REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE July 04, 2017

REVENUE MEMORANDUM CIRCULAR NO. 9 9'- Q"O/ ?

SUBJECT : Publishing the Daily Minimum Wage Rates in Region Il
Pursuant to Wage Order No. RBIII1-20

TO

.o

All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others
concerned, we are publishing Wage Order No. RBIII-20 which was issued on March 28, 2017 and
published at Philippine Daily Inquirer on April 16, 2017:

Fropmabiiics of the PRiippimes
Drepartrogrs of Labor and Ermployment
Matiomal Wages and Producthivity Comemisson
REGIONAL TRIPARTITE WAGES AND PRODUCTIVITY BOARD NO. 3
Kon Formandn, Pampanga
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WAGE ORDER NO, RBIill-20
SETTING NEW MINIMLIM WAGE RATES I REGION il

WHEREAS, Repubic Act 0727 mandates ina Rogional Triparite Wages and
Productvity Boards to determineg and fix the mirimum wage rates applisatie i ther
region, orovinces and ndusines herein and to ssue the corresponding Wage Orders,
subpect 1o guikdabnes weond by e National Wages and Produstivity Comemssion,
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Order, provigec that, where such increases arg Ess man whs s provioeg n e
Order, the employer shall pay the difference.

Such incresses 5?1&»!’5 not include CBA anniversary wage nCreases, ment wage
increases and thogse resultng from the raguladzation or promoticn of empioyee, uniess
there i3 an agreemen! expressly aliowing such crediting

Section 13. EFFECTS ON EXISTING WAGE STRUCTURE.  Pursuant to
Anhicle 124 of the Labor Code of the Philippnes, as amended, any dispute hal should
arsa as a result of 8 sgnificant wage distortion, the employer and the union shall
negotiate to corect the distortion through the grisvance pracedure under their Callective
Bargaining Agreemsnt, and if # remains uaresolvad, rough voluntary asbiiraton.
Urless gtherwise agreed by tne paries in writing, such disnute shall be deciced by ine
voluntary arpitrator or panel of voluntary arbirators within ten (10} calendar days from
the fime said dispute was refirred to voluntary arbitration,

In cases where there are ne collective bargaining agreements of ecognized
labor unvons, the employers and workers shall andeavor 1o corract such distortions.
Ary dispute arsing therefrom shall be seited through the National Conciliation and
Mediation Board (NCMEB} and if it remains unresoivec affer ten {10} calendar tays of
conciliation, the same shall be referred 1o {he appropriate branch of the Mations Labor
Heatations Commission {(NLRC). The NURC shae conduct conlinuous hearings and
decide the disputa within twanty (20) caiendar days from tho lime sad dispute is
subemitted for compulsary arbitration,

Saciion 14 COMPLAINTS FOR NON-COMPLIARCE. Complainis for non-
compliance with {his Wage Order shali e fled with the Regional Office of the
Bepsriment of Labor and Employment {DOLE) hawing jursdicton over the workplace
and shall pe sublest to the mandatory thirty {30} congiliation asd medation process
under Single Eniry Approack (SEns). However, if seftiement fails, the cass benomes
mibect of enforcemend proceadings under Actichs 128 and 129 of the Labor Code, as
amended.

Section 15, HON-DIMINUTION OF BENEFITS. HNothing in this Wage Order
shall be construed to reduce any axshng wage rates, allowances, and benofits of ary
form unger existing lews, decrees, gsuance, executive orders andlor under any contract
or agresment belween workers and ampioyors.

Soctior 16. PENAL PROVISHON. Any person, corporation, tust of firmy,
partnarsbip, assocation or entity which refuses or fails (o pay the preschitsad wage ratas
in accordance with tris Wage Order shall be subject to the penal provisions under RA
8727, as amended by R A 8188,

Section 17. PROHIBITION AGAINST INJUNCTION No prebmingry or
sarmanent mjuncion of temporary rostraining order may be issusd by anry cour,
ribunal, or athar entity against any proceedings before the Board

Section 18 FREEDOM TO BARGAIN. This Wage Order shall not be
sonstrued to prevent workers in padticular firms or enterprises of industries from
bargarin g for higher wages with {heir resoeclive omployers.

Section 19. REPORTING REQUHREMENTS, Any  pefsan,  company,
corporajion, porrership, or any entites ergaged 0 business snalf submi @ venfioed
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temized listing of ther {abor componen! to the Board not later than January 31, 2048
sind every vear thereafter in accordance with the form prescribed by the Lummi'-&ICm

Section 20, REPEALING CLAUSE. Al orders, rules, and regulatons, or pans
thereo? inconsistent with the provision of this Wage Crder are hareby renealed,
amendead or modified accordingly,

+

Section 21. SEPARABILITY CLAUSE. I, for any reason, any sechan of
gepvision of this Wage Order is declared unconstitutional or illegal, the othar provisscns
or parts shall remain vahd.

Section 22, IMPLEMENTING RULES. The Board shall prapare the nocassary
ruies {o implement this Wage Order subject o the approval of the Secrelary of Labor
ard Employment,

Bection 21, ADVISORY ON PERFORMANCE BASED INCENTIVE PAY
Pursuant 1o the Two-Tiersd Wage System, Advisory No, RTWPEINI-0T has bean 1ssued
0 guide establishments in the formulation, adoption and rmplementation of productivity
programs and performance and productvity-based incantive schemes that an entewme
may provide based on agreamen! betwean workers and management.

Soction 24. EFFECTWITY. This Wage Order shall iake effect fifteen (15)
days after its publication in at lzast one {1) newspaper of general circulation,

APPROVED this 28th day of March 2017 at the City of San Fernando,
Pampanga.
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All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a
publicity as possible.

/}JIZESAR R. DULAY
Commissioner of Internal Revenue

J-5/momd 00 7 8 4 7



