REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE
Quezon City

July 7, 2016

REVENUE MEMORANDUM CIRCULAR NO. 78-2016

SUBJECT : Publishing the Daily Minimum Wage Rates in CARAGA Region
Pursuant to Wage Order No. RXI11-14.

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidance of all concerned, quoted hereunder is the full text of Wage Order
No. RXIII-14 issued on May 30, 2016 and published in the Mindanao Goldstar Daily on June 1, 2016:
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WAGE ORDER NO. RX1H-14

PROWVIDING NEW MiNIMUM WAGE RATES
M CARAGA REGION

WHEREAS, under RaA. Mo 787 OWage Ralonalkrafion Act), the Regional
Tripartite Wages and Productivity Scawrd-Carags Region (RTWPE-Caraga). is
mandated to perodicaiy revies and assess he omeealin g wage rates, and to conduct
tnuing siudees N the datecminaton ot e Siinnue wage rates appicable in the
[region. provinces or industries:

WHEREAS, ihe Board agmesd eootue  pwagpno o conduct Public
Hearing/Consuitation on Mivmum YVwage Adipstment ko determine whethe:r or not
issuance of 3 new Wage order s Warranicd al preses: sonce the Wage Order No.13 is
more than one yaar otd;

conducted a seaes of pubie heanng/consultations i Butuan City and Surigac City on
Fabruary 11 and 26, 2018 respectvely, o defenmine Mhe necessity of issuing a new
vwagae order:

WHEREAS, after a thorough evalicahon of 1he sociocechnomc factors in the

_“QEJ megicon in accordance with the prowvis.ons set forth under NWPGC Guidelfines No., 01.

. Senes of 2007, the RTWPB-CARAGA has ceterminsd rhat there s 3 nead to provide
reersTwnAth. imrmediate relief by provding arease 0 the daily minroden wage rates.

1
é WHEREAS afisr goning due nohoe 1o afl condarnend sactars. the RTAPS-Caraga
N

WHEREAS corsistant with the government's poligy of achieving fgher level of

—~ roducthnty to prasenve and gemeraie jnbs and o avgmant v income of workers, thema
15 a : o buid the capacty of bus ness gnterprises 10 be compedtive throoegh
productivity mproverment and gai Sisony Grograms.,

:\; WHEREAS. pursuant to NV/PC Sudeines No 2. Sereas of 2012 {Guidelines on
trre Implementation of the Twi-Tiered YWage Systemd o relation to RA B727 or Wage
Rationahzation Acl the Regiomai Trsocss Wanes and Produciivity Board - Caraga s
mandated 1o implement the Two-tered wage swstery 7 TWS) where the 1™ Tier is the
mandated mmimum wage Comporgnt =0 Sy he Board and the 2™ Tier is the iesuance
of productiviy-based adwisories te guice srdusinses m e Tiangrg productivity incentives
program as bas:s for employer initalives or anterprise-level nagotiations.

= = NOW THEREFORE. by virtue of -2 power and authority vested under Reputific
% Act 8727 the RTWPB-Caraga hereby issues this YWags Order,
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Section 1. INCREASE IN THE DAILY BASIC WAGE RATE

Upon effectivity of this Ordar, tha $~imum Dally Basic Wage of covered workers
shali be increased by seven pesas (7.00

Section 2. INCREASE IN THE COST OF LIVING ALLOWANCE (COLA)

Effective Qclober 1, 2016, the Cos' of Lving Allowance (COLA) of the covered
workers under Wage Order No.13 shal tu noreased oy five pesos(5.00).

Section 3. NEW MINIMUM WAGE RATES

The dady minimum wage rates app' cahle 19 covered workers in Caraga Region
shall be as follows:

\ — y e
; ' = WO.Not4
Basic Wage Incraase | COLA increase
INDUSTRY/SECTOR W.0. No.13 Upon Effectivity |  (Effective October 1,
| mm 1
T 77 BW |COLA ‘DMWR BW COLA  ‘DMWR __BW | COLA | DMWR |
 NONAGRICOLTURE | 26 1 | 28 60 15 255 |01 2 | 280 |
[AGRICULTURE ~~ ~ "~ "~ ' | i, (] R
| Planision {2 W | W 23 T o | 298 |68 | 38 | W0 ]
Ngn- PH:"!JW} i} 30 o Fas 3% ﬂﬁ 246 I 35 %80
|RETAIL& SERVICE | | | 3 | =
it | Emploping 0 e | o | W | M a4s | 0 |98 m] 3% | 0 |
A ;_k.:’.s‘__._...... - - | . =, -i HEY. {
' »g rore O i F '“'W_i
than 10 workbrs. . - ! | {

Section 4, COVERAGE

The wage moiease prescnted umder ths Order shall apply to the MINIMUM
RNERS in the private secior i Caraga Regon, regardless of their position,
designation or status and irrespective ¢! Ine meinod by which ther wages are pad.

