)
CAESAR R. DULAY
Commissioner of Internal Revenue

J-5/momd