; Not covared by the provisians of 1h 5 Order are housshold or domestic helpers,
persons employed 1 the personal servce of another iacluding family drivers and
workers in registered Barangay Micro Bus ness Entarpiises (BMBE) with Cenificates of

:] Authorily in accordance with RA §178.

4 Saction 5. BASIS OF PAYING MINIMUM WAGE

. Tre minimum wage rates prescabed under this Oeder shall be for the nomal
,h‘,.\ working hours, which stall not exseed 2 1 ® howrs work a day

w% Soction 6. APPLICATION TO PRIVATE EDUCATIONAL INSTITUTIONS
In the case of pivete educalional institfulions, tha share of covered workers and

r N employees i the increase in liton ses for SY 2016.2017 shall be considered in
£ Yy compliance with the increase set foth S zin, orovided that # such increase is less then
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the prescribed agjustiment, the emplnye ~ma pay Ive ciference in the School Year
2617-2018.

Private educabonal instifuuiens w0 Nave net increased their tuition fees for the
Schoc! Year 2016 - 2017, may defer com 0 a-or with the prowsions of ths Order unti!
the beginning of Schoa! Year 2017 20

{ In any case a'l prvate educatons nalluions shall implement the wage rates
‘ f prescibeg heremn staring Schoo! Year 201 278
<
AN Section 7. APPLICATION TO CONTRACTORS
\ In the case of conltracts for const o projects and for security, janitonal and
simiar servipes the presgnbed norenses wtall Lo bomne by the pnncipais of the
congtruction/sensice  contractors and 'ne convact shall be deemed amended

accordingly It the svent however, ‘hu' the poncpals fad to pay the prescribed
minimum wage. the construction’sanyas oo ators shall be joinlly and severally liablke
with the printpa's

Section 8, WORKERS PAID BY RESULTS

Ali workers pad oy results nolud o hase who are paid on piece work, lakay,
pakyaw of task basis, shail be entdles v oeve 20! lass than the prescribed daily
minimum wage for eight (8) hours were Uy, of a proporton thereof for working iess

l than eight (8) hours.

i’

Section 9. WAGES QOF SPECIAL GROUPS OF WCORKERS

\

Wage of apprennces and learrers chal o oo case be less than seventy five
petcem (75%) of the applicable Mmoo wage rates  All recognized ‘earnership and

renficeship agreements emeref' o cafore the effectivity of this Order shall be
\ con e‘@d automatically modified nsofar as ther wage provisions are concemed to
h reﬂeg,ne prescribed wage rates.
NN
\ Al qualified phys<ally-chalienged wrraars enall roceve the il amount of the
new wage rates prescroed heren ows a7 Lo Repubie Act no 7277, otherwise known
as the Magna Canta {or Disabled Persory
. Section 10. MOBILE & BRANCH WORKERS
{ The minimum wage rates of weri: 20 emnployees. who by the nature of ther
wark have to travel, shall be those app —abie v the domicde or head cffice of the
employer
) The minimum wsge rates of w /voms zna amployees working n branches of
¢ 7 -agences of establishments within or ¢uts D= 1ha reguen shall be those applicable in the

\ place where they are statiorec

)
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Section 11. TRANSFER OF WORKERS and EMPLOYEES

The transfer of the workers anc e oo, ees from one region to another shall not
diminish the wage rales being enjoyec L, nem uneor to such transfer. The workers and
employees transferred to other reg oz w'h ngher rates shall be entited to the
minimum wage rate apphcable therein

Section 12.PRODUCTIVITY AND PERFORMANCE BASED INCENTIVE PROGRAMS

5 In order to sustain fsing wage !e.« of wages and enhanca competitiveness,
bor and management as partners b tiess are encouraged o adopt productivity
* improvement schemes that will imprewe = _ualty of work of employees and, in time,
enable them 1o produce more and can e such as ime and motion studies, good
housekeeping, quality circles. labor-maragement cooperation, as well as implement
gainsharing and other performance incirive programs.

Pursuant o Two-Tiered Wage Systerm 72 Board ssued Advisory No. 1 with Mining
as its target sndustry. netwihstanding e =< ance of fulure advisones to guide workers
§ and management on the formulaticn 3x pton and implementation of programs and

performance and productivity-based in2a1 ve schemes.
Section 13. EXEMPTIONS

The following may be exemotec ‘rom the applicability of this Order upon
apphcatmn wth and as determined by 1he Road n accordance with NWPC Guidelines
s ¢f 2007 The Rules on b weplion

Disvressed Establishmen's

—~  RetadfSenvice establishmen's =qulary employing not more than 10,
37 New Business enterprises (INSEs and
\N "

Estabhshments adverse’, Yecled by natural and human-induced
calamities.

Section 14, APPEAL TO THE COMMISSION

-

’ Any party aggrieved by the Orcor <500 by the Board may file an appeal with the
. Commission within 10 calendar days fror *he publication of this Order.

Section 16. EFFECT OF FILING OF APPEAL

.

B . The filing of the appeal does 10t cperate to stay the Order unless the party

appealing such Order shall file with 1he Z“ommission an undertaking with a surety or

\ surebes satisfactory to the commissicr =7 payment of the conesponding increase to
v employees affected by the Order in the evont such Order 1 affirmed.
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Section 16. EFFECTS ON EXISTING WAGE STRUCTURE

Whete the apphication of the incressas o+ e wage rates under Seclions 1 and 2
nereof, results in the distortion of the wage <o cure within an establishment, the same

shall be corrected i accordance with the pro ccure proveded for under A, 124 of the
! Labor Code as amended.
The pendency of a dispute arising fom vage distormon shafl not in any way delay

the applicability of any increase presciibed © this Ordar

Section 7. FREEDOM TO BARGAIN

This Order shall nat be construed 2 preven! workers in particular firme or
enlerprises of industries frem bargang “o- lugher wages with their respective
amployers. Further, the application ef the wane norease shall not apply o the existing
wage already negotiated under the compan, . oliective bargaining agreement.

§
i Section 18, COMPLAINTS FOR NON-COMPLIANCE

Complaints for non-comphiance » b ‘e Trder shall be filed with the Regional

Office of the Department baving junsdt o wue 1he workplace and shall be subject to

R the mandatory thity (30} day concliat or 2 mediation process under Single Entry

roach (SENA) However if setteront ta's. ine case becomes subject of
t proceedings under Art 128 ann 1.5 of the Labor Code. as amended.

Section 19. NON-DIMINUTION CLALISE

ing in this Order shall be comoruad ‘0 roduce any existing wage rates,
nces and benefits of any form under o« stng laws. Jdecrees, issuances. executive
\ orders andfor any confract or agreement between the workers and employers.

Section 20, REPORTING REQUIREMENT

N Any person. company. comperation potloersnip or any entity engaged in business

) shall submuit a verified itemized Iisbng of mer abor component 1o the Board not later

" than January 31, 2017 and every year th=2a%er is accordance with the form prescribed
3 by the Commission.

o i

} .. Section 21. PROHIBITION AGAINST INJUNCTION

%\ Mo preliminary or permanent injuncics or tempeorary restraining order may be
\', issued by any court, tribunal or other enty acaing! any proceeding before the Board as

provided for under RA 6727
.r"_-“
£
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Section 22. PENAL PROVISIONS

Any person, terooration, us' - Jatoesship  assodiation or enfty wiigh
refuses or fais 1o pay the prescribed 3 .ot s o2 tins Order shall be subject to the
penal provisions under RA 6727 as ames =5 vv BRA £188,

Section 23. IMPLEMENTING RULES

The Board shall prepare the nooosan, noes and regulations to implement this
Order, subject ta the approval of the Secr wauo, +f Labar and Employmer:

Section 24. REPEALING CLAUSE

All orders, issuances rules andg ey 2t ons of pards thereof inconsistent with Lhis

(\
3
Order are hefeby repealed. amended o i =d.r 24 accordingly
=~

Section 25. SEPARABILITY CLAUSE

If any provisions or part of this Qe or the application thereof 10 any person or

@ circumstance. is held nvald or unconst wona the remainder of the Order or the

P application of such provision or part theroaf 1 olher persans ¢ circumstarce sha!l not
B . be affected theseby,

Section 26. EFFECTIVITY

This Order shail take effect fifteen 15 days after its publication in at least one
(1) newspaper of genera! circulation » Caiga Reqon

e

———
APPROVED. Butuan Cty, Prilippinges $40, 20 20144
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: b
Mr. FLORANTE. AERE}: Ms. JOCELYNF. YEE
Labor Sesior Repfegentat-e Limazamant Sector Representative

/ o
s FFr -
Whaaceer PP
Dir. MYLAH FAYE AURORO B. CARINO _ Dir/BRIELGO 0. PAGARAN
Vice Charpersen NEDA “Vich Chairparsen ~ DTI
—_— "
ATTY EVELYN R RAMOS
Lhareew -« . TOLE

All revenue officials and employees are hereby enjoined to give this Circular a wide publicity
as possible.

(Original Signed)

CAESAR R. DULAY
Commissioner of Internal Revenue

J-5
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